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About Eternal ~

Full Mame of Company : Eternal Materials Co_, Lid.
Stock Symbol : Listed on Taiwan Stock Exchange ; 1717
Core Businesses : Manufacturing, Processing, and Sales of Materials
Founding : December 3, 1964
Headquarters : No. 578, Jiangong Rd_, Sanmin Dist., Kaohsiung City 807, Taiwan
L o

Corporate Culture

Since it was founded in 1964, Eternal has always upheld its values for compliance
with laws, integrity, and moral values {civility, ethics, and morality) and make contribution
to society. The Company also pays close attention to employee ethics and creates a clean
and appealing work environment to establish a positive image for the Company.

Business Philosophy

Eternal has always upheld its values for providing the best quality and service to
customers, and we also care about the employee's welfare, respecl the rights of
shareholders, strive to ensure the stakeholders' rights, enhance all corporate governance
systems, and fulfill corporate social responsibility.

Ethical Corporate Management Best Practice Principles, please refer to the
Company's website :

hitps:/fwww.eternal-group.comMebData/Directorl2

ﬁ% For more information on important code of conduct or the Company’s
e e 1]
ol

Products and Services

Please refer to the operational overview in our company's annual report.

Product Production Information

Main product group I Production volume
Synthetic resins(Ton) 110,960
Electronic materials(KFT?) 860,716
Specialty materiais(Ton) 8,561
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Production Sites & Sales Office

Eternal's production sites are concentrated in Taiwan, Mainland China, Malaysia,
United States, and Japan. We also maintain close technical cooperation with companies in
Japan, United States, Germany, and France. Our sales points are distributed in major
cities across the world.

Production Sites & Sales Office in Taiwan

(' Biomedical Branch Ofiice / Xizhi Plant ) o

( Morth Area Sales Offices Chungli

(_ Middie Area Sales Offices Taichung )——

( TaFaPlnt | %

( Ping-Nan Plant




Global Manufacturing and Slitting Plant —(Em China {4])
(' Northeast China (1) ) Kunshan
Yingkou + Kunshan Chemical Plant
« PM Northeast China P
Slitting Plant Changshu
» - ""‘ « Changshu Plant
?“ » + Suzhou Materials Plant
Suzhou

+ PM East China Plant 1

+ Lu-Chu Plant
l; + Ping-Nan Plant

! + Ta-Fa Plant

+ Xizhi Plant

: -suuuncmmm)

Guangzhou _
+ PM South China Plant 1
= PM South China Plant 2

+ Guangdong Plant
PR M it
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Participation in Industry Associations

Eternal continues to participate in regular and ad hoc meelings of {rade associations
of related industries to dizscuss and propose opinions on related national policies and
international initiatives and form effective and positive negotiation mechanisms.

Taiwan Listed Companies Association Member Kaohsiung Chamber of Commerce Member

Chinese National Federation of Industries Member Industrial Safety and Health Association of the R.O.C. Member
Taiwan Flat Panel Display Materials & Devices Association Taiwan Responsible Care Assosiation 5'4*“"!0’
Taiwan Synthetic Resin & Adhesives Industrial Association ““Embfm" e D ek Aorias.Chaneae Tomoan Member
; Vice Chairperson
3 ; Chinese National Association of Industry and Commerce, Taiwan
Taiwan Paint Industry Association SN VST ' ' o Member
Nonylphenol Toxic Chemical Disaster Allied Defense Kaohsiung Chamber of Industry Shiivnbice
Organization with Formosan Union Chemical AT
Taiwan Regional Association of Adhesive Tape Manufacturers ~ Honorary Member Wigioders and Exporar Assncialion OF Heotsking Mermber
National Toxic Chemicals Regional Allied Defense South District Team Team Member Taiwan Director
. s : Executive Supervisor Mermbe
Pingnan Industrial Park Association Mamt Tai Al S Sttt Samnk Memb
Reinforced Plastics Association, ROG Member Chinese East Asia Economic Association Member
Taiwan Composite Materials Indusiry Association Member New Taipei City Industrial Association Member
Taiwan Printed Clrcuil Association Member
Institute for Biotechnology and Medicine Industry Member
Chemical Society Located in Taipei Member
Chinese Association for Industnal Technology Advancement Member ’ \
Tai Chemical | Associati Executive Director
Taiwan Nanotechnology Industry Development Association ,D"Bm“ ;
Association of Bio-based Material Industry Member
The Polymer Society, Taipei Member
Kaohsiung City Toxic Chemical Allied Defense Team Team Member
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About This Report

Reporting Period Contact Information
Thiz Report covers information on the Company's ESG management policies, if you have any guestions, opinions, or recommendations regarding this Report,
material topics, responses, actions, and performance from January 1 to December 31, please feel free to contact us through the following channels and help us improve.
2022,
Repnrt Boundaries and Scnpe Investors investor@eternal-group.com
This report is prepared in accordance with the principles of consolidated financial Suppliers  supplier@eternal-group.com
statements, covering Elemal Materials Co., Lid. and its major subsidiaries. The scope of Emnl | t B ;
disclosure is based on the operational activities in Taiwan (with Taiwan being the mployees employee@elernal-group.com
significant operating base). However, certain significant thematic areas are expanded to Others  Please refer to the Company's website
include other regions or countries based on their level of impac!l, as described in the www.eternal-group.com

content. For detailed information on the scope of our consolidated financial statements,
please refer to pages 37 and 38 of our company's annual report, available on the Market
Observation Post System.

Reporting Guidelines

This report is prepared in accordance with the Sustainability Reporting Standards of
the Global Reporting Initiative {GRI). The content encompasses stakeholder inclusiveness,
sustainability context, materiality, and completeness. The report has been independently
assured by Deloitte & Touche, a member firm of the global accouniing network, in - ‘. .
accordance with the ISAE 3000 "Assurance Engagements Other Than Audits or Reviews .
of Historical Financial Information® standard. The assurance covers whether the X
information in this report, in all material respects, has been prepared in accordance with b 1.
the ® Taiwan Stock Exchange Corporation Rules Governing the Preparation and Filing of h Lo
Sustainability Reports by TWSE Listed Companies®, as well as the Sustainability Reporting -}
Guidelines, sector-specific supplements, and other applicable criteria published by the
Global Reporting Initiative_ A limited assurance report has been issued, and the assured

report is submitted to the Corporate Governance and Sustainability Committee and the -
Board of Directors. i
Release Frequency e
The Sustainability Report is published once a year. oy =3

Publication date of the previous Repori: September 26, 2022.
Expected publication date of this Report: September 30, 2023.



A Letter from the Top Management

Dear Stakeholders,

In response to full lifting of COVID-19 restrictions, interest rate hikes, inflation,
ongoing US-China confrontation, geopolitical and other uncertain factors in 2022, Eternal
continues to launch new products, optimize product porifolio, and arrange global
production and shipments. We are a law-abiding, trustworthy, and ethical company that
runs our business in accordance with the regulations of global governments to safeguard
the nghts and interests of our shareholders and stakeholders and enhance the sustainable
value of the Company.

The Paris Agreement aims to limit global warming to below 1.5°C, and countries
around the world are required to achieve “carbon neutrality” by 2050. Faced with stricter
climate policies and requirements at home and abroad, Eternal builds on existing energy-
saving measures and projects to form a net zero carbon emissions task force in 2021 to
bring all functional units together such as R&D, business, financial and accounting,
procurement, and management unit, and draw up a net zero carbon emissions roadmap.
We nol only conduct a comprehensive inventory on greenhouse gas emissions in
Categories 1, 2, and 3 both domestically and internationally in accordance with 150 14064-
1:2018 greenhouse gas invenlory standards, undertake a carbon footprinl inventory on all
product groups and their raw materials, boost R&D in green products, set green
operational targets and invest resources to build infrastructure for our eco-industrial chain,
but also promote financial disclosure related to climate change in TCFD, evaluate lhe
opportunity to invesl in any renewable energy and acquire carbon rights, Our goal is lo
encourage more use of renewable energy in the Company, and take eco-friendly, energy
saving, emission reduction measures step by step to move toward net zero.
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In terms of social welfare, Eternal only used its expertise to support COVID-19
epidemic prevention work by donating tens of thousands of medical and household rapid
lest kils lo relevant units, bul also boosted vaccination rate by donating low residual fine
needle syringes to fulfill our corporate social responsibility. In terms of education, Eternal
not only offers scholarship to community schools help those economically disadvantaged
sludents who cannot obtain governmeni subsidies, but also designs a social welfare
program “Education Takes Root" to hold fun magic shows for local students to leam about
chemistry, related materials and their functions from daily life and thus become interested
in science. We will continue to promote public welfare and development activities in local
communities and siart from our core technology advantages to pursue mutual prosperity
and development with the community.

chairman Kao, Kuo-Lun

pPresident Mao, Hui-Kuan




Stakeholder identification Stakeholder Communication

Eternal persists on the operating principles, as well as sustainable growth, constantly In addition to providing interactive communication with stakeholders through the
establishing the corporate culture including law-abiding, keeping promises and morality ( following diverse channeis in regular operations, the Company has also set up a
social morals, ethic morals, and individual morals ) ; contributing to the society, and communication mailbox on its website. The main contents consist of employees, investors,
beautifying the work environment. customers, suppliers, etc. The Company also assigns different dedicated personnel! for

each calegory of stakeholders lo process relaled issues or inguiries.

In order to dedicate in the responsibility of environmental protection, we have nol only
devoted significant amount of budget to conduct facility investment and enhancement, but
dlso achively develops green products which are friendly to the environment, allowing their
impacis on the environment to be reduced to the minimum,

As for the aspect of safety management, Eternal has always valued industrial safety
and hygiene, as well as fire controls. In addition to constantly reviewing to improve the
safety of the production, we also organize educational trainings on a regular basis, so as to
implement all relevant knowledge into the work environment.

“ Employee " is a vilal asset to the enterprise, and besides obeying the various labor
regulations, Eternal further devotes in taking care of the employees’ body as well as mind
health, constantly reviewing the various employees' welfares as well as educationzal
training system, so as to maintain excellent interactive system and stimulaie the
harmonious relationship between the employees and the employer:

Eternal continuously review itself through the three major fields of * Environmental * | ©
Social * and * Governance " ( ESG ) , thereby fulfilling its responsibilities lowards the
stakeholder.

Stakeholders {investors,
AA1000 Five Major CUSOMETs, AMployEes,

Daily operations of ~ Corporate Governance

business departments . all';[? fel.;it::::tle A Suppie Email irvegiiie s
Committee 1% Telephone communication Imegular basis
P o i i b Invite suppliers for visits Imegular basis
construction Confractor meetings Annually
mamm Company webasite Immediate
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Step.4

After the dala are compiled, we completed the identification of ESG materiality issues
based the "assessment of impact on stakeholders® and "significant impact on the economy,
environmenl, and society,”" and identified a total of 20 material key issues. We have
integrated environmental compliance and socio-economic compliance into the compliance
issue, and integrated supplier environmental assessment and supplier social assessment
into the supplier assessment. We responded to the relevant management guidelines in this
Report based on the index contents of the GRI Standards.

Material concerns and topics after compilation

c:hgmylmrqhi Description EI In GRY
Direct ic val and distributed by the
. el | economic value generated Y 201-1
perfommance

Scope of defined benefit plans prepared by the organization  201-3

L Ratios of siandard eniry-level wage by gender compared to 545 4
o Warkat local minimum wage
1 RrESENC2  Proporfion of senior management hired from the local 2022
Company website immediale & ' ’ _
Procurement  Proporfion of procurement expenses on local suppliers 204-1
A"ﬁl'_. Confirmed incidents of cormuption and acions taken 205-3
Analysis Process for Material Topics ' Energy consumption of the organization 302-1
Step.1 s £
Use of external sources: We collect various international sustainability guidelines, ’
policies, and issues of concern proposed by government authoriies, and reference the Interactions with water as a shared resource 303-1
opinions of external experts and experience of benchmark companies. Management of water discharge-retated impacis 032
E Water Water withdrawal 303-3
Step.2 g Water discharge 303-4
Review internal company sources: We identify and categorize the stakeholders Water consumption 103
affected by the business activities of each department and learn about their issues of % — %
concern through communication channels. . Direct GHG Emissions (Scope 1) 3051
indirect GHG Emissians (Scope 2) 305-2
Step.3 Emissions  GHO emissions intensity 305-4
We assemble related ESG members to consider internal and extemal sources, Greenhouse gas l’lﬂlﬁ&lﬂ 305-5
stakeholder opinions, and characteristics of the industry lo venfy the potential impact of e = - = :
significant issues on the Company and the positive or negative impact on the economy. mﬂﬂﬁﬂﬂﬂﬁlm 2d ofer sgnicant 306-7
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Child labor

Human

nghts

Description

Wasie by type and disposal method

Envimmnmental criteria adopied to screen new suppliers
Negative environmental impacts in the supply chain and
actions taken

New employees and departing employeos

Benefits provided to full-time employees at important
operating locations

Reinstatement rate and retention rate by gender after
parental leave

investigation

Occupational health services
Worker participation, consultation, aﬂmﬂ.ﬂiﬂ:ﬂlﬂ}
mmmqmai mﬂmmm

Promaotion of worker health

ﬁmmrﬂ@mdm
mymmmmwmmﬂmmm

Workers covared by an occupational heaith and
safety management system

Work-related injuries

Work-related ill health

Average training hours per employee by rank and
gender

child labor, whather have e
-hazardous to and measures taken by

Dpﬂmﬂmmﬂmtbm&hﬂ&nmh]&ctmm"mnﬁgms
reviews or impact assessments
Employee fraining on human nights polices or procedures

|h|hﬂl

Standards
306-2
308-1
308-2
401-1
401-2
401-3
4031
403-2
403-3

403-7

403-9
403-10

404-1
405-1
406-1
408-1

412-1
412-2

t:.-l-gmyl Matarial mi Description Il-! in GRI
Orperations with local community engagement, impact
Local assessments, and development programs 4131
> COMMUNItSS Operations with significant actual and potential
2 negative impacts on local communities 413-2
T Supplier  New suppliers screened using social criteria 414-1

social mm&mmmmwnmm
assessment  taken

Major theme list changes explanation

206-1 Anti-competitive practices: Following the significant theme identification
process, we have reevaluated other companies in our industry externally and our
internal business operations and stakeholder inleractions. It has been determined that
there is minimal risk of engaging in anti-competitive praclices compared to other
companies, and as a result, this theme will no longer be included.

307-1 and 419-1 alignment with the latest GRI Standards: These themes have
been integrated into the GRI 2-27 reguiatory compliance, in accordance with the most
recent version of the GRI Standards.




Highest Governance Unit - Board of Directors

The Board of Directors is the highest governance unit at Eternal Materials Co., Ltd. lIts
duty is to guide the Company's strategy, supervise the management team, and be
responsible to the Company and its shareholders.

The main duties of the Board of Directors are as follows:

#* Establish effective and appropriate internal control systems.
* Select and supervise managers.

# Review the Company’'s management decisions and operational plans, and supervise
their implementation progress.

#* Review the Company’s financial goals and monitor their progress.
# Supervise the operational results of the Company.

* Review the performance evaluation and remuneration standards for managers and
sales personnel, as well as the remuneration structure and system for directors.

#* Supervise and address the risks faced by the Company.

#* Ensure the Company complies with relevant regulations.

* Map out future development direction for the Company.:

# Establish and maintain the Company's image and fulfill social responsibilities.
* Appoint experts such as accountants or lawyers.

#* Safeguard the rights and interests of investors.

#* Follow through on matters approved in the shareholders’ meeting or by the Board of
Directors in accordance with laws, regulations, or the articles of association, or major
matters stipulated by the competent authority.

The total amount of remunerabion distnbuted to directors will be reporied in the
shareholders' meeting to measure the management performance of the highest
govemance unit. Measuring the performance of the Board of Directors helps to improve its
decision-making quality and efficiency, and achieve the goal of effectively managing and
supervising the Company operations. In addition, we hold the directors responsible for
their duty and obligations by disclosing their attendance rate in board meetings in the
annual report to fully supervise and manage the Board of Directors.

Elem'eﬂls of Infinlte Possibilities

Governance structure and composition

As the highest govermnance unit al Eternal, the Board of Direclors complies with
corporale governance principles, reviews the Company's business performance, and
addresses important strategic issues, including risks, impacts, and opportunities posed by
economic, environmental, and social problems.

Corporate Governance Organizational Structure

Board Diversity Policy

Eternal advocates and respecis the board diversity policy to strengthen corporate
governance and promote a healthy composition and structure of the Board of Directors. We
believe that the diversity policy can help improve the overall performance of the Company.
Board members are selected based on their diverse cross-industry capabilities, including
their basic composition (such as: age and gender), and their industry experience and
relevant skills (such as: management, chemical engineering. human resource
management, finance and accounting, as well as their business judgment, business
administration, leadership, decision-making, and crisis management skills.

In order to strengthen the functions of the Board of Directors and achieve optimal
corporate governance, we have developed a diversity policy in Chapter 3 “Strengthening
the Functions of the Board of Directors” in the "Governance Code of Etemal Materials™_ All
Board members should possess n knowledge, skills, and literacy to perform their
duties. According to the “Director Election Guidelines®, we adopt the candidate nomination
systern to nominate and select board members to ensure their diversity and independence.




Professional and independent requirements
for the Board of Directors

The term of office of this Board of Directors debenture is from June 23, 2022 (o Juns
22, 2025. There are 12 directors (including 4 independent directors) with specific
management objectives: The Board of Directors at Eternal also emphasizes gender
equality among its members by selecting one female director as a board member.
Operational judgment, business administration, and crisis management skills are what we
are looking for and at least two-thirds of the board members should possess these core
abilities.

All of our board members have extensive work experience and experlise in
commerce, law, finance, accounting, or company business. We have 4 independent
directors to provide objective and professional advice for the Board of Directors to make
decisions that are in the best interest of the Company. Eternal elects its directors based on
the candidate nomination system_ The list of candidates will be reviewed and submitted to
the shareholders' meeting to elect directors with a term for three years.

Elemeﬁts of Infinlte Possibilities

Qualification and diversity of the board members

# Directors Kao, Kuo-Lun, Ko, Chun-Ping, Yang, Huai-Kun, and Kao, Kuo-Hsun have
expertise in operational judgment, business administration, crisis management, and
international market. Director Chen, Chao-Hsu has a medical background and
physician gualifications, while directors Huang, Shun-Jen, Chen, Chin-Yuan, and Liao,
Heng-Ning all have professional backgrounds in science and technology.

#* Independent Directors: Hung, Lee-Jung and Luo Li-Chun are professionals specializing
in auditing taxation and financial management. Chen, |I-Heng is a professor specializing
in human resource development management. Lu, Chun-Cheng is a professional
lawyer with legal expertise.

# The members of the Board of Directors have diverse backgrounds and are capable of
providing insights on business administration and strategic development from different
perspectives.

# The percentage of employees as board members is 8.33%. Independent directors
account for 33.33% of all directors, while female directors account for §.33%. All the
four independent directors have not served more than three consecutive terms. One
director is aged over 70, ten are aged between 50 and 70, and one is aged under 50.
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Note1 - Currently holding positions in other companies: Please also refer to the "Information on Directors, Supervisors, and President in Subsidiaries” in our 2022 Annual Report.
MNote2 : Director Ko, Chun-Ping - CEQ and Managing Director of Kwang Yang Motor Co., Ltd., Chairman of Kwang Hsing Industrial Go., Ltd., Kwang Dah Trading Co_, Lid., and Kwang Jie Co_,

Lid., Director of Pro-Ascentek Investment Corporation and Mew E Materials Co., Lid.
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Nomination and selection
in the highest governance unit

Eternal will consider multiple aspects such as basic conditions and values {gender,
age, nationality, or culture), professional knowledge and skills (professional background,
professional skills, or industry experience) when selecting directors.

To achieve optimal corporate governance, all directors should possess the necessary
knowledge, skills, and lileracy to perform their duties. The abilities they should possess are
as follows:

# Operational judgment.
# Accounting and financial analysis skills.
# Business administration skills.
# Crisis management skills_
# Industrial knowledge.
#* International markel insight.
#* | eadership skills.
#* Decision-making skills.
Eternal selects directors in the following ways:
# Recommended by current directors.
* Recommended by shareholders.

#* Determine if a direclor may serve another term based on his/her performance evaluation
results by the HBoard of Directors.
To ensure the directors can fully perform their job functions, Eternal will keep up to date
with changes in internal and extemal environmental conditions and development needs
of the Company, and amrange annual refresher courses to enhance their professional
knowledge and abilities.

Selection method:

# Eternal selects directors based on the candidale nomination system. After nominated by
the Board of Directors, the directors are selected from the nominees agreed in the
shareholders’ meeting for a term of three years and can be re-elected. The acceptance
method and announcement of the nomination of director candidates shall be handled in
accordance with relevant laws and regulations of the Company Act and the Securities
and Exchange Act. Unless otherwise regulated by laws or articles of association, the
“Director Election Guidelines of Eternal Matenals” shall be followed.

# MNominate independent directors whose independence meets regulatory requirements.

# The Chairman of the Board of Directors i1s elected by the Board of Directors. The
Chairman serves as the chair of board meetings and represents the Company
externally.

‘Elements of Infinite Possibilities

Chairman of the highest governance unit

# The Board of Directors appointed Chairman Kao, Kuo-Lun as the CEO of Eternal on
June 26, 2019. Due to different natures of CEO and Chairman, it is necessary to
establish both positions. The Chairman serves to preside over the affairs of the Board of
Directors and execute matters authorized by them, while the CEOQ is responsible for
promoting the Company's business plan,

# In 2022, we held & board meetings (2 times for the 18th session and 4 times for the 19th
session) where all independent directors attended to achieve supervisory purposes. The
average attendance rale of directors was 98.5%. If a director is involved in an agenda
that may damage the interests of the Company, hefshe shall not parlicipate in
discussions or voting, nor shall he/she cast a vote on behalf of other directors to avoid
and mitigate conflict of interests.

# How the chairman of the highest governance unit avoided conflict of interest:
Directors’ Recusals from Voting due to Conflicts of Interests in 2022:

Do of Raasons for
Hama ot
S | i | o | TR | o
s Thao Chairmsn
e borie The agenda has Director Shiao, TzuFelas
; mmm- o interests relatod to the  the proxy 1o preside ovor this
By e Y. e el foue ||| OSSN, 80 o eock (HGDOE. Fho actin)
gt project the: discussion and ather atiending directors and
ks, wvoling. approved the proposal
The Chiairrman dosi
The agenda has Director Yang, Hual-Kun as
intarests refaled to the proxy to proside over this

Kao, Kuo-Lyn Remuncation Director and GEO Kab, proposal. The acting

513 cpaiman)  Distribution 1o Kiso-Lun, 5o he lawfully chairman consultod with all
Managars.. withdrew from the aother atiending direciors and
without objection.
Contract with HEHHHE. .
mﬂf:'rmm ‘h‘mhm fﬁmmhmﬂrﬁ
6/23 Chen, iong academic coop e st ationding diroctors passed
0K o hodiscussionang 012 Proposal without
The agenda has
. o R A crem e ve
Jung members of the director, so tho director - A e 1
Lun LHChun  Commitlos the discussion and
Volk: objection.




Diate of Roasons for
Bosrd Mamo conflict voting
Il-hnl of Direcker | | e et | o
af The agenda has Director Yang, Husi-Kun as

_ interests refated to the  the prowy 1o proside over

Commilise woting. approvod he proposal
The agenda has
Appointment of interests related 1o the mmﬂ’““‘ﬂ;ﬂm
8 L, Additional Members 1o dineclor, so the director atlending direclors passod
Chun-Cheng  the Remunetation tawifully withdrew from thar without
voling.
- "“‘“"‘. i ; mmﬁdmﬂu mmhww
KL um managers, direcior, so proposal. acting
12128 (Chaimman) mﬁwm:dmhr diroctor lawlully chairman consuliod with il
TRATIINE, withdrow from the olher attending dirsctors and
porfomance honus,  JSCUSSion and voiing. s

Collective intelligence of the highest governance unit

# For more information, please refer to Eternal 2022 Annual Report
{1)The operational situation of corporate governance and how and why it s different
from the Corporale Governance Best Practice Principles for TWSE/TPEx Listed

Companies.
{2)Directors’ Further Education in 2022

# To enhance the overall knowledge of board members on-economic, envirenmental, and
social issues, we present management team reports and annual ESG reports in regular
board meetings.

Performance evaluation of the highest governance unit

* In order to implement corporate governance and enhance the functions of the Board of
Directars, Eternal established the "Board Performance Evaluation Measures™ approved
by the Board of Directors on May 10, 2019. The Board of Directors shall conduct an
internal board performance evaluation at least once a year, from the end of each year to
the end of the first quarter of the following year, and conduct the annual performance
evaluation in accordance with the evaluation procedures and indicators in Articles 6 and
8.
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* For more information, please see the “Self-evaluation (or peer evaluation) Cycle and
Period, Scope, Method, and Content of the Board of Directors® in Eternal 2022 Annual
Reportboard meetings.

Committee of the highest governance unit

# Eslablished on June 15, 2016, it is currently in its third session, with the current term
running from June 23, 2022 to June 22, 2025,

# Made up of four independent directors, our audil committee aims o assist the Board of
Directors in overseeing the guality and integrity of the company’s accounting, auditing,
financial reporting processes, and financial controls.

# The main purpose of the audit committee is to supervise the following matters:

{1)Proper expression of the Company's financial stalements.

(2)The selection (dismissal), independence, and performance of cerlified public
accountanls.

(3)Effective implementation of internal contro! within the company.
{4)The Company's compliance with relevant laws and regulations.
(5)Control of existing or potential risks in the Company.

#* Professional gualifications and experience of the committee members.

Conditions
i M Emme

Professional qualifications and experience

mehrmanuﬁiﬂﬁpuﬂtmnm{mlwwﬁ!ﬂrd
depertient - | Lyt mmmﬁmmmmm
S — MWMMWWW

Mammﬂmlmﬁhnnﬂfﬁ.mmm&mm

University and independent director of two other public companies, he
WManammmhmﬂmuﬂ:W
anﬁmmmmmm utms




Conditions # Regutarly evaluate and determine the remuneration for directors and managers.
Positi e Members of the current Remuneration Commitiee and their attendance status in 2022:
Mammhmmrﬂﬁﬂmﬁmhmmmﬂmmm Date of Attendance | Altendance
Chairman of BEV International Food Corp. and the supervisor of Spring Title | Mame | o cintment | EdtecalionWork Expadience | = e Rats
independent LU Star Industrial Co., Ltd., he has operational judgement, legal skills, -
Director Chun-Cheng wmmmmmmﬂm T _mﬂﬂs‘-ﬂ!:ﬁ. ""“i"m_
Director : . York Universty :
: 2022.06.23  Professor of Institule of Human 4 100%
* Review financial reports i Hiang . o Resource Mational
Our Board of Directors at Eternal has submitted the 2022 business report. surplus Commillee dircctor of Kham Inc.
distribution proposal, financial report, and consolidated financial report to the audit Sno e Taen £, L.
committee for review and approval, and there are no discrepancies found by the Bacholor of Accounting,
i National Cheng Kung
committes. ., iy o University
. . o PricowalorhousoCoopors
# Evaluate the effectiveniess of internal control systems Indopendent  Hung 2022.06.23 | ot e o Taman 4 100%
The audit committee has evalualed the effectiveness of the Company's internal control Wmﬂl: mem.ﬂh
system policies and procedures (including financial, operational, risk management, Rafrigerating Co., Lid. "
information security, oulsourcing, compliance, and other control measures), and - ) -
reviewed reports (including risk management and compliance) submitted by the PhD in : . Hong Kong
Company’s audil department, certified public accountants, and the management team. DEDL I:Iljklgntpm"m_ Management
Based on a COSO internal control system, Internal Control Integrated Framework, the Independent  Luo 2022.06.23 Consulling Co., Lid. 4 100%
audit committee believes that the Company's risk management and internal control Director  Li-Chun o Co-director of the Chinese Family . -
system are effective with necessary control mechanisms to monitor and correct Legacy Research Center, Hang
violations. Seng University of Hong Kong
Lu, Master of Law, National Chengehi
# Appointment of Certified Public Accountant Indopondent Chun- 2022.08.03 University 1(Note) 100%
' ' Parinor Lawyer of Firm
The duty of the audit committee is to oversee the independence of certified public R
accountants to ensure the fairness of financial statements. Wang, Chao-Chun and Mote: He was appointed by the Board of Direclors as an additional member of the
Stephen Hsu from Deloitte Taiwan passed the independence evaluation in our fourth remuneration committee on August 3, 2022 and attended one meeting.

audit committee meeting of the third session on March 9, 2023 and the fifth board
meeting the 19th session on March 10, 2023 to be gualified for our financial and tax
certified accountanl.

Corporate Governance and Sustainable
Development Committee

In order to implement corporate governance, strengthen the functions of the Board of

# Please check the Company's website or Annual Report for more information aboul  the
Remuneration Committee Charter.

Directors, and improve the remuneration system for directors and managers, we # Established on November 5, 2021, it is currently in its second session, with the current
established a remuneration committee in October 2011 pursuant lo *Regulations lerm running from June 23, 2022 to June 22, 2025.
Gowverning the Appointment and Exercise of Powers by the Remuneration Committee of a ) )
Company Whose Stock is Listed on the Taiwan Stock Exchange or the Taipei Exchange”. * Made up of 7 members and 4 independent directors, our Corporate Governance and
i . ) ) ) ) : Sustainable Development Committee aims to review and assess the risks from the ESG
The Remuneration Cumnfrh'.ee aims to assist the Board of ‘Darec:tﬂrs in IE'VHIUHI]I‘IQ the issues closely related to the Company's core business and formulate management
remuneration standards for directors and managers and supervise the following matters: policies or strategies accordingly to move towards a sustainable future in a purposeful,

* Establish and reqularly review policies, systems, standards, and structures for systematic, and organized manner.

evaluating the performance and remuneration of directors and managers.

‘Elements of Infinite Possibilities




Structure of Corporate Governance and
Sustainable Development Committee

Corporate Governance and Sustainability Development Committes

T T T

Business Units, Finance Dept.,
Research & Development, Accounting Dept.,
Engineering Technology Dept., | |  Administration Dept., Audit Office, Legal Dept.,

Process Technology Dept,| | Human Resource Dept. Information

Cccupational Safety and Management Dept.,
Environmental Protection Dept, Business Strategy &
\_ Procurement Dept. o k Development Dept.

* Members have expertise in environment, society, or corporale governance.

* For more information; please refer to Eternal 2022 Annual Report:Explanation of
corporale governance.

# The main purpose of the Corporate Governance and Sustainable Development
Committee is responsibie for the matters below:

(1)Review “the Sustainable Development Best Practice Principles of Eternal Matenals
Co., Ltd." and “the Governance Regulations of Eternal Materials Co., Lid.".

(2)Map out annual plans and strategic direction for sustainable development, as well as
review ESG reports.

{3)Develop business sustainable development projects and activity plans and follow-up
on and review their implementation resulls.

* Professional gualifications of committee members.

Elements of Infinite Possibilities

President Mao, Hui-Kuan  Business administration and corp :

Officer
opendent  Hung, Lee-Jun Accounting and Taxation
M o -

For other important positions of members of the governance unit, please refer to the *
I, Information on Directors, Supervisors, and Key Managers® in our 2022 annual report.

Statement of sustainable development strategy

Eternal is committed to the sustainable growing corporate concept by continuously
shaping law-abiding, trustworthy, ethical (public morality, ethics, and character) culture,
creating a nice and clean workplace, and giving back to society.

In order to fulfill ocur environmental responsibility, we not only invest heavily in

equipment and improvement, bul also actively develop eco-friendly green products to
minimize their impact on the environment.

In terms of safety management, Eternal has been devoling to industrial safety, hygiene,
and fire prolection. In addition to continuously reviewing and improving manufacturing
safety, we also organize regular education and training to fully implement relevant
knowledge in our work environment.

Employees are an important asset to a company. In addition to complying with various
labor laws and regulations, Elernal is also committed to taking care of the physical and
mental health of our employees, constantly reviewing various employee welfare measures
and fraining systems lo maintain good interaction and a harmonious relationship between
labor and management.

Elernal has always been conscious of environmental prolection, social welfare, and
corporate governance, and been responsible io our stakeholders.




Policy Commitments

Eternal is always in line with the UN Sustainable Development Goals (SDGs) by
fulfilling our responsibilities as an earth citizen in environmental protection, social welfare,
and corporate governance. We are committed to complying with domestic and international
laws and regulations on issues such as employment, respect for human rights, promotion
of good health and well-being, prohibition of child labor, and climate action.

To fulfill our sustainable development goals, we have explicitly stipulated the following
principles:

# Implement corporate governance.
# Develop a sustainable environment.
* Maintain social welfare.

# Strengthen the disclosure of sustainable development information.

Make policy commitments

Eternal is a law-abiding and ethical company with a corporate cullure and business
philosophy of being “lawful, trustworthy, and ethical®. We have constructed a system of
work ethics and compliance, developed internal standards, and established a good
corporate governance and risk control mechanism that is applicable to our directors,
supervisors, managers, employees, appointees, and any individual with substantial control
rights of the company and the group, Inlemally, we conduct trainings and advocacy
campaigns to deepen our corporate culture of being "law-abiding, trustworthy, and ethical®,
and work together with our customers and suppliers to create a sustainable and mutually
beneficial business environment.

Relevant integrity management and ethical behavior standards:

# Corporate Governance Regulations

* Integrity Code of Conduct

# Compliance Management Regulations

# Implementation and Management Regulations for the Reporting System

* Management Standards for Handling Major Internal Information and Preventing Insider
Transactions

Elements of Infinlte Possibilities

The role of the highest governance unitin
supervising impact management

|.Assessment scope: All departments of the Company
I.ldentify and prioritize issues:

1. Issue collection channels: Issue reports, laws and regulations, appeal channels, and
15s5ue development trends.

2 Issues: Including operational performance, product delivery time, employee
remuneration, and supplier evaluation.

3. Review the company’s value chain: I[dentify potential human righis issues related to
stakeholders’, including suppliers, employees, and customers

4._Discuss with responsible departments and stakeholders to determine what issues
have significantly negative impacts on different stakeholders.

lll.Management measures:

1. Responsible department: Once the issues are idenlified, we will talk to the
departments relevant to the stakeholders, such as procurement, human resources,
environmental engineering, and administrative department.

2 We will hold a cross-functional team meeling to discuss what management plan,
targels, corrective measure each department has to respond lo these issues, and
determine what issues need to be further addressed.

IV.The highest governance unit will review the results of the
implementation and improvement plans every year to fully
fulfill its role to perform due diligence.

1. Assess the management performance of these issues, determine the need to take
improvement and corrective measures.

2 Compile into a report and use it as a reference for improvement measures in the
following year.

3. Regularly review the progress according to the above procedure every year.




The person in charge of impact management

# Eternal formed the Corporate Governance and Suslainable Development Committee in
2021 as a dedicated unil for sustainable developmenl fo keep up lo date with
sustainability trends, analyze sustainable issues such as governance, environment, and
society, and combine our core businesses with product innovation and services to map
out our strategic sustainability direction and project implementation.

#* As the highest supervisor to implement the commitiee's resolutions, President of Etemnal
specifies the main responsibilities of each department. The highest supervisors of each
unit strictly abide by and implement the internal control system by conducting advocacy
campaigns and develop an accountable, information-controlled, and supervised
mechanism.

Procedures for Remedying Negative Impacts
|.Precautionary Principles or Policies

Since ils eslablishment, Elernal has duly complied with relevant domestic and
international laws and regulations, and formulated the “Compliance Management
Regulations®, and all relevant units are required to review laws and regulations and revise
internal regulations accordingly. The Legal Affairs Depariment also urges and assists
relevant units in revising relevant internal rules and regulations every year to meet legal
requirements. Depending on the Company's actual needs, all relevant units may hold
relevant education and training on their own or by entrusting professionals, in the hope that
all employees will understand and abide by the laws and regulations, and avoid violating
the laws and regulations. With these precautionary principles in place, we can reduce the
Company's risk of violations.

ll.Legal Actions for Anti-competitive Behavior,Anti-trust, and
Monopoly Practices

Eternal has established compliance and management regulations for the “Antitrust Law®
as the basis for compliance of the employees. Since its establishment, the Company has
not been involved in legal disputes or legal actions for anti-competitive behavior, anti-trust,
and monopoly practices. No failure of compliance with the aforementioned laws and
regulations has occurred at the Company.

lll.Non-compliance with Laws and Regulations in the Social and
Economic Area

The Company sirictly abides by relevant domestic and international laws and
regulations. In 2022, there was no significant fine or non-monetary sanction for any
material violation in the social and economic fields.

Elements of Infinite Possibilities

IV.Complaint channels, how to convey complaints to the
highest governance unit and confidentiality measures

1. Establizh relevant regulations such as the whisileblower system to protect
whistleblowers, and assign specialized units or personnel to keep their identity and what
they report confidential.

2. The reports of wrongdoings will be compiled quarterly for
(1) number of reported cases.
{2)number of accepled cases.
{3)number of unaccepted cases. Description of the reported cases and the acceptance
status will be reported to independent directors.

Integrity and Ethics

Conflict of Interest
Eternal avoids conflict of interest through layers of procedures:

# Et=rnal has explicitly stipulated the clause of directors® recusal for conflicts of interest in
our “Rules Governing the Meeting of the Board of Directors®, “Ethical Corporate
Management Best Practice Principles®, and “the Company's Corporate Governance
Regulations”. In the evenl of an agenda item representing a conflict of inlerest for a
director or the juridical person he or she represents, he or she shall disclose the conflict
at the meeting and refrain from the discussion and voting on the item. He or she shall
also recuse themselves from the discussion and voling on the item and shall not
exercise the voting rights on behalf of any other director of the board.

# Directors shall uphold a high degree of self-discipline. If a proposal listed on the agenda
of & board meeling invoives a director's personal interests, which may undermine the
Company's interests, hefshe shall recuse themselves, and shall not participate in
discussions and voling, nor shall they exercise the voling rights on behalf of any other
director. Directors shall also exercise self-discipline and shall not support one another
in improper dealings.

# When the Company and its affiliated enterprises engage in inter-company business
transactions, we will enter into written agreements for the business transactions as per
the principle of fairness and reasonableness. Price conditions and payment methods
shall be clearly established in contracts to eradicate unconventional trade violations. All
transactions or contracts made by and between the Company and its relaled parties
and shareholders shall follow the principles set forth in the preceding paragraph, and
improper channeling of profits is sirictly prohibited.

# Disclose transactions made by stakeholders according to relevant securities laws and
regulations. For more information, please refer to Eternal 2022 Annual Report: (1)
Information on the Board of Directors, supervisors, and managers (2) Operation of the
audit committee (3) Operation of the Board of Directors (4) Information on the top ten
shareholders with most shares and who are related parties to each other (5) List of
major suppliers and customers (6) More information about our affiliates can be found in
our 2022 consolidated financial report.




Communicate key major incidents

# In addition to holding regular board meetings, ocur management team will also regularly
provide imporiant reports and information to the directors:

{1)Accounting Department: Deals with monthly financial information and quarterly
financial reports

(2)Internal Audit Department: Deals with guartery internal audit reports

{3)Our board members will keep a close contact with our management team to address
major incidents.

# For more information, please refer to Eternal 2022 Annual Report: Explanation of the
operation of the Board of Directors and commitiees.

Management Approach

According to the United Nations Convention against Corruplion, all countries should
take measures in accordance with the fundamental principles of their laws against
corporate corruption and ensure their internal control mechanisms can prevent and detect
corruption. Eternal has a “law-abiding, trustworthy, and ethical”® corporate culture and runs
business with integrity. In accordance with the “Ethical Corporate Managemenl Best
Practice Principles for TWSE/GTSM Listed Companies” issued by the Taiwan Stock
Exchange and the Taipei Exchange, we have formulated our "Code of Integrity
Management for Eternal Materials®™ approved by the Board of Directors and submitted to
the shareholders' meeting. Eternal actively prevents dishonest behaviors, and we have
explicitly stipulated regulations, which specified laws to abide by, prohibited behaviors_and
whistle-blowing policies etc., for our directors, managers, and employees to follow when
execuling businesses, in order to implement company governance and risk control
mechanism. To establish a robust corporate governance system, we have formulated the
“Governance Regulations for Elemnal Materials™ approved by the Board of Directors
pursuant to the “Corporate Governance Best Practice Principles for TWSEMPEx Listed
Companies". The regulations explicitly stipulate the principles for our shareholders,
customers, employees, consumers, communities, and other stakeholders to act with
integrity, and respect and safeguard their legitimate rights and interests.

Impact
{1)MNegative impact
# Pose more risks to the company Anti-corruption measures may pose a risk to a company.

If a company is suspected of corruption or other illegal activities, it may be subject to
government investigation, fines, or penalties.

#* Increase compliance costs: Eliminate improper behaviors: Anti-corruption measures may
eliminate improper behaviors in a company, such as corruption and bribery. This can
help establish a fair and transparent business environment and boost the company’s

competitive advantage.
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(2)Positive impact

# Impact on corporate image: If a company is suspecied of corruption or other illegal
aclivities, it may damage its own image and reputation, thereby affecting its market
position and brand value.

# Eliminate improper behaviors: Anti-corruption measures may eliminate improper
behaviors in a company, such as corruption and bribery. This can help establish a fair and
transparent business environment and boost the company's competitive advantage.

Impact caused by the value chain

Effective evaluation and tracking

Generally speaking, the impact of anti-corruption on a business depends on whether it
complies with anti-corruption laws and regulatory standards, as well as whether it has good
business ethics and moral hazard management mechanisms. If a business can comply
with anti-corruption laws and regulatory standards, and establish a robust risk
management system, their anti-corruption measures will have a positive impacl. There
were no fraud or corruption cases for Eternal in 2022,




Management Approach

We are committed to producing products of the highest quality to serve our customers,
care for our employees, respect the rights and interests of our stakeholders, strengthen
various corporale governance systems, and fulfill our corporate social responsibility.

Strategy and Commitment

" Research and innovation”™ are why Eternal continues to grow. We have been making
technological development and improvement with 8 commitment to “guality, reputation,
innovation, and service” to make more guality products for the public to grow sustainability
with leading technologies. As our Chinese name suggests: “We plan for a sustainable
future to create a global brand.” With a broader international perspective, we strive 1o
deepen our efforts in key global markels fo become a world-class material supplier.
Looking ahead in a fiercely competitive global environment, we will continue to pursues
breakthroughs and growth and face new challenges confidently and responsively to take
our business to another level.

Target

1.0ur R&D in new products will focus on potential industries such as 5G, electric vehicles,
semiconductors, green energy, and energy storage. We will stay responsive to customer
needs with our R&D momentum by accelerating product launch.

2 We will expand our Greater China market by staying up to date with industry trends,
expanding market penetration, remain competitive in the existing market, and increasing
sales of niche products.

3. We will expand to emerging markets such as ASEAN and India, and increase our
regional sales with our advantages in production capacity, tariffs, and transport costs in
Malaysia. We will alsp strategically work with large factories in Asia to strengthen our
business and product development capabilities.

Faced with ever-changing industrial trends and market competition, we will strengthen
our operational management capabilities, integrate internal and external resources,
stabilize existing markets, and actively expand o emerging regions with a clear strategic
direction, long-term R&D momentum and an extensive sales network. We will also respond
to global trends such as net zero carbon reduction to stay competitive with investment in
key materials.

Specific actions:

We will look to build our production bases in Southeast Asia by purchasing lands near
our Malaysian factory and sesking other expansion localions in Southeast Asia for future

EeXpansion.
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Description of Positive and Negative Impact

Affected om | Negative impact | Positive impact
- internal m: e &ummﬂ'ﬁﬂhk'a_m;ﬂ
: mcompetent management or team with extensive
Managementieam i iokes may lead loa deciine in_ professional knowledge typically has
: I ¥ :
A that fails ininvesiment or A business with I'vﬂ'lmal

Financial condilion 5 difficuliies and decline, o financial support and gain an
thereby affecting its performance. advantage in the market
More R&D is required to enhance
product ofa thus
Technology  ficks, such as technical botflenecks,  boosting markst competitiveness and
may have a negative impact on the
of the company.

Impact on the Value Chain
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Effective evaluation and tracking
2022 Achievements| |
# For more information, please refer to our 2022 annual report and financial overview.

# Evaluation and Tracking: Present operational and financial reporls at each board
meeting to review and track overall profitabifity.

Overview of Economic Value

Eternal’'s 2022 revenue was NT$ 49 hillion, slightly lower than the previous year. As the
global economy was significantly slowing down in the second half of last year, our net profit
after tax attributable to the parent company was NT$2 618 billion, a decrease of 26.25%
year on year. Our eamings per share (EPS) was NT$2.15.

Our 2022 proportion of revenue in three major business departments was 49.1% for
synthetic resin, 27.2% for electronic materials, and 22 9% for special materials. The main
market for synthetic resin and special materials is China. Following lifting of COVID-19
restrictions this year, it is expected that China's economy will gradually recover and the
demand will steadily rebound.

Direct Economic Value Generated and Distributed

Year
ttem 2022 2021 | (%)
Direct
Economic  Consolidated 49 014,100
Vaiue R 50,471,397 -2.89%
Generated
Operating Costs 38,851,315 39,777,248 -2.33%
Operating
Bt E oo 6,885,940 6,599,107 4.35%
Value "
Distributed ETDE"EE g2 47 95.74%
Income
Tax Expenses 895,436 946,149 -5.36%,
Economic Value Retained 41,232,724 42 926,141 -3.94%

For detailed financial data, please refer to our 2022 financial report
hitps:iimops.twse.com.tw/mopsfweb/t57sb01 g1

MNote: For the entities included in the organization ESG report, please refer to Eternal 2022
annual report: (1) Organizational Chart of the Company

Legal Compliance

# Definition of Major Violations of Regulations: Refers lo a single incident thal has
caused a work or business to be suspended temporarly or permanently by a
regulatory authority or with. a cumulative fine of over NT$1 million in accordance with
the “Taiwan Stock Exchange Corporation Procedures for Verification and Disclosure
of Material Information of Companies with Listed Securilies”.

# The total number of major regulatory violations that occurred during the reporting
period: No such violation.

# The total amount and number of fines paid for violations of regulations during the
reporting period: No such violation.

# Describe major violations: Mo such violation.
# Mo such violation occurred in the previous year.

0.



Environmental Management Policy

Policies and Guidelines

Eternal adheres to the business philosophy of sustainable growth and shapes
corporate culture of law-abiding, trustworthy, ethical (civility, ethics, and moralily), giving
back to society, and creating a clean and pleasant work environment. In addition to KRHBLERHME

pursuing profit and protecting shareholders® rights and interests, Eternal has focused on
fulfilling our environmental responsibilites and giving back lo society. Therefore, as

“environmental protection™ and “safety first” are our primary goals and concepts, we have EfMmiBaa R

implemented enhanced intermnal safety control to avoid environmental impact caused by

gbnormal safety accidents while strictly monitoring the environmental indicators of ARANCENGAArTuES  AJER L bAnE
emissions from production and operations. Furthermore, we continue to invest in gquality RALESTS  ANANRTTHIRN !

eguipment, establish a sound management system, create 8 clean and pleasant work

environment, and adopl sustainable development as our business philosophy. To fulfill our
s S 3 . EFrRidGLETRPRATTONG—N -ANALA
social responsibility and respecl life and protect the Earth, we are committed to the ETARRH - BTSANERH - T RALRE LM -

following principles: (LI ESESE LEE 28

= RTERSL- BTREHE

o o kMBAbh-BRASAS
Comply with regulations and meet all requirements EEDARBESENZANNRE ARDEO SRR

Safety, health, and environments protection are indispensable parls of business ARALEA- ANKAMERA - ATARLLAANME
development. We will abide by laws and regulations, implement all operational o BRAEAN - ARARSNL  ARLARAE A%

management, ensure the safe operations of facilities, and protect the safety of employees s At
and the work environment. L -hAREAd mOoNMALL
i g : 2 AANENFERE - MAEARIREHAETFAT AN
Full participation from employees for continuous improvement LTI lul“:-lllllllll
All employees are responsible for safety, health, and environmental protection. We .
encourage workers and their represeniatives lo parlicipate and inquire aboul relevant il
issues. We will continue the prometion, prevention, and improvement measures o prevent T IR T I PRy R TR Ty L L]
injuries, abnormal accidents, and environmental incidents based on the principles of health mAlrcficionAd - »AMLTYEAATRYAMAL
promotion, hazard elimination, and environmental protection. BYNEF - OUASREEEFMAAE LR -
.
Prioritize safe production and develop green products 'TLE ,’E !, i
The Company adopts safe designs of the manufacturing process lo prevent all
hazards and negative effects of our products on the environment. We also actively 'S 1 é ﬂé
research and develop energy-saving products to reduce environmental impact and
improve the efficiency in the use of resources.
Effective training and communication to improve the safety and AW A4N 60

environmental protection culture

We aclively encourage employees lo receive training on safety, health, and
environmental protection, and ask employees about their opinions, through different
channels to achieve effective communication. We also enhance employees’ emergency
response capacity and integrate them into their daily routines to enhance the Company's
safety, health, and environmental protection culture.
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Environmental Management System

The Company clearly stated in the Comprehensive Quality Management Procedures
thal each production plant should pass the SO 14001 environmental management system
certification within two years after formal mass production to ensure that various emissions
and waste treatment are in compliance with inlemational standards and Plan-Do-Check-
Act (PDCA) management requirements, and should identify material environmental issues
systematically and implement improvemeni projects to continuously improve
environmental performance.

To integrate the management systems of various management mechanisms, IS0
14001 is built on the existing foundation of 1509001, and we will introduce and integrate
the 15045001 occupational safety and health management system and the ISO50001
energy management sysiem subsequently. Al present, our production plants in Taiwan,
China, and Malaysia have passed 15014001 certification (as our two Slitting Planis in
China only conduct cutting operations without engaging in manufacturing, they have
extremely low negalive impact on the environmenl. They have not yet applied for
15014001 management system certification. However, their various management systems
are operating in accordance with the regulations adopted by our business unils for the
plants that have passed the ISO system certification and are supervised and managed by
the responsible business unit and the Company).

We have been conducting the SO 14064-1:2006 greenhouse gas inventory in
SCOPE 1 and 2 and passed third-party verification for our Talwan factories annually since
2005 and introduced the new version of 150 14064-1:2018 specification in 2022. We have
been conducting inventory in SCOPE 1 o 3 and passed third-party verification annually
since 2021 in accordance with the new version of the specification. The result of these

annual inventories is an important basis for Eternal to develop greenhouse gas reduchon
measures.

In addition to the IS0 14001 environmental management system, 150 14064-1
greenhouse gas guantification and verification standards, IS0 9001, and IS0 45001
occupational safety and health management syslems, we have also integrated the 150
50001 energy management system lo our Taiwan faclories over the past few years to
strengthen our energy supervision and environmental management mechanisms for
energy conservation and carbon reduction.

LT EEY T T

IS0 14001 Certificate 150 14064-1 Certificate IS0 50001 Certificate

Elemenits of Infinite Possibllities

Safety and Environmental Protection Committee
of Eternal Group

Eternal established the Safety and Environmental Prolection Committee of Elernal
Group in 2017. The President assigned the Director of Environmental Engineering to serve
as the convener of the Group's Safety and Environmental Protection Committee. The
heads of business units, the Director of the Process Technologies Department, the Director
of the Engineering Technologies Department, the Director of the Research & Development
Division, and the Manager of the Lu-Chu Plant serve as members of the committee. Each
commitiee member assigns appropriate personnel to serve as safety officers Lo assist with
the execution of the work. The Industrial Safety & Environmental Protection Department
serves as the Executive Secretary of the Committee and sets out the committee’s
responsibilities:

(1)Review and promote the planning and implementation of the Eternal's safety and
environmental protection work.

(2)Integrate company resources and standardize safety and environmental
regulations.

{3)Integrate the Company's resources and improve the performance of units with poor
safety and environmental performance.

The commitlee reviews, discusses, promoles, and monitors performance gquarterly. If
8 meeting concludes that it requires the Company to invest resources in a project, it will be
executed after it is reported to and approved at a senior management meeting chaired by
the Chairman. The President presides over the committee meeling every six months in
person, and requests the managers of various plants in Taiwan, China, and Malaysia o
participate in the meseting to report on the implementation by each plant. The commitiee
has greatly contributed to the Company's safety and environmental protection performance

and the improvement of safety and environmental awareness of employees in all

departments.




Safely and Environmental Prolection Commiltee of Elemal Group

Convener: Direcior of Safely and Ervironmental Protection of the Group

L]

Environmental Management Planning, Monitoring,
and Review

The Company adheres to 150 14001, IS0 50001, and 150 14064-1 system to identify
issues related to production, operation activities, energy conservation and carbon
reduction, and the envircnment inside and outside the organization and formulates various
environmental protection programs, energy conservation and carbon reduction programs,
training sessions, and implementation projects, and arranges projects based on various
critical environmental indicators for monitoring and measurement to ensure that all
environmental pollulants discharged by each plant are in compliance with laws and
regulations and the plant's stringent standards. We also proactively launched response
plans for climate change PDCA Cycle lo review the management process while monitoring
effectiveness through audits.
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Energy Conservation and Carbon Reduction Actions

Energy Impact on Value Chain

Faced with impact from climate change, businesses around the world are looking to
minimize environmental costs from using energy while maximize the efficiency of using
various resources 85 a necessary sirategy to pursue sustainable development. According
to real business cycle models, it can be expected that the rising energy price will have a
significantly negative impact on the operating costs of enterprises in energy use, output,
and employment. In the midstream the resin and electronic materials industry chain,
Eternal may face impacts and risks from using energy for product production and
processing, increasing cosls or unresponsive supply of petrochemical raw materials
because of energy shortage in the upstream, and the demand for low-carbon conversion
by the downstream and constrained product prices. However, Eternal is still optimistic
about the global trend of net zero in the long run. In despite of the impact from fluctuations
in energy prices, we have long been invesling in low-carbon energy transformation for
many years and seen this as an opportunity for us to transit to low-carbon processes and
develop products that can expand to new markets. We not only have our upstream
suppliers and downstream customers sign the Code of Conduct and conduct annual
environmental, social, and governance surveys on them, but also disclose our energy
usage in our ESG report to lead our industry chain to fulfill social responsibility together.

Energy Conservation and Carbon Reduction
Management Approach

Facing the issues and risks of climate change and safeguarding the Earth, Elernal
adopts an active closed-loop management mechanism and proactively fulfills our
corporale social responsibility. In 2012, we established an Energy Conservation and
Carbon Reduction Task Force. Its management scope covers all production sites around
the world. The Corporate Governance and Sustainable Development Committee under the
Board of Directors has delegated the President to directly manage and regularly convene
and preside over energy conservation and carbon reduction management meetings, at
which they identify risks and opportunities and assess financial impact under the
framework of the Task Force on Climate-related Financial Disclosures (TCFD}, while
keeping abreast of changes in extemal laws and policies, the climate and natural
resources where each plant is located, the energy use and greenhouse gas emissions of
each plant's production, and the implementation progress of the energy-saving and
emission reduction projects. In this case, we can review and adjust the implementation
direction of the Group's energy-saving and carbon reduction projects in real-time and set
the management policy and action plan for the following year. Meanwhile, we completed
the IS0 50001 third party certificate renewal and verification for all plants in Taiwan (the
Ping-Man Plant, the Ta-Fa Plant, the Lu-Chu Plant, and the Taiwan Headquarters) in 2021,
allowing our energy management system to be aligned with international standards, and
enhancing the Company's image of environmental protection, safety, health, and energy
conservation.




Energy Conservation and Carbon Reduction Organizational Structure

Eternal Energy Conservation and Carbon Reduction Task Force
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Energy conservation and carbon reduction management targets

We have set energy baselines and drawn up energy performance indicators in alignment with the inlemational issues and risks of climale change, energy conservation, and emission
reduction and in accordance with 1SO 50001 _Eternal has taken the initiative {o declare the global energy resources and greenhouse gas emission management targets. The details are as
follows:

Indicators | Benchmark Year & Annual Management Goal | 2030 Milestone [ 2050 Uttimate Goal

4 Based on the average unit consumption of vanous energy resources ) : | :
Unit consumption of ( s elociiclly, 8 I energy, and iotal water intake) from 2016 to By 2030, our total unit consumption of these By 2050, our total unit consumption of these

‘Energy resources 2020, we | . I of 1.5% ince 2021 energy resources will lower by 15%. wmﬂlmmm,
maglﬂamm:;ulwu:;* Each drop of water will be used for 1.6 imes globally by 2025, More than twice by 2030 globally. by 2050. ks vihfa .
: ; § s ; Etemnal's plants in Tarwan will achieve carbon
Carbon intensity Carbon emissions per unit of product (Scope 1 + 2) will lower by 1.5%. .
iR ! - Down by 15% by 2030. neutrality, while our global physical carbon
(physical strength) The benchmark year s 2020. will decrease by 50% by 2050,
: . e . ! ! - By 2050, Flernal's plants in Taiwan will achieve
Carbon intensity Carbon emissions per unit of revenue (Scope 1 + 2) will lower by 3%. ) .y : ;
( ic intensity) Th bened s 2090. ( ) By Down by 30% by 2030, carbon neutrality, while our global economic

carbon intensity will decrease by 90%.

 Actions for Total Our total global carbon emission will lower by 3% every year compared  Our total global carbon emission will lower by Our total global carbon emission will lower by
Reduction to the 2020 level. 30% by 2030, 100% by 2050,

Renswable Energy With 2020 as the benchmark year to gradually increase the proportion of Our ulilizalion of renewable energy will reach  Our ulilization of renewable energy will reach
Development renewable energy compared to our total global electnaty consumption.  10% of the total energy consumption by 2030. 100%: of the total energy consumption by 2050.

With 2021 as the benchmark year to reduce emissions in Scope 3 every Down by 20% by 2030.

Scope 3 Total Emissions year. Down by 50% by 2050.

So far, we continue o comprehensively implement energy consenvation and carbon reduction measures at plants in vanous methods through a sound process technology research and development

process and a complele environmental, safety, and haalth management system, improve energy use efficiency, strengthen energy and greenhouse gas management, thereby fulfilling our corporate
social responsibility and reducing the impact of our operations on the global environment.
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Total Eternal Energy Use

To demonstrate the will to save energy and reduce carbon emissions and to shoulder
the social responsibility as a multinational company, this Report began to disclose the
energy use of the Company's plants across the world in addition to the original plants in
Taiwan from 2020.

Table of consumption of various energy resources for production (scope of
disclosure: All Plants in Taiwan, China, and Malaysia):

L3 2020 212347200 2PAOMO 256531238 132589568 - - BBABI02TS
3 2021 6HOK0 N7AHM IV 640420 62298 - 680108516
el J022 7RI M20MTTE LNIBTE0 60018 77242 - 5B4070194
v 2020 324153720 491593949 501481555 1033851 - = 13T 5ER T3S
%% 2021 3B4919800 SO2GHT SEBSNNQ 10254300 - - 153330650
B 2022 MB754831 BOTOVSAN SOT854967 14072054 2160000 1476656989
28,296 151 - S0BB7IS! 1670603 : - 120706065

31854104 - 108652500 0 - - 140820537

31670543 - 123229648 2808305 - - 157798586

Note:

# Energy type classification: As defined in GRI 302-1.

# The heating value conversion factor of externally purchased electnicity: 3.6 MJ/KWH.

# The heating value of purchased steam: 2.768 MJ/kg, according to the average heating value
of the steam supplied through pipelines in the industrial park where each plant is located.

# Fuel oil heating value: Calculated at 40.96 Mkg, according to 0.5% low-sulfur fuel oil
(ratio: 0.96) of CPC Corporation, Tawan.

# Matural gas heating value: 38 46 MJ/m3, according to the average of the data provided by
natural gas suppliers where each plant is located.

# Unit of measurement of energy: According to assurance agencies, GJ (gigajoules) is used
uniformly. Conversion of heating value: 1 GJ (gigajoules) = 1000 MJ (million joules).

Elements of Infinite Possibllities

Table of consumption of various energy resources not for production (scope of
disclosure: All Plants in Taiwan, China, and Malaysia):

5,758.084 48783 1,015.420 6,822 287

17375673 1,486 652 245256 19,087 581

2,198.297 0 0 2,198.297

* Starting from 2022, energy consumption is calculated for production and non-production
pUrposes.

* Heating value of Diesel oil: 3528 GJ/ m? according to the Energy Statistics Handbook 2021
released by Ministry of Economic Affairs.

#* Heating value of Gasoline: 32.76 GJf m? according to the Energy Statistics Handbook 2021
released by Ministry of Economic Affairs.

#* Heating value of Liquehed petroleum gas: 27.87 GJ/ m?® according to the Energy Statistics
Handbook 2021 released by Ministry of Economic Affairs.

% Unit of total energy consumption: gigajoule (GJ) is used according to the reguirements of the
cerifying authonty. In conversion, 1 GJ = 1000 MJ {million joules).

Energy consumption within the organization

Purpose of using the ensrgy | Year |Taﬂwmnmqﬂnn{ﬁ.}}

m zesme
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Proportion of Eternal's global energy consumption during 2022

Solar energy
0.10%
Fossil Fuel Oils, ; Non-produced energy,

{].?9% Il gecaec S ™ ~1.25%
| Municipal

Electricity Grids,

27.78%

Purchased Steam,

42.39%

. Purchased Steam A MNon-produced energy
A Municipal Electricity Grids . Fossil Fuel Oils

= . .
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Eternal's energy intensity

Due to our wide variety of products, the products are divided into resin and electronic
and biomedical material products by attributes in this Report, and the unit energy
consumption datais disclosed based on intensity.

Scope of disclosure: All Plants in Taiwan, China, and Malaysia
Taotal production volume:

% Unit of measurement of electronic material products: Square meter, abbreviated to M2 .
% Unit of measurement of synthetic resin products: Ton, abbreviated to T.
% Unit of measurement of biomedical material product: Doses; officially included in the




Type of energy covered: Unit energy consumption of fuels, electricity, heating,

cooling, and steam Heat
reduction == =
by 32,395.311 A=
M.J a
Electricity
reduction
incorporated by 2,429,372
energy-saving kWh

i E _ _ plan

F_Itmis "% Resin MI/T 2,733 2504 2819 {al cost of NT$
CO2 44 92 million)
gt Biomedical “'&’ : - = 1.54 4,676.4
tons COze
. _ Water reduction
- Electronic Ml /M2 0.267 0.256 0.308 by 39.8 thousand
cubic meters

F'gﬁf;h Eﬁ!ﬂl MI/T 3,545 3,794 4375

- ; Mo relevant The im el jects impl ted by the C t d
L Electeonic i provement projects implemented by the Company to reduce energy
Malay=zia =05 M/ M7 * b " producs consumption during 2022 are as follows:

for now Scope of Disclosure: Plants in Taiwan and abroad
AR materials AW 2988 2565 2942 et cloaricaly ununul -mrl |
rediuction n:n:ltm
thoereaniis ) W)

# Unit of measurement of electronic matenal products: Square meler, abbreviated o M7

% Unit of measurement of synthetic resin products: Ton, abbreviated o T.

# Unit of measurement of biomedical material product: Doses ;  officially included in the
management system since 2022,

# The resin materials are the sum of the products of the synthetic Resin Materials and the
High-Performance Materials.

Energy Consumption Reduction

Since the Energy Conservation and Carbon Reduction Task Force was esiablished in
2012, it has aimed to reduce the energy consumption per unit of product by 1% per year.
During the implementation period it reviews the efficiency of electricity, waler, heat, and
carbon emissions, and the reduction regularly every month. In cooperation with relevant
government laws and regulations, each plant implements various energy-saving programs
thoroughly to achieve the energy-saving and carbon reduction target. Through the
discussion at the energy conservation and carbon reduction management meetings, the
discussion results can be effectively adopted by each plant and can be continuously
implemented to various energy-saving measures at the plant, thereby reducing energy
costs and greenhouse gas emissions. The lotal investment cost of the indicative energy
conservation and carbon reduction projects completed by Eternal during 2022 reached
NTS544.92 million, reducing electricity consumplion by 87,457 392 MJiyear (2,429,372
kWh), thermal energy by 32,395 311 MJl/year, and carbon dioxide emissions by 4 676.4
tons.
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Raducing consumplion
dpm'.tmlihnhy 172

raimacter in Guangdong 21

mmhﬂ 4314

mmhm 1028

- 633,436
193,000 -

3 16,038,450
206,174 -
90,000 -
49200 .
100,000 -
63,000 =
198,264 -

- 1,360,599
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and fars n the cocling 89 267,840 - - 1714 136.2

14.1 =
208 24226 46764 ||

|

Mote:

#* The benchmarks for energy consumption reduction are energy performance indicators set as
per 150 50001 with the 2021 consumption as the baseline.

# The calculation of CO: emission reduction{tons) is based on the 2021 electricity carbon
emission factor announced by the Bureau of Taiwan Energy and the CO 2z emissions from fuel
combustion.

* The amount of energy reduction is measured directly.

% Unit of currency: NTD; exchange rate: 1 CNY =4 3 NTD; 1 MYR = 6.8 NTD.




Process-related energy efficiency measures
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Overall replacement of air compressors in Lu-Chu Plant

%) Az our Lu-Chu Plant was
established long time ago with
production lines that were built in
different paris of the plant and built with
a separate compressed air supply
sysiem, the systems have been
inefficient. Therefore, we have begunto g
integrate the supply air compressors in
all business units in the Lu-Chu Plant
since 2019 to provide senvice to the
entire plant by interconnecting their
pipelines, replacing old air compressors,
and using automatic start and stop
control monitored by a computer in the
factory’s public affairs depariment to
save energy.

ﬂ' So far, we have reduced consumption of electricity by 463,969 kWh a year,

|\_ eguivalent to a reduction of 236.1 tCOze.

Adding waste heat recovery exchangers to the heat exchange
boiler in Ping-Nan Plant

) As the old heat exchange boiler
systemn of the Ping-Nan Plant was set
up & long tme ago without a heat
recovery mechanism, the waste heat
would be discharged from the chimney,
resulting in waste of heat energy. The
chimney temperature was at about

as0°C.

E}' In 2022, we replaced a 1.5 million
kilo calorie heat exchange boiler with a
high-efficiency boiler and added a waste
heat recovery system to the Ping-Nan
Plant. We added a heat recovery
exchanger to the waste heat outlel of
the heat exchange boiler to preheat the combustion air temperature using waste
heat to lower the chimney temperature to about 110°C . By doing this, we can not
only lower the chimney emission temperature, but also reduce the thermal energy
consumption of the combustion engine of the heat exchange baoiler.

After being mproved, the Ping-Man Plant can reduece natural gas consumption
e g ) ga
by 99,872 Nm3 a year and cut down costs by NT$1,276.36 thousand a year,

equivalent to a carbon reduction of 187.6 tCOz2e a year




Reducing consumption of natural gas by renovating solid waste

distillation furnaces in Kunshan Chemical Plant

(2] The onginal solid waste incinerator in Kunshan
Chemical Plant was used to treat solid waste
generated during the production process. In 2021, we
have treated 277 tons of hazardous waste with unit
consumption of natural gas of 750 Nm3 per ton of
solid wasle. As the =olid waste distillation fumaces
has been in sa2rvice for more than 10 years, its main
componenis were too old and inefficient.

ﬁ" By using the pyrolysis technology to replace the
original oxidation combustion technology, the calorific
value of gas hydrocarbons generated by the solid
waste distillation can be fully utilized to improve its
destruction efficiency and reduce natural gas
consumphon.

E’ We can reduce consumption of natural gas by

34.311 Nm3 a year, with a unit consumption increase

of approximately 43%, eguivalent to a reduction of 76 tCOze.

e

"\\

Saving electricity by sealing the double butterfly valves with high
ressure in East China Plant 1

Reducing consumption of purchased steam by improving steam

usage in Zhuhai Material Plant

(%) The proportion of annual energy consumption of
purchased steam at Shuhai Materal Plant is close o
50%. In order to increase more productivity, generate
more income for the Company, and promote ESG in 2
response to the government's “Dual Carbon” policy, we ©
will continue to carry out energy-saving work and
reduce use of steam as our top priority in this effor for
the Zhuhai Materials Plant.

) Since 2022, we have started to integrate the
requirements for steam pressure and temperature in
the production lines of the Zhuhal Materials Plant by
readjusting the secondary pressure and temperature of
the main steam pipes o a reasonable level, inspecl
and replace these pipes and drain valve on the
production lines to reduce excessive waste or prevent
steam leakage.

Ej After the improvement, we have reduced the total ﬁf
consumption of the purchased steam by about 5,554 o
tons a year, equivalent to a decrease ol carbon
emissions of about 2,004 tCOze.

%) We seal the double butterfly valves on the air
outlet side on the RTO in East China Plant 1 to prevent
the untreated VOC leakage to the chimney. Currently,
we use compressed air provided by the air compressor
to seal the double butterfly valve with a large amount
of compressed air. Thus, the air compressors were
MOre eNergy consuming.

ﬂ' We address this problem by using high-pressure
blowers as the positive pressure air supply {o the
double butterfly valves instead of
using air compressors The higher
pressure inside the double butterfly
valves, the betler sealing and odor
reduction effect . In addition, the
improved air compressor and blower
can save electricity by 264 KWH a
day and by 90,000 KWH a year,
equivalent to an emission decrease of

oy 45 8 ICOze a year.

Recovering waste heat from waste gas furnaces in Changshu Plant

Ej The onginal exhaust gas furmace
denitrification device in Changshu Plant
was replaced with a dual phase catalyst
for simultaneous denitrification and
dioxin. Considernng the need for the flue
gas temperature o be reduced from
330°C to 230°C during the reaction
between the flue gas and the catalyst,
we have designed a waste heat boiler to
recover the heat from the flue gas, cool
the flue gas, and generate a certain
amount of steam for the production
lines. This can reduce the need for
buying additional steam _

(7 This project can not only further reduce the level of nitrogen oxide and dioxin
emissions, but also reduce approximately 2,914 tons of purchased pipeline sleam a

‘Elements of Infinite Possibilities

year, equivalent to a reduction of 885 tCO:e a year.




Introduction of Renewable Energy Policies and Guidelines

Before the enforcement of the Renewable Energy Development Act in Taiwan, the Net-Zero Emission Task Force
Company has been taking actions by launching each plant's renewable energy power )
generation facilities for self-use and developing plans for green energy and carbon rights. After eslablishing the "Corporate Governance and Suslainable Development
in 2022, the actual generation capacity of renewable energy for self-use in Eternal's Commitiee” on November 5, 2021, we immedialely formed the “Net-Zero Emission Task
factory facilities was 21,456-kilowatt hours, and the purchased green electricity was Force” lo manage greenhouse gas emissions. The team consists of members from various
600,000-kilowatt hours, which contributed to carbon reduction of approximately 316.3 tons depariments and is chaired by the General Manager. The leam is responsible for

of COz2e. We will ti £y i ti ble & i fuction taciiti consolidation, review, and supervision of various carbon emission issues in the Company,
e " e yn e an fasiites such as carbon inventory, green research and development, carbon emission management

around the wovk. in new investment projects, renewable energy, and carbon right plans. The team will
—_— r regularly monitors the implementation effectiveness and reports to the management team..

= —=—g, | - ——— =

&)

ELLTas qevme
| =2 ] N aEEE
i gocildiaan: SRS W Corporate Governance and Sustainability Development Committee
Jaswer o .
:I‘Il.l.:!lll; = ST | ::-I:—- - | MNet-Zero Emission Task Force
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i \ : Convener:Mao Hui-Kuan President

Deputy Convener-Chen Hongyi Chief Operating Officer

Executive Secretary
- - Industrial Safety & Environmental
Greenhouse Gas Emission Management . ke ==

Process Technologi nt
Scope of disclosure: Plants in Taiwan, China, and Malaysia echnologies Departme
Impact of greenhouse gas emissions

To prevent climate disasters, the world is striving to limit the global warmming to below 1.5
degrees Celsius. “2050 Net Zero” has become a common goal shared by the globe. To achieve
this goal, different countries have been sirengthening their carbon control intensity, such as by
imposing carbon tariffs, carbon fees, and customer requirements to fight against climate risks.
Eternal has begun to camy out greenhouse gas inventory since 2005 to identify carbon
emissions in the production process and ke measures o monitor and reduce carbon
emissions.

Owr stakeholders from the upstream to downstream, including suppliers, contractors,

communiies, customers, and inveslors across the value chain will be impacted
differently. Eternal will carmy out communication with our stakeholders through different
channels to address the issues that concem them (see the “Communication with Stakeholders”
section) and negotiale with our value chain on greenhouse gas emissions issues by the same
principle.
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Strategic Guidelines for Energy Conservation and Carbon Reduction

We conduct annual greenhouse emission inventory voluntarily on all of our production
sites and take energy conservation measures such as replacing heavy fuel oil with clean
and low-polluting natural gas, replacing old motors with variable frequency motors,
replacing old lighting equipment in offices with energy-saving light bulbs, and upgrading
the combustion efficiency of boilers to enhance the competitiveness of our preducts in the
international market.

We adopt carbon reduction and low-carbon measures for all our production processes
and energy use. Every year, we formulate carbon reduction projects for reducing

greenhouse gas emissions, such as carbon reduction, energy conservation, and power
reduction.

Cur policy to increase the proportion of renewable energy is to not only establish a
solar power generation system (1,300 KW) for the Lu-Chu Plant, bul also look for
renewable energy solutions for all of our plants. This policy will be in place after being
reviewed by the Net fero Carbon Emission Task Force of the Corporate Governance and
Sustainable Development Committee and approved by the Company. We will also carry out
evaluation on building infrastructure for 2 wide range of green power.

Greenhouse Gas and Carbon Reduction Targets
Eternal’'s greenhouse gas management targets are as follows:

Benchmark Year & Anrusal
Indicalors | Management Goal 2030 Milestone | 2050 Ultimate Goal

PRty product (Scope 1 + ' neuirality, while our
(Phiysical  wil lower by 1.5%. The Down by 15% by 2030. 7 ol ot it
Intensity)  benchmark year is 2020. oo ht;ﬁdmnam
Carbon  Carbon emissions per unit Our Taiwan's factories will
intensity  of revenue (Scope 1 +2) Beiweve carbion AmNran,
i Down by 30% by 2030.  while our global economic
(Economic  will lower by 3%. The et sl
intensity)  benchmark year is 2020. decroase by $0% by 2060
Total ; year ared lo | Emission will lower by emission will lower by
Reduction h‘*f“’m’"_ m""_““‘ 30% by 2030. 100% by 2050.
With 2021 as the

Sopa benchmark )
year lo reduce
ETd_H issions in S 3 Down by 20% by 2030.  Down by 50% by 2050.

every year.
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Since 2005, our plants in Taiwan have conducted inventory of their carbon emissions
in accordance with 15014064-1. However, as the plants in China and Malaysia were
established in different years, they began to conduct inventory of their carbon emissions
not in the same year. Thus, we have adopied the total greenhouse gas emissions in 2020
as the Company's benchmark for emissions (248,140 tCOze), set the Company’s reduction
targels for 2030, 2040, and 2050 accordingly, and formulated a greenhouse gas action
plan to follow up on each plant’s energy consumption, greenhouse gas emissions, and
carbon reduction performance; our management goal will also be in line with the type and
gquantity of carbon rights or reduction projects approved by the government when offsetting
EMissions.

Effectiveness Assessment and Tracking

#*We convene the Corporale Governance and the Corporate Governance and Sustainable
Development Committee, Net Zero Task force, and energy meetings where the management
team and the heads of each plant will jointly review the effectiveness of energy management
and the performance of the greenhouse gases control indicators, while sharing their energy-
Saving expenence.

# We appoint a third-party impartial organization lo verify our greenhouse gas invenlory tasks
under IS014064-1 for our production sites in Tawan.

# Each unit analyzes and formulates reduction measures based on the content of the inventory
and manages them on a case-by-case basis. The Net Zero Emissions Task Force and
Energy Conservation and Carbon Reduction Task Force under the Corporate Govemnance
and Sustainable Development Committee compiles each unit’s plan and regularly monitors
their reduction perdormance.

Emissions calculation methods and tools

The Company's plants in Taiwan and Malaysia adopted 150 14064-1:2018 and Taiwan's
Greenhouse Gas Inventory and Registration Guidelines for the inventory of greenhouse gas
emissions on ¥ types of greenhouse gas emissions, including COz, CHa, N20, HFCs, SFs,
PFCs, and NF31. We adopled the cperation control approach as the method to compile the
amount of greenhouse gases. For the global warming potential (GWP), we adopted the factors
as in the Fourth Assessmenl Report of the IPCC (2007) while using the emission factor
approach as in the Greenhouse Gas Emission Faclor Managemenl Table (Version 6.0.4)
announced by the Environmental Protection Administration (EPA) as a calculation
methodology. The plants in China have adopled the Guidelines for Calculation Methods and
Repaorting of Greenhouse Gas Emissions for China's Chemical Manufacturing Enterprises and
the Guidelines for Calculation Methods and Reporting of Greenhouse Gas Emissions for
Electronic Equipment Manufacturing Enterprises promulgated by the National Development
and Reform Commission in China as the basis for conducting the inventory.

So far, Eternal has no record of carbon offsetting for greenhouse gas emissions.




Greenhouse Gas Emissions
[Scope 1 and Scope 2 Emissions]

The following table shows our inventory results for greenhouse gas emissions (tCO2 2020(1CO2¢) 2021(iICO2¢) 2022(1CO2¢)
e)in Scope 1 and 2 from 2020 to 2022 ol

- — m'esn;ﬂ.,g"nsﬂmw“

| soet | sowe | ot | sowet | sowe | ol | Soopet | seee | B m 3670 7069 10739 4433 5315 9748 4355 4807 9162

"'..'.'a"' 3478 5141 8519 3480 5238 8718 3919 4543 8462

T 2020(1C0z2¢) 2021(1COze) 2022(1COz€)

";g"' 16462 21371 37,833 19952 21802 41,754 15108 18837 34,045
o 5040 8181 13222 6371 8114 14485 5127 8053 13180
Protien 13,322 10609 23930 10016 10991 21,007 7,714 8550 16264

2021(1COz€)

I-iahﬁis 2417 24170 26587 4427 31828 36255 3913 32,185 36098

4487 10109 6625 5050 11,684 7437 4839 12275

As the Company's total output in 2022 increased by nearly 16.97% compared with
2021, our total carbon emissions increased by 10.74%. Among them, the total greenhouse

; ; ; ; . ‘il ; : gas emissions from the plants in Taiwan plant in 2022 increased by 17.81%, the plants in
Fmi:ﬁ S00E| S0 S AT I S | e, j g | B China by 8.79%, and lhe plant in Malaysia by 5 06% compared with 2021.
Chna 8114 3,146 11260 8426 3320 11,746 7,470 3031 10201

The Group's greenhouse gas emissions(tCO:ze
G y532  1,1M3 2645 1823 1273 3095 1,883 1155 3038 P g ( )

300,000
@ 3 11 174 1 179 180 0 167 167 a )

250,000
Goed 5316 18038 23,354 5014 22,106 27,119 3973 21926 25899

200,000

Maienss 6,716 32632 39348 8062 37311 45373 6,534 35584 42118

Plant 150,000 |

w 122 4@' 61 s m 575 133 447 580 100,000

s 4721 2968 7,689 5918 3255 0171 4623 3213 783 50,000 A 2020
Flant 1 ' A 2021

Chemical 6,814 10,653 17 097 12106 18,203 4 9846 14,466
Plant. S = M | 90R0) [ ded08 ' | e [0 Taiwan China Malaysian Plant Total
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{Emissions from biological sources}

The COz biomass energy (or bioenergy) emitted from methane (CH4) greenhouse
gas generated by the anaerobic operation unit of the wastewater treatment plant in Ping-
MNan Plant in 2022 was equivalent to 13.7071 ({COze) (SCOPE 1), which has been verified
by BV (a third-party cerlification company).

{Scope 3 Emissions)

Starting from 2021, Eternal has begun to conduct inventories by quantifying
greenhouse gas (SCOPE 3) and other indirect greenhouse gases {excluding SCOPE 2
indirect greenhouse gas emissions) in accordance with the 150 14064-1:2018 standard.
Inventories on our Taiwan plants have also been through a third-party verification, and we
use the results to develop our Scope 3 carbon reduction policies.

Rkt i | 2021 | 2022
Scope3(liCOz2e) Scope3(iCOae)
l -- i in : . __.:J'
Lu-Chu Plant 252,280 177,486
Ta-Fa Plant 29,043 29,608
Ping-Nan Plant 179,175 152,532
[ China. T i— ]
PM South China Plant 1 55,357 38,651
PM South China Plant 2 49,614 45,868
Chengdu Plant 67,840 60,053
Chongqing Slitting Plant 4962 5,246
Guangdong Plant 326,938 291,669
Zhuhai Materials Plant 171,233 169,439
PM Northeast China Slitting Plant 3439 2,746
PM East China Plant 1 38,265 24,306
Kunshan Chemical Plant 317,171 164,263
Tianjin Plant 228,303 218,450
Changshu Plant 91,046 89 364
Suzhou Materials Plant 10,477 127 690
[ e
Plant in Malaysia 130,694 140,931
Group-wide total 2,055,835 1,738,304

Elements of Infinite Possibllities

Greenhouse gas intensity

Eternal's greenhouse gas emissions intensity (tCO:zefl-product) slightly increased
year by year between 2020 and 2022.
Our total output in 2022 decreased by 16.97%, while our total carbon emissions

decreased by 10.74%. However, the emission intensity in our China and Malaysia plants in
2022 was slightly higher than their 2021 level.

According to the EPA verification guidelines, the greenhouse gas emission intensity is
defined as the ratio of the annual total emissions to annual production of a specific product
in tons, where the unit is ICOzeftons-product. Therefore, this figure has been adopted as
the emission intensity in this Report. In 2022, the greenhouse gas emission intensity of
plants in Taiwan, China, and Malaysia is 0.399, 0.469 and 0.228 tCO:e/metric ton-product

respectively. The total emission intensity of the whole company is 0.427 tCO2e-product.

Unit:Total greenhouse gas emissions(tCOae),product output{metric tons),
greenhouse gas emission intensity (1CO:zefton-product)

Region | ltem | 2020 | 2021 | 2022
Total greenhouse gas emissions (ICOze) 74,985 77,245 63489

Taiwan Product outpat (1) 198, 554 203305 159120
Greenhouse gas intensity (1C026f) 0.378 0.380 0.399

Total greenhouse gas emissions (1COze) 163,046 185691 169,365

Product output (f) 392336 433665 36141213

Greenhouse gas intensity (1CO2e/) 0.416 0.428 0.469

Tolal greenhouse gas emissions (IC02¢) 10,108 11884 12275

Malaysia Product output (1) 38163 54,829 5386415
Greenhouse gas intensity (tCO2e/) 0.265 0213 0.228

| Total greenhouse gas emissions (ICOze) 248,140 268042 245129

Total Product output (1) 620,053 601790 57430628
| Greenhouse gas infensity (ICOzef) 03%4 0397 0427

Mote 1 - Sources of dala: The greenhouse gas emission inlensity data compiled by the
Company included direct emissions (Scope 1) and indirect emissions (Scope 2).

Note 2 : The three plants in Taiwan are Lu-Chu Plant, Ta-Fa Plant, and Ping-Man Plant. The 12
plants in China are PM South China Plant 1 and Plant 2, Chengdu Plant. Chongging
Slitting Plant, Guangdong Plant, Zhuhai Malesials Plant, PM Northeast China
Slitting Plant, PM East China Plant 1, Kunshan Chemical Plant, Tianjin Plant,
Changshu Plant, and Suzhou Matenals Plant. Malaysia Plant is our plant in Malaysia.




Greenhouse Gas Emissions
Reduction effectiveness in Taiwan plants

To identify the basis of the greenhouse gas emissions inventory, we: conducted an
0500 /7 ~ inventory of greenhouse gas emissions (Scope 1 and 2) on three of our plants in Talwan
% 0.403 0.407 0.394 0.397 0.427 from 2005 to 2010 in 2011 and passed the third-party verification under 1S014064-1.
v i 1 "‘_________—-—‘.

0.400 0.351 - - Taiwan's three plants implement carbon reduction improvement measures and
conduct inventories of the greenhouse gas emissions every year. Our {otal greenhouse
0.300 gas emissions in 2022 was 63 489 {COze, which is 49.21% less than our 2005 level of

61,506 1COze.

Greenhouse gas emissions intensity(t COzae /t)
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Mote - The trends in greenhouse gas emissions of Taiwan's three plants between 2005 and
2022 included direct emissions (Scope 1) and indirect emissions (Scope 2).
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Main carbon reduction measures
Using low carbon fuels

The direct greenhouse gas emissions (Scope 1) from the use high carbon fuel are the
largest source of emissions in our factories in Taiwan. Since 2014, the Lu-Chu Plant and
Ta-Fa Plant have successively replaced fuel oil with low-carbon natural gas. After we
connected natural gas pipelines to the Ping-Nan Plantin 2021, we immediately initiated the
natural gas pipeline replacement program.

We have begun to use with low-carbon natural gas instead of high carbon fuel for
combustion and incineration purposes. It can effectively improve fuel efficiency and
achieve energy conservation and carbon reduction.

The following chart shows the carbon reduction trend (tCOze) in our Taiwan plants
after replacing high carbon fuel oil with low-carbon natural gas since 2014,

Effectiveness of Emissions Reduction through Low-Carbon Fuel
Replacement (tCO ze/t)

30,000 ™,
25,000
20,000
15,000
10,000

5,000

0 _—
2014 2015 2016 2047 2018 2019 2020 2021 2022

Note : Fuel emission trend {Scope 1) in Taiwan's three plants from 2014 to 2022.

Elements of Infinite Possibllities

Installation of a solar power generation system

Renewable energy is also an energy conservation and carbon reduction measure
adopied by Eternal proactively. The Lu-Chu Planl began to set out a solar power system
project in 2020 and planned to put it into operation in the third quarter of 2023 o reduce
carbon emissions.

N

The Lu-Chu Plant's investment budget for a renewable energy
development project is NT$74.5 million, and it plans to select a 3,200-ping area
in the plant to establish solar power facilities that can generate 1.55 million kWh
of electricity per year. This project was outsourced in the second guarter of
2021 and is estimated to be put into cperation in the first quarter of 2023.




Energy Conservation and Carbon Reduction Task Force

As stated in the chapter on energy conservation and carbon reduction in this report,
the “Energy Conservation and Carbon Reduction Task Force™ and the *Net-Zero Emission
Task Force™ are key carbon management departments at Eternal. They regularly report on
the effectiveness of carbon reduction measures lo the “Corporate Govemance and
Sustainable Development Committee” to join hands to promote the group's carbon
management policies, develop carbon reduction targets, and map out plans for buying
carbon credits. The Energy Conservation and Carbon Reduction Task Force focuses on
innovative R&D and improvement of manufacturing processes based on the production
characteristics of different factories, and regularly reviews the effectiveness of our energy
conservation and carbon reduction measures.

ETERNAL
Materials Net

Zero Carbon
Emissions

Apply for Greenhouse Gas Offset Credits

In cooperation with the EPA's promotion of industries to invest in greenhouse gas
reduction activities in the early stage and its incentive mechanism of the offset program for
reduction, the Company has actively applied for the offset program. In addition to the
carbon credits, we will oblain after joining the program, we can demonstrate the
effectiveness of the Company's active implementation of relevant carbon reduction
projects.

The Company has implemented three offset projects:

Elements of Infinite Possibllities

Lu-Chu Plant's 2019 project on UP heat exchange boiler fuel replacement
with cleaner natural gas

As guided by the Indusirial Development Bureau and validated by Bureau Veritas
Certification (BV), this project passed the registration review by the EPA in June 2020 and
would be implemented during the ten-year period (June 22, 2020-June 21, 2029), with the
aim of reducing 10,340 metric tons of COze. We appointed a third party to verify the first-
year result in July 2021, and the verification result showed that the plant reduced a total of
955 metric tons of COze in the first year.

The offset credits that we have obtained will be recorded in the Company's account
on the EPA's Greenhouse Gas Reduction Platform as the Company's reduction credits.

The Lu-Chu Plant's 2021 project on low-carbon fuels for heating facilities.

In 2021, our Lu-Chu Plant replaced fuel boilers with three sets of natural gas_ It is
expected that the cumulative reduction over a ten-year period will reach 19,550 tCOz2e. We

will follow the registration procedures of the Environmental Proteclion Administration to file
for offset credits and go through third-party certifications.

The Ping-Man Plant’'s 2022 project on alternative boiler fuel and replacement
with high-efficiency boilers

The main natural gas pipelines in the Ping-Nan Industrial Park, in which the Ping-Nan
Plant is located, were completed in 2021, The Ping-Man Plant immediately launched a
project to replace fuel oils with low-carbon natural gas and established natural gas
pipelines and replaced old boiler equipment by the end of the same year. We expect to
complate verification and review of our documents for acquiring carbon credits between
2022 and 2023 with the help of Industrial Development Bureau.
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Water Cycle and Management

Water Impact

According to the World Water Development Report published by UNESCO in 2014,
over 768 million people worldwide have no access to safe water resources. The report
predicts that by 2050, more than 40% of the world's population may live in arid areas with
exitreme water scarcity. Drought not only affects agriculiure, but also various industries.
For example, as the reservoir storage capacity in Taiwan hit a record low due to prolonged
drought, industries have been impacted by hydroelectric power shortage and have to shut
down production. As our water consumption for operations has limiled impact on the
catchment area and our {actories were set up outside the catchmenl areas with more
demand for water, we don't have to fight for water with the residents. However, climate
change around the world has caused the areas with abundant water to produce less water,
so that we have to shut down production when only with limited hydroelectric power. When
our whole supply chain from upstream to downsiream has to stop producing raw materials,
we have to suffer loss from matenal shortage and insufficient orders.

Water Management and Impact on Value Chain

Facing the extreme climate events and the global crisis of severe water shortage,
Eternal has regarded water resources as one of the siralegic resources used in planis
since 2014 and listed “process and domeslic waler” as an issue managed by the
Company's Energy Conservation and Carbon Reduction Task Force. At the management
meeting regularly convened by the President, the Group's Environmental Safety and
Health Division reviews and adjusts the water conditions of the Company's plants while
drawing up the corresponding action plans to alleviate the impact of water shortages on the
spot. In general, our action plans include:

* The water supply and water stress of the plant site are included in the risk assessment

of the investment project of the new plant site. We will set up our factories outside the
waler-intensive areas.

# The source of water withdrawal and discharge is connected with the legal municipal tap
water sources and discharge pipelines, respectively, to avoid our plants’ direct
extraction from or discharge to natural water areas, such as rivers, rivers, lakes, and
seas, thereby reducing the environmental impact.

# The waslewaler and sewage recycling or disaster prevention and response procedures
are launched timely depending on the severe water shortage or flood disasters at the
location of each plant.

* Recycled water is included in the management metrics by tracking the number of times
each drop of water is used in the plants.

* We actively answer exlernal advocacy organizations’ guestionnaires related to waler
resource management, disclose our water resource usage in the ESG report, and
include the hydrological impact that our plants may face under climate change in the
climate change financial disclosure report. By having our upstream and downstream
supply chains sign a Code of Conduct, we can identify water resource risks posed by

Elements of Infinite Possibllities

our suppliers and assess their performance in this regard.

In addition, we have set a waler resource management target since 2019 to reduce the
total water consumption by 1% every year and reuse per drop of water more than 1.6 times
by 2025 to achieve the vision of *zero-discharge water cycle® ultimately.

=

Targel @ 1.6 times

The number of Bmes of using cach
130 Boet: drop of wator group-wide aroend the
world is 1.48 limes nghl now

1.02 imoes
——
2020 2021 2022 2025
The numbar of timas of Water withdrawn + water recycled

using oach drop of water ~ Water withd '

Eternal's Water withdrawn

To examine the use of water resources and shoulder the social responsibility as a
multinational company, this Report began to disclose the use of water resources at the
Company's plants across the world in addition to the plants in Taiwan from 2020.

Scope of disclosure: Plants in Taiwan (Lu-Chu Plant, Ta-Fa Plant, Ping-Man Plant and Xizhi
Plant) '

Source of water intake: Municipal water supply (tap water)

Plant 24231 22440 19823 119.97 9977 8256 12234 12463 11567
Pant 9395 8708 8011 4830 4867 4425 4565 3842 3586
Pinghan 10516 97.26 8346 3043 3164 2266 7473 6562 6080

Xizhi.
Plant - - 216

Total 44142 40875 36306 19870 18008 14947 24272 22867 21449

= . o - - 216

Mote 1 : The water withdrawn and discharge volume of our plants in Taiwan are based on monthly
tap water bills for process water and general domestic water.

Mote 2 - The Group does not use waler sources other than tap water.

Note 3 : The Xizhi Plant was officially included in the management system starting from 20232,




Scope of disclosure:Overseas plants (including all plants in China and Malaysia) Scope of disclosure: Eternal Group (2020-2022)

Source of water intake: Municipal water supply (tap water)

Water withdrawn
(thousand cubic metars) {tru.:mwd mWEE]

Totalin 44947 40875 36306 19670 180.08 14047 24272 22867 21449

Taiwan
PM South -
u.m1 5182 5274 5977 150 602 100 5032 4672 SB77 TE"‘“'I M §1531 74074 638.87 15580 20826 11962 45051 53248 51925
PM South . Totalin - geag 7323 84 048 005 863 4738 6828 6221
ﬂmaz 2614 325 2828 O0FF 374 Q70 237 2751 2749 Malaysia i : ah

?'“‘F'm“ 113.59 1227.72 1073.67 36398 30829 27772 74961 82943 79595
1386 1521 (1353 2295 360 €35 10, NH 658
Mote : The Xizhi Plant was officially included in the management system siarling from 2022

129 124 125 000 1.00 000 129 024 125
Trend of water consumption per unit at Eternal

- 8562 6970 6553 5560 5389 7raZ2 30 Due to our wide variety of products, we divide our products into resin and electronic and
biomedical material products by atinbutes in this Report and disclose energy consumption per
15406 25180 23081 2578 5654 1844 12827 19528 21237 unit of product

Scope of disclosure: All Plants in Taiwan, China, and Malaysia

Type of | Watnr Yy

PmlM[mm|m1|m| Note
e Lanul

Totalin - Elocironic

m m Thotusand cuble meters/M2 1.50E-06 1. 28E-06 1.37E-06

Ta'umh malerals . Thousand cuble meters/T  19ME03 1.HMED3  1.89E03

10838 9606 6373 482 1483 492 1035 8123 5881 Flanis In Blomedical 1 cand cublc motersidose. - - BATEO7

14T 182 160 000 150 000 14 032 160 Plant

3070 3497 4412 439 1754 295 231 1679 447

i ofagaff 1 ol af o o]

892 & WV3I  1070 968 948 182 LM D© P e Thousand cublo molers/M® 33007 336E-07 482607
2082 1922 1587 1207 619 440 875 1303 147 Panis i Reshe  ThousandcubicmelersT 928604 1616-03 1.596-03
5417 6134 6199 2312 2165 1508 3105 3060 4690 m maienale  Thousand cuble moters/M? - - =
Told 61531 74074 63887 15580 20826 11962 45951 53248 51925 Maidysia matonls  TPOUsandcubic melers/T | 1.356.03. 142603 132603
R R R R . Ul o ol soqronie el producs S ot shbevited o -
Note 1 : The water intake by the plants in China and Malaysia is based on the monthly tap Unit of measurement of biomedical material product : Doses © officially included in the

management system since 2022

The resin materials are the sum of the products of the synthetic Resin Materials and the
High-Performance Materials.

water bills.

Note 2 : Our water discharge in China and Malaysia only includes discharge of "process”
wastewater without including domestic water discharge connecied to the
municipal pipeline network because we only have estimated numbers.

Mote 3 : The Group does not use waler sources other than tap waler.

Mote 4 - The plant in Malaysia went into operation in 2020.
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Mutual benefits from sharing water resources

In order to ensure that the water used in our operation and production process does not
impact the catchment areas where each factory site is located, and to monitor the changes in
waler resources caused by climate change in those areas, we have begun to disclose the
proportion of our tolal water consumption in identified operational activities in each region o
the local water resource usage in our ESG reporl since 2022 in accordance with GRI
303:2018.

Region | identification of Annual tolal water supply in | Annual water
calchment areas | the region{thousand cublc melers)|  intake rafio
Taiwan Reservoir Water 726,380 0.047%
Supply
Municipal Water
China(North China) ~ Supply in Yellow 50,145,000 B.87x10°%
China(Other areas)  supply in Yangzo 207,236,000 3.26x10" %
- o ol |
Malaysia _amm ) 145,010 0.054%

Note 1 : China (MNorth China): including the Tianjin Plant and PM Northeast China
Slitting Plant

Note 2 : Sources of data: Water Resources Demand and Supply Table from the Water
Resources Agency of the Ministry of Economic Affairs, CED Water Mandate,
Interactive Database of the World's River Basins, riverbasins waleractionhub.org/,
accessed on 1 June 2018. WWF, HydroSHEDS, http:/f'www.hydrosheds_ org/
Accessed on 1 June 2018. 2021 "Yangtze River Basin and Southwest River Water
Resources Bulletin®, 2021 “Yellow River Basin Water Resources Bulletin®

Eternal's water recycled

Since 2020, the Group has begun to recycle waler and continued to improve the water
resources optimization plan depending on the actual situation, while we have improved the
utiliies systems, including effluent recycling, cooling waler, and steam condensate
systems, or the process water, including process wastewater treatment and recycling and
replacement of tap water with reclaimed water for processes, o improve water use
efficiency or water recycling and reuse, thereby reducing the amount of tap waler used or
wastewater discharged. We cherish the water resources provided by nature.

Volume of water recycled by plants in Taiwan during 2022
Scope of disclosure: Plants in Taiwan (Lu-Chu Plant, Ta-Fa Plant, and Ping-Nan Plant)

'Elemeris of -Inf_inihe Pnsslh{lltl'e’s

Recydedfrom | oo o
et

Lu-Chu Plant 50.77 0
Ta-Fa Plant 16.05 5.96

Ping-Nan Planl 62,63 o
Total 129.45 596

50.77

2.0

62.63

The numbsar of tmes of using each drop of

13541 water © 1.37

Mote 1:The above units are thousand cubic meters.
MNote 2:-The volume of water recycled was directly measured and excluding circulating
capacity of the cooling water towers

Volume of water recycled by plants overseas during 2022
Scope of disclosure: Overseas plants {inciuding all plants in China and Malaysia)

Racydod from | Recycled
Piant Produciion wiliity | iom waler
eLipment dischangexd
PM South
China Piant 1 1101 MNIA for now
PM Sputh
China Plant2 1228 HUlFfor o
Chengdu Piant 3.55 NJA for now
FMCOONIGING  n/Afornow  NIATor now
Guangdong b 11.00 MIA for now
Matsriale Pl Tr.49 4810
PM Morheast
~ China NiAfor now  NIATor now
Slitting Plant
PM East
China Pant 1 1504 NIA for now
Kunstean
Chamical Plant 17.80 NIA for now
Tianjin Pant 10.04 MNUA Tor move

Total ‘ Dotk
1191 Sleam condensats rocycle
1228 Steam condensale recycle

MiA for now  MNIA Tor now

11251 Sieam condensale recycle :ﬂ:h:lnm

rainwalor rouss,

Recyding of stoam condensata,

‘wistowalor at the sewage toatmorl
12559  slations, procass

WA for now N/A for now

1504  Sleam condensate rocyce -

i waler recyclo

10.04 Steam condonsate and RO system
¢ recyche




Recyclod from Recyclod
Plani Produciion wiillly| from waler Tokad Dhtanilss
OCLEDTTIn dischanged
s =5 slirg condensale h!"ﬂﬂﬂgm
Matorials Plant recycling wastewater by using RO systems
Total 207.91 60.72 s gy | IpetsmEarifmesof uring fdh p
——— e,
S ﬁ .f._,ﬁ:‘\l : age : f
e ot

Mote 1:The above units are thousand cubic meters.
MNote 2:The volume of water recycled was directly measured and excluding circulating
capacity of the cooling water towers

Reverse osmosis recovery of wastewater in Suzhou Materials Plant

Each plant at Eternal attaches great
importance to the issue of waler resources
management and continues to improve the
efficiency of water use and implement water-saving
projects in daily operations, to cherish each drop of
water from the processes. In Suzhou Materials
Plant, for example, the biochemically treated
waslewaler that used to be discharged from the
wastewater pool can now be directed back to the
production line after we has begun to use fillration
adsorplion and reverse osmosis recovery treatment
equipment since 2022. So far, we have recovered
maore than 11,500 tons of process wastewater and reduced our water intake during the
\L;rudud:iun process.

Collecting and recycling rainwater in Guangdong Plant

The coastal provinces in South China have
abundant annual rainfall due to their geographical
benefits. In order to reduce the use of tap water
from the municipal pipeline network during factory
operations, our Guangdong plant utilizes existing
ramnwater dilches and detention tanks, install
rainwater recovery pipelines and delivery pumps o
recover the rainwater that used to be directly
discharged Io the cooling walter tank for reuse. In
2022, we have collected a total of 20,000 tons of
recycled water to reduce tap water consumption
and waler cosis.

o
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Wastewater Management

Scope of Disclosure: Plants in Taiwan, China, and Malaysia

Management Approach

We will conlinue to reduce the water discharge volume and improve water quality
while controlling water consumption from the source and recycling water at the end of the
pipelines to alleviate the impact on the ecology.

Impact

Water pollution is hazardous lo life, health, and the ecological environment. It affects
the survival of humans, animals, and plants in the water. If pollutants are discharged
directly or indirectly into water bodies without adequate and effective treatment, they will
alfect the water in varying degrees.

Our stakeholders from the upstream to downsitream, including suppliers, contractors,
employees, communities, customers, and inveslors across the value chain will be impacted
differently. Eternal will carry out communication with our stakeholders through different
channels to address the issues that concern them (see the “"Communication with
Stakeholders” section) and carry out negotiation on with our value chain on wastewater
issues by the same principle.

Policy and Commitment

The Company is committed to reducing and reusing process wastewater and
recycling wastewater after treatment to reduce discharge and achieve the vision of zero
liguid discharge.

Management Method

#* Reduction from the source: Improvement processes to reduce water consumption and
wastewater discharge.

# Separate collection: Collect wastewater from production processes, cooling waler, and
rainwater separately to reduce the impact on the environment.

#* Terminal treatment: Each production plant sets up wastewater treatment [acilities
based on the characteristics of wastewater to recycle and reuse wastewater.

# Regular inspection: Online real-time monitoring, manual sampling and monitoring on
a regular basis, and accurate control of pollution discharge.

Grievance mechanism

When the local residents have doubts about the emissions from the factory, they can
communicate with or appeal to us through our official website, phone or email. We will
address their complaints in a timely manner according to our management procedures.




Specific Actions

#* Process water recycling and reuse, discharge water recycling, and water-saving
equipment introduction

# Separate wastewaler trealment with reasonable and effective treatment to increase
the efficiency of recycling and use ofdischarged water.

# Develop a KPI indicator for the number of times a drop of wateris used.

Effectiveness Assessment

Site assessment

The Company's plants are mainly located in industrial zones, none of which
are built in the national water source protection zone, with low sensitivity to
emvironmental impacts. We have plants located in the non-industnal zone in Taiwan
and China, respectively, and the waslewater will be treated by the wastewater
treatment plant before being discharged into the ocean or rivers in compliance with
the requlations. The wastewater from the industrial zone is all discharged into the
joint sewage plant in the industrial zone.

Optimization of treatment process

For new and expanded processes, we need lo assess and review the impact
of various environmental issues in advance and formulate preventive measures lo
minimize the impact of wastewaler discharge.

Improvement to treatment performance

When process production conditions change or regulations change, we
immediately evaluate the wastewater treatment performance and upgrade the
performance of wastewater treatment facilities in a timely manner.

Stricter internal control standards

We establish stricter standards for quality of discharged water, Each plant has
set stringent standards that are stricter than what is stipulated in the law. When the
quality of discharged water i1s close o the standards, we will follow it up and will not
discharge the water if it does not meet our stringent standards.

Real-time monitoring of wastewater water discharge
We have established online wastewater monitoring facilities, and 100% of the
plants have had two- and three-stage wastewater treatment plants in place.

Performance monitoring and evaluation
We evaluate each plant's environmental performance regularly and review the
effectiveness of waslewater reduction.

Elements of Infinite Possibllities

Wastewater Discharge Reduction Target

We have formulated a multi-stage wastewater reduction target which aims to reduce
our total wastewater volume by 25% by 2025 and by 30% by 2030 compared to the 2020
level. Each plant has also formulated reduction measures and targets year by year. We
reqgularly monitor and follow up on the results with the aim of achieving the ultimate goal of
zero liquid discharge.

Wastewater discharge  we will reduce our total wastewater volume by 25% by 2026
target (%) and by 30% by 2030 compared o the 2020 level

Active promotion of water pollution prevention
and recycling

Each plant reviews its reduction measures per year, sets wastewaler reduction tamgets,
lists them as environmental management goals and targets, and reviews the implementation
results per guarter. We reduce our wastewater discharge by 23.71% in 2022, a result achieved
by a collected efforts from each department.

Our plants are mainly located in industnal zones, and none of them are located in the
protected areas of the local countries. We have three plants (in Taiwan, China, and Malaysia
respectively) that discharge wastewater directly (the plant in Taiwan discharges wastewater to
a channel, while that m China to a river). The remaining planis discharge wastewater into the
sewage treatment plants in the industrial zones. Our

treatment methods include aercbic treatmenl, MBR
treatment, and anaerobic treatment, depending on the
nature of the wastewater.

To reduce wastewaler discharge, we
stricly implement a diversion

mechanism o separate process
wastewater and clean sewage
through different pipelines and
conirol them through valves.
The valve in the tank area and
the master valve in the plant
area are usually closed to prevent
.

accidental leakage.

To prevent soil and groundwater
pollution, we have moved the existing
underground pipelines onto the ground.
For the tanks that cannot be moved onto
the ground, we cover them with
impermesable materials and inspect the
wastewater storage tanks, pools, and
pipelines per year.




Wastewater reduction measures

Eternal manages various wastewater reduction projects in each plant and regularly

monitors their implementation resulls.

In recent years, our Zhuhai Plant has begun to take the following two wastewater
reduction measures and use a biochemical wastewaler treatment station lo recycle

wastewater for reuse to achieve an impressive reduction rate of 93%.

Measure 1

Adoption of a phases two and three
photocatalytic water splitting system for
PSQ wastewater

We added a PSO photolysis system in
Phase Il and Il of our P5Q production
capacity expansion plan fo increase system
capacity and efficiency. The expansion
began in July 2021 and recycled a total of
8,616 tons of water in 2022.

Measure 2

PSQ wastewater recycling and reuse

We added a PSQ wastewater reuse and §
recovery system that uses a reverse
osmosis (RO) membrane device. The
wastewater discharge decreased from #
8,077 tons before the implementation of the §
reduction measure in 2021 to 522 tons in
2022, which is a reduction rate 93%.

e
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Wastewater Discharge
(1) Wastewater discharge

As per the Company's wastewater discharged (megaliters) between 2020 and 2022,
the total wastewater discharge in 2022 decreased by 23.71% compared to the 2020 level.

B

o
s

Discharge volume (megaliters)

-

A 2020
A 2021
A 2022




(2) Wastewater SS and COD discharged and discharge destination

Discharge destination, discharge volume (megaliters), and S8 and COD discharge
volumes (tonsfyear) from 2020 to 2022

Year l Region | &% ?isd'iﬂ mlmngl Ss[ﬁtsfﬂyggd |C{}E}mar

Malaysia Surface water 863 017 0.13
. T 2m70 388 1983

Note: The disclosed data is the amount of waste (sewage) declared by each factory to the local
government.
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Wastewater Discharge Intensity

The wastewater volume per unit of output (megaliters/kt {output)) of Eternal's three
production sites between 2020 and 2022 is as follows.

".P.:mmw volume m ﬂl{.l::lnﬂ 2020 ‘ 2021 | 2022
China 0.397 0.380 e
Total 0579 5513 50

Wastewater volume per unit output (megaliters/production capacity (kt))

1.200 o~ Y
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0.800
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0.400
A 2020
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0.000

Taiwan China Malaysia Group-wide
i total
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Management of discharge impacts

Discharge quality standard

The guality of the water discharged by each plant is in line with the local competent
authority's discharge channel water quality standards, the management standards of the
joint sewage treatment plant in the industrial zone, or the emission standards in the audit of
environmental impact reports.

Water bodies receiving wastewater discharge

The wastewater is discharged in accordance with the discharge methods and
channels approved by the competent authority. Mosl of our plants are located in the
industrial zones, and the waslewaler is discharged by the sewage plant in the industrial
zones. Only the Lu-Chu Plant in Taiwan, the Kunshan Chemical Plant in China, and the
Malaysia Plant outside the industrial zone discharge water inlo the water body permitted by
the competent authorities.

Internal stringent standards

As each plant's discharge water guality indicators and management standards
monitored are not the same, we have formulated the Wastewater Management Procedures
to require each plant lo set oul stringent discharge standards for important water guality
itemns, as each plant's control value of the discharge water management, to ensure that all
waler discharged can comply with the laws and regulations and internal regulations.

The wastewalter discharge guality standards for Taiwan's Plants (Lu-Chu Plant, Ta-Fa
Plant, and Ping-Man Plant), China's Plants {(PM South China Plant 1, PM South China
Plant 2, Chengdu Plant, Chongging Plant, Guangdong Plant, Zhuhai Maternials Plant,
MNortheast China Slitting Plant, PM East China Plant, Kunshan Chemical Plant, Tianjin
Plant, Changshu Plant, and Suzhou Matenals Plant), and the Malaysian Plant are different
in 2022. The compiled results of the main discharge quality indicators are shown in the
table below. We have also raised the standards for the main poliutants in the discharge:
During 2022, all plants’ discharge met the waler quality standards and was into the water
bodies designated by competent authorities.




The stringent standards for COD water discharge quality

of each plant are set as follows:

Loczation of COD regulations
Plants in
industrial zones 400-640 ppm
Plants in
non-industrial zones 100 ppm

Intermal siringant Achml water
standards discharge quality
S0 ppm 40~60 ppm

Situation of discharge quality in various regions

: COD
Region Standards and pH

discharge

(ppm)

legal standards ~ 6-9 80
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BOD
(ppm)

20

132

Avemoe dsdane 6780 48-200 9.9-55 25-41
™ 65-85 50~450 20~280 30-400 3-36 15-55 056

"W 71~7T8 20~00 89~21

1-18
50

13.7

‘ SS ‘Nmnn| Totalni | o
(pm) | "Gy | (o) [

100~640 30~480 30480

01~16.2 6.7-213 0416

Air Pollution Control

Scope of disclosure: Plants in Taiwan, China, and Malaysia

Management Approach

The air pollutanis from the Company's processes are colleclted and treated and
discharged in compliance with regulations, and we conlinue to review our emission
reduction efforls.

Impact

Total suspended particles (TSP) have an adverse impact on human respiratory
function. Sulfur oxides (S0x) have a pungent odor and result in acid rain, and nitrogen
oxides (NOx) can also lead lo acid rain, while raising the ozone concentration in the
atmosphere. The volatile organic compounds (VOCs) from eguipment components cause a
more direct impact on the health of on-sile workers than the three elements mentioned
above and also affect the ozone concentration in the atmosphere.

Policy and Commitment

The Company is committed to adopting clean energy, improving processes from the
source, and adopting the best available control technology (BACT) lo improve the
performance of air pollution emissions.

Grievance mechanism

When the local residents have doubts about the emissions from the factory, they can
communicate with or file a complaint through Eternal’s official website, phone or email. We
will address to their complaints in a timely manner as per the management procedures.

Specific Actions
# Replace fuel oil with natural gas to reduce S0x, NOx, TSP, and VOCs emissions.

# Recover waste heat from process exhaust gas to produce steam, thereby reducing fuel
consumption and air pollution emissions.

# Establish online exhaust emission monitoring facilities to grasp the emission status
and imprave in real-time.

# Strengthen the management and control of the fugitive emission sources of

eguipment components, increase the self-inspection frequency, and reduce leaks.




Target

Using the three-year average emissions from 2018 to 2020 as the baseline year:

1. The emissions of SOx by 2025 will be reduced by 90% compared lo the baseline year
and by 95% by 2030;

2 NOx emissions by 2025 will decrease by 30% compared o the baseline year and
40% by 2030;

3. TSP emissions by 2025 will decrease by 20% compared lo the baseline year and 30%
by 2030;
4_VOCs emissions by 2025 will decrease by 5% compared to the baseline

Effectiveness Assessment

# Improvement to exhaust gas trealment efficiency: When process production

conditions change or regulations change, we immediately evaluate the exhaust gas
treatment efficiency, and upgrade the efficiency of exhaust gas treatment facilities.

# We strictly perform inspeclions in accordance with the required frequency, monitor
pollution prevention equipment online, require each plant o monitor the status, and
appoint third-party institutions to perform inspection and testing regularly, to ensure
compliance with emissions standards.

Air Pollution Control Measures

The Company's air pollution prevention and control systems all adopt the best
available control technology to evaluate the possibility of reuse of process exhaust gas.
According to the characleristics of the process exhaust gas and as approved by the local
competent authorities, we have installed non-destructive recycling and treatment
equipment (such as cryogenic equipment to recycle the solvents in the process exhaust
gas) or TQ, RTO, or RRTO, and use clean natural gas to replace fuel oil to reduce the
emissions of sulfur oxides and particulate maller while conlinuing to execute cleaner
production projects every year.

The Company is also achtively responding to the government's regulatory
requirements. In recent years, the Chinese government has implemented increasingly
rigorous controls over air pollution and announced the emission standards for the synthetic
resin industry in 2015. After our assessment, we believed that our resin plants' NOx control
capacity needed to be improved and therefore invested in the NOx removal equipment for
incinerators before the regulations came into force. The total investment in the equipment
amounted to RMB 20.05 million. Due lo the special composition of the exhaust gas from
the fluorocarbon resin process, we invested RMEB 1955 million in two sels of dedicated
equipment to improve the treatment efficiency.

The management of unorganized VOCs emissions is also a key part of enhancing
monitoring and control measures. In addition to general eguipment and componenis, we
set up breather valve port connection for storage tanks, installed exhaust gas balancing
pipes lo reduce loading emissions for the loading of materials onlo tankers, and use water
sealing or condensation for transportation into the waste gas incineration treatment system
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to reduce fugitive emissions. We comply with the govermmment's requirements to create files
on equipment components and implement third-party tests of the entire plant. We also
established our own KPI management standards. The Company implements a tiered
management system for components, and the plants inspect and monitor high leakage risk
locations every two weeks. We use hardware upgrades such as the upgrade to high-
efficient shaftless pumps to eliminate fugitive emissions from shaft seals and reduce
fugitive emissions of VOCs from all equipment components. As the compelent authorities
in Taiwan have tighlened the standards and audils on equipment components, the
Company has invested large amounts of management capacity for self-inspections in
addition to the oulsourced statutory regular inspections. We purchased the expensive
infrared inspection equipment GasFindlR and assigned personnel or appointed third
parties to monitor and detect leaks early for repairs to fulfill our management responsibility.

The Company is committed to continuous improvement of air pollution equipment.
In recent years, the main prevention and control measures implemented are as follows:

# Replace fuel oil with natural gas: Replaced the fuel oil of various boilers with natural
gas, replaced the old equipment with new one, and installed heat recovery devices.

* Solvent recycling: Recycled solvents after being condensed by a cryogenic system
and treated through s biological filter and activated carbon for adsorption and
desorption to reduce the fugitive emissions to the atmosphere.

# Setup exhausl gas online monitoring system: Monitored the air pollutants emitted
fromthe pipelines.

* Install an SCR or SNCR system in the waste liguid furnace and RTO furnace.
* Low-nitrogen retrofit of gas-fired boiler.
#* Strengthen leakage control of equipment components.

# Participate in Industrial Technology Research Institute's (ITRI's) Air Pollution
Improvement Counseling Project.

Current Status and Trends of Air Pollution Emissions

Etemnal has continued to implement improvement measures for our major air pollutants
{SOx, NOx, TSP, and VOCs) for years, and pollution emissions continued to decrease.
1. Eternal’'s Management Performance:

(1}2020~-2022 Our emissions per unilt of capacity (tonsftons) of air pollution have
shown a downward trend year by year in 2022 (compared lo the average emission
level of the baseline year from 2018 to 2020):

% S0x down by 93 4%
#* NOx down by 44.7%
* TSP down by 50.7%
#* VOCs down by 19.1%




(2)From 2020 to 2022, the emissions per unit of capacity (lons/tons) of air pollution
have shown a downward trend year by year.

Emissions of major pollutants from stationary sources in Taiwan, China, and Malaysia
from 2020 lo 2022 are shown below

Unit: Tons

Malaysia 0.24 831 i SR
Total 1556 11655 nirr 108.03
SN China 162 33.81
Total 6.18 110.08
China 0.97 3453
Total 213 841

Note: The emissions from stationary sources (exhaust pipes) are calculated based on the
results of the i conducted by a commissioned inspection agency that is certified
by the local government or online inspection results.
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2.Prevention and control measures for VOCs fugitive emission sources
of equipment component

Etemnal is commitied to developing and strengthening management systems and
efforts for egquipment components and promoting strict independent management
approach to our plants in China and Malaysia. We have established a KPI control system
and consistently tracks the progress and make improvements to reduce VOCs emissions
from all equipment compenents. Recently, our plants in Taiwan have undergone multiple
on-site inspections by the competent authority and found no deficiencies, indicating that
the management of VOCs leakage from equipment components is proven effective.

Three plants' equipment componenis fugitive (greater than 2000ppm) emission
leakage rate (%) in Taiwan from 2020-2022

Ping-Nan Plant =~ 43488 0.000 0000 0.007 0.007

LuChu Plant 39,533 0.003 0.000 0.000 0.000
TafaPant 11,086 0.000 0.000 0.000 0.000
PingNan Plant 45,449 0.007 0.007 0.013 0.013
LuChuPlant 38812 0.000 0.000 0.000 0.000
TafaPlant 11,993 0.000 0.000 0.000 0.000
PingNen Plant 45,687 0.000 0.000 0.000 0.000
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Waste Management

Scope of disclosure: Plants in Taiwan, China, and Malaysia

Positive and negative impacts

Eternal purchases raw materials from upstream suppliers, produces products that
meels customers’ needs through its proprietary manufacturing process, and then delivers
our products to customers around the world. The production, waste gas and wastewater
from the manufacturing processes will generate varous types of wastes that resulls in
negative impacts, such as:

#* [ncrease in production costs: the fact that valuable raw materials will ultimately become

waste, and the cost to treat those waste has been on the rise with higher environmental
awareness zll lead 1o an increase in production costs;

% Loss of corporate reputation: use gualified wasle plants that did not properly treat waste,
thus posing environmental hazards and potential negative impacts on the Company's
reputation.

When waste is properly disposed of, it will have positive impacls as follows:
% Rebirth of waste: Understand the characlenstics of waste, find appropriate recycling and
treatment plants, restore their original functions, or transform them into another form to

continue to supply resources to the Earth, rather than just incinerating or burying wasle,
s thal resources can be sustainable utilized;

* Reduce customer waste: Evaluale customers' packaging materials, pricritize materials
that can be recycled or reused, and establish a comprehensive recycling mechanism o

reduce customer waste and disposal costs fo ensure resources can be used sustainable
on Earth.

Negative Impact on Value Chain

Our activities or business partners may have negative impacls. Relevant activities or
business pariners are explained as follows:

#* Upstream (supplier):

In order to reduce the negative impact of packaging waste and production costs, the
following clauses are explicitly stipulated in the procurement contract;

(1)Require suppliers to recycle raw matenal packaging containers;

{2)Require suppliers to provide large packaging or bulk raw materials according to the
company’s production conditions;

% Mid-stream (the Company and employees): use gualified waste plants thal did not
Various types of waste will be generated depending on different process conditions of the
company's production activities, thus resulting in a negative impacl of increased
treatment costs:

{1)Waste generated from quality control sampling during the production process (such
as waste resin);
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{2)Clean residual raw materials in produclion equipment (such as reaction kettles) with
solvents when replacing products; (such as wasie solvents);

(3) The dehydration waste liquid from the production process of synthetic reactions and
substances that were incinerated in an incinerator and deemed as a waste by the
compelent authority;

(4)Scraps that were cul off according to customer specifications;

(5)Dumped empty barrels of raw material packaging containers and dumped pallets that
used to carry raw materials;

(6) Dumped filters from a product
(7)Wasie insulation materials and refractory materials left over by equipment

{8)Waste generated by pollution control equipment (such as wastewater sludge,
incineration bottom ash; and furnace ash);

{9)Iron scraps, waste paper, waste plastic
(10)Domeslic waste

* Downstream (customers or waste treatment plants)
{1)Wasles from non-conforming products returned from customers afler inspection;

(2)Wastes that cannol be disposed of inlernally must be taken care of in a gualified
dizposal plant.

Policy and Commitment

* Elernal adopis the “Safety, Health, and Environmental Policy” to prevenl any harm
and adverse effects of our products on the environment through the design of the
manufacturing processes and actively research and develop green and ‘energy-
efficient products to mitigate the environmental impact and to improve resource use
efficiency, thereby strengthening the reduction of waste. Therefore, Eternal's waste
management policy adopis the 4R Goal® for Reducing waste al the source by
Reusing raw materials in the process, Recycling, and Regenerating to take proactive
waste management measures to reduce waste output for a sustainable Earth.

* Wasle that cannot be treated through the 4R measure should be disposed of and
honestly declared in accordance with local government waste regulations.

Eternal's Waste Management Target

increase waste reuse rate to 60% by 2025
Increase waste reuse rate o 70% by 2030
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Waste Reduction Measures and Actions

Reduce waste at the source:

1.The high-concentration waste liguid from the synthesis and the dehydration
processes is formulated and recycled as a raw material.

2 Without compromising the guality of the washing kettie, the process washing solvent
is finely managed and reused muiltiple times to reduce the outpul of the waste
solvent.

3.Reduce high-concentration waste liquid from synthetic dehydration in the process.

4.Purchase high-sirength plastic pallets that can be recycled to replace ordinary
wooden pallets to reduce the output of waste pallets.

5.The packaging materials are returned in large packages, bulk packages, or
packaging containers to suppliers for repeated use.

6_Wastewater sludge is dried and reduced in volume before being outsourced for
treatment.

7_Research on solutions to improve filtration efficiency and reduce the output of waste
filter materials.

8§.The packaging containers of Eternal products are reused in large packaging or
recyclable containers to meel customer needs.
Reuse raw materials in the process:

1.Resin sampled from the processes is classified for management and put back to the
same series of process,

-2 The cutting waste is stripped and sorted for recycling, and the parts that contain resin

are crushed and put back into the production process as raw malerials. Some of them
are recycled, while those that cannot be recycled are disposed of as waste

Recycling:

Dumped empty barrels of raw material packaging containers are cleaned by a
gualified vendor and then repurchased for reuse.
Waste Regeneration:

Find appropriale recycling and treatment plants, restore their original functions, or
transform them into another form to continue to supply resources to the Earth, rather
than just incinerating or burying waste to extend the life cycle of waste. (For example,
Solid Recovered Fuel or SRF)




Reduction Action for Circular Economy

Pass the verification of “BS 8001 Circular Economy
Implementation Principles” project.

* Reduce waste and reuse resources, take into account the potential of circular
economy in each stage of the product life cycle, and develop a business mode! of Explanation of Waste Gas Flow
circular economy through measures such as reduction, reuse, and recycling.
In 2020, our Lu-Chu Plant was the first factory in Taiwan's chemical indusiry o pass 2. Solvent

the BS 8001:2017 circular economy “Level Optimizing” audit for its “waste gas
treatment and solvent recovery” project.

The solvent (toluene and cyclohexane, etc.) in the waste gas generated by the Lu-
Chu Plant is recycled in two stages (cryocgenic system recovery in the first stage and
activated carbon system desorplion recovery in the second stage), with a recovery rate of
over 80%. It can save the use of raw materials, reduce air pollution and waste emissions, . :
and replace the carbon emissions from the original combustion control equipment. It is a Waste G T
good example of using low-carbon, low emissions, and energy saving rescurces. i
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*in 2022, the Lu-Chu Plant passed the BS| BS8001 Circular Economy “Level
Optimizing” audit for the *Unsaturated Resin Recycling and Reuse® project.

When producing new batches of products, the Lu-Chu Plant moderately added
recycled products (scrap, long-lerm stock, returned products, etc.) without affecting
product characteristics and applications. The total usage of recycled products from 2020 to
2022 was 12,448 tons.
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Conversion of waste to SRF
(Solid Recovered Fuel)

Ta-Fa plant follows the Environmental Prolection Administration (EPA) policy of South China Plant 2 and the East China Plant 1 have separated and classified the
promoting the "conversion of waste to energy”® and cooperate with the professional firm on wasle product into three parils: shaft lubes plastic film and rubber blocks for recycling,
the conversion of waste to Solid Recovered Fuel {SRF), with a resource treatment quantity contributing to the total recovery material volume of 1,506 tons from 2020 to 2022.
of 223.6 tons in 2021 and 2022.

Waste recycling

SRF Operation Process

Slitting Waste Peeling and Classification

Shredding Process Shredding

Shredded Product

Feeding of
Shredding Line




Track the effectiveness of waste reduction

Eternal implements various waste reduction measures based on the negative and
positive impacts that the waste has on Elernal. Eternal tracks effectiveness of these
measures and impose them across the company in terms of process optimization and
management as explained below:

* Process optimization:

{1)Process optimization and waste reduction issues relaled lo source reduction are
reported, managed, and tracked at the group's monthly process technology meetings
and guarterly process technology committees. The progress and effectiveness of the
managed projects are reporied and shared in the meetings lo promole waste
reduction projects to various production sites at home and abroad;

(2)Waste reduction management: The issue of waste reduction that can be achieved
through refined management of waste classification is reported and tracked at the
Safety and Environmental Protection Committee of Etermnal Group. The performance
of the annual waste treatment declaration of each factory is reviewed periodically and
at least at the end of each year. We also developed a tracking system for target plan
proposals based on the 1SO 14001 environmental management system. Each factory
may submit its performance for review anytime or at the end of the year to make sure
it carries out the plan effectively.

Communication and Negotiation with Stakeholders

on Waste Reduction Actions

Stakeholder engagement plays a key role in achieving our waste reduction goal.
Therefore, it is necessary for the main responsible unils of the waste reduction project to
communicate and coordinate with their stakeholders to do the same. Taking supplier
negoliation as an example, the procurement unit will make sure the supplier will cooperate
through negotiation and contracts. If there is any inconsistency or abnormality with the
contract terms during the execution period, the plant will report to the procurement unit and
then ask the supplier to improve. For waste reduction projects implemented within the
factory, we will hold meetings to explain our engineering plans or management measures,
train personnel and use the company's Management of Change (MOC) system o keep
track of the projects to achieve our reduction goal.

Management and Audit for Outsourcing Waste

The waste generated by each unit of the Company is disposed of within the territory of
each region. After we signed a contract with a qualified contractor, the waste s transported
by wehicles and disposed of in a legal method approved by the competent authority; then,
we file a report to the competent authority as required.

(1)Classified the compaosition of waste: The lactory waste is ouilsourced to a qualified third-
party lesting company to test its composition to delermine classification of the waste
and gualifications of the proposed treatment plant.

(2)Sign a waste disposal contract: Before signing the contract, we will review of the
vendor's qualification documents. New vendors shall conduct on-site inspections
without any ermors before submitting electronic documents for review by various
departments and signing the confract.
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(3)Waste disposal control: The gualification of the waste disposal vehicle shall be reviewed
again before entering the factory. The waste shall be declared before the vehicle leaves
the factory.

(4)Wasie disposal audit: The faclory may follow or monitor the disposal vehicle using GPS,
and conducts on-site visits 1o the disposal vendor to make sure the waste has been
disposed of in accordance with the methods reviewed and approved by the competent
authority.

(5)implementing internal audit: Follow the audit mechanism of the ISO 14001
environmental management system, establish an audit mechanism for both the factory
and the company lo ensure that waste is monilored and managed in terms of
production, storage, recording, and disposal declaration.

Waste Output

The industrial wastes from our factories in Taiwan, China, and Malaysia in 2022 were
all treated locally instead of overseas. The waste oulput was calculated based on the
standards and declaration regulations of local regulatory authorities of each factory. The
total waste volume of Eternal showed a downward trend from 2020 to 2022, with a
decrease of 6.75% in 2022 compared with 2021. We will continue to promote wasle
reduction, take environmentally friendly management measures, and reduce the
Company's disposal costs.

Yesw 2020 2021 2022
Plants in Taiwan 9,948 10,568 8,536
Plants in China 39,548 45,893 41,916
Plant in Malaysia 1,405 1,728 3,807

Total 50,802 58,188 54,2589

Q)




Waste output (tons/year)
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Waste classification and disposal

Classification and disposal methods

* According to the new version of the GRI 306:

Wasle 2020 Topic Standards, wasle classification includes direcl disposal and
disposal transfer, where disposal transfer includes “preparation for reuse®, “recycling”, and
“recovery”. This year, all of our factories only reported information for “recycling” to local

regulatory authorities, and have not yel reported detailed information for “preparation for

reuse” and “recovery”. We will do it in the future.

#* Definition of waste disposal and transfer

(1)Preparation for reuse: Inspect, clean, or repair products or components that have
become waste to prepare them to be used for the same purpose.

(2)Recycling: Reprocess products or components that have become waste to produce new
malterials.

(3)Recovery: Prepare products, components, or materials that are ready to become waste
through any operational means, so that they can be used lo replace new products,
components, or malerials that were intended for the same purpose.

*Waste is classified and disposed of depending on its composition. The waste from our
factories in Taiwan, China, and Malaysia in 2022 is shown as below:
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Unit: Tons
Plants in Taiwan | Planis in China | Plant in
Dut of In Out of n Ot of
factory | faciory | factory | faciory | faciory

(excludingenergy 453 0 1835 25142 0 M8 2578

Incineration 0 | lza0s | st | 7zams | o | aem | o
| 129 B200h [ | Eme, 00 (A | e

353

0 0 0 0 0 696

0 22 0 0 (] 124

(1] 1] 1] 0 0 432

0 0 (1] o 0 0

0 1803 o 629 0 5993

1] 1] [i] (1] 1]

Mote: 1. The mtﬂnﬂﬂrmﬂﬂmmﬂt&mﬂﬂmﬁmmtmmimﬁm
2 Other means include solidification treatment, chemical treatment, and heat treatment.

3.For our factories in China, dangerous waste is listed as hazardous waste according to China's
“Directory of National Hazardous Wastes™ (2021).

4. According to the new GRI 306 Topic Standards, recyding does not include energy recycling
when reporting waste.




Waste Recycling Rate and Trends

According to Eternal's waste management policy, recycling and resource reclamation
are our top priority, and each plant will continue to increase the reuse rate o break through
the limitations of the nature of some waste materials and the inadequacy of legal treatment
channels and companies.

Eternal reporis and disclose its waste output to local regulatory authorities. The waste
reuse rate (%) is egual to the total emount of disposal and transfer/ (total amount of
disposal and transfer + total amount of direct disposal) *100%. After recalculating the
waste reuse rale over the past three years, the following table shows that the reuse rate is
low, which is due to the lack of “preparation for reuse” and “recovery” slatistics. Therefore,
we will calculate the waste of “preparation for reuse” and “recovery” and disclose in the
second half of this year to continue to improve waste reuse efficiency and carry out
resource management tasks.

Wasle reuse rate in Eternal:

’ 2090 201 o |
Plants in Taiwan 46.3 47.0 452
Plants in China 158 156 151
Plant in Malaysia T6.0 754 573
Total 235 231 27
Waste recycling rate (%)

0% “‘\

25%

20%
15%
10%

5%

0%
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Plant

Lu-Chu Plant
Ta-Fa Plant
Ping-Nan Plant
South China Plant 1
South China Plant 2
- Chengdu Plant
Guangdong Plant
Zhuhai Plant
Changshu Plant
Malaysian Plant

Waste reuse rate in our factories:

2020

76.01

2021
Wasie reuse rate (%)
62.86
61.35
29.03
TN

66.03
2789
60.89
63.80
4.42
4728
16.87

59.25
7212
4.3

6521
9122

48.42
57,08



= = 3.The non-conformity improvement review and follow-up are sent to the factory manager
EI"IU'II'ﬂI'ImEI'ItﬂI Reguiatﬂry clﬂm pllance for approval. We also review the non-conformity improvements in the prior year in the
annual environmental management system management audit.
Scope of disclosure: Plants in Taiwan, China, and Malaysia

Management Approach Environmental violations between 2020 and 2022

The Company pays close attention to relevant local and international environmental Environmental fines and improvement

regulations, and com-pliance therewith and draft risk assessments related to greenhouse The Company adopls a company-wide notification and analogy investigation,
gas, air pollution, water pollution, waste, noise, and chemicals. formulate improvement measures, conduct regular audits, adopt menitoring and tracking
: i Jo : d mechanisms based on deficiencies identified in external audits, to meet legal standards
The Company invesis resources, actively partldmvpatai in rel_evgmi meetings to and achieve the goal of zero fine within the Gompany.
formulate laws and regula-tions held by relevanl industry associations, competent ) :
authorities, and experts, understands stakeholders’ con-cerns, communicates and Environmental violations between 2020 and 2022 are as follows:
interacts with stakeholders when necessary, and keeps abreast of legislative trends to Date . Amoont .
draw up countermeasures for plants in advance, thereby enabling the Company lo meel Yessr Planl | of viglation| Details of violafion | * e Improvement project
external expec-talions. i = T ; =
Hratios Establict =
Kunshan T s3] SN Mter quality
Impact el ) Chemical DI/ oe b e 40000 B e Lactment
Receipt of fines for viclation of laws and regulations will have a significant impact on stapdards ( ) equipment.
the Company's image and investors’ willingness o invesL m - - N 0 z
Management Method ' 1.Component leakage risk
Policies and Systems 2 Frequent satf-checks after
1.The Company's safety and environmental policies include [comply with regulations and ‘component operaiions.
meel all requirements| which are exemplified in Eternal's culture of “compliance with 3.Non typical companent seil-
laws, integrity, and moral values.” - . Ch i o Device component 29000 | checks. o
2 Implement compliance inspection measures and idenlify compliance with new or 2022/11/27 (LDAR) VOC (CNY) 4.Infrared insirument scanning
amended government policies regularly, conduct compliance assessment, and respond exceeding standard and inspection.
Serh traeke. ‘S.nspected by a commissionad
3.Conduct audits, inspections, and on-site inspections regularly, to check plants' inspection company for data
compliance, and track non-compliant units until the improvement is completed. &W Be
“Zero fine® is the goal that we continue to strive to achieve. e
1.0ptimize the RTO pre-
. : The concentration of .
Grievance mechanism Tianjin VOC emission in 100,000  freatment system and
1.Internal communication channels include: Regulatory compliance inspections, employee Plant 20221801 sample conneshons (CNY) 2 Addad
education and training, proposal improvement system, telephone, and meetings. o thas clndands s Emmﬂmﬂ
2 External communication channels include: Telephone, mail, visits, and opinion survey ENTERCEAR I f,
forms. _ : 1.Biind seal and add a
i i No proof of l:l'nhliﬂ valve with a flame
Environmental compliance effectiveness assessment method Tianin  envionmentalimpact 4
1_Formulate a plan in accordance with the Law Review Management Procedures and Pllﬂg;{ mﬂm mmtqum {ﬂm ?Aﬂiamm
regularly and comprehensively review the compliance with environmental regulations. ' procedures for the : oxygen nitmgen sealing
2 Conduct inspections around the plants regularly and from time to time to check if the on- styrene exhausts vents device for styrene slorage
sile operation is in compliance with environmental regulations. tanks.

Mote: Violations of environmental laws and regulations that resulted in a fine of NTD$100,000
or more are disclosed.
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Green R&D Innovation

Scope of disclosure: Plants in Taiwan, China, and Malaysia

Impact

Rising temperatures are posing a threat (o our living space, along with the emergence
of extreme weather that challenges how we adapt to the environment around us. As the
envircnment is being destroyed along the way, the beautiful Earth seems to be losing its
original brilliance. How to restore the vitality of the Earth and ensure all life can live happily
and sustainable on Earth has become an urgent task! As a leading supplier of various
materials, Eternal attaches great importance o research and development innovation and
sustainable environmental development. In addition to focusing on the continuous
development of low-carbon products, implementing resource recycling and reuse, and
reducing carbon emissions, it also focuses on the promotion of environmentally friendly
products and green chemistry for safer alternatives to reduce negative impacts on the
environment and leave a beautiful environment for future generations.

Goals and Results

Medium to Long Term Goals
Sales revenue of gre i

Wﬂrmsmﬁg 1.44 biliion Up by 50% &

Note 1:This year, we define green products according to the 12 principles of green
chemistry and identify green energy / energy-saving material.

Uss of Substances
dﬁy{m«t‘imm 4600 ton Down by 40%

2022 Results and 2023 Goals
Green Product Sales 8.69 billion 9.26 billion.
‘Bales revenue of green N
energy mm 1.82 billion 1.59 billion
of m{w Down by >5% Down by 5% continuously
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Development approaches and policies

Toe develop materials that reduce environmental pollution, green energy, and
recyclable materials, we aim to develop sustainable products that are both innovative and
eco-friendly, thereby creating green values and enhancing competitiveness.

The policy on the green innovative technologies that we continue to implement is as
follows:

* Develop low-polluting (eco-friendly) products to reduce VOCs emissions.

* Emphasize resource reuse and incorporate the concept of circular economy into
product design.

* Develop environmentally friendly/green energy materials to promote low-carbon
transformation.

Effectiveness Assessment and Tracking

Develop a green aclivity plan, regularly track research progress for improvement
according to PDCA, and calculate sales of relevant green products,




Green R&D products

With innovative research and development in mind, we will develop low pollution and
environmentally friendly green products 1 to reduce the harm to the Earth's environment
and biological health. We will also develop green energy malerals as part of the green
energy-saving campaign. We will continue to invest R&D resources in green activities to
develop new products.

@ % Green electronic packaging
materials

# Thermoplastic composite
material

*Biomass matenals

#* Energy storage materials

* Hydrogen enargy industry

]

# Resin for soler-cell back sheat
# Haesin for nacelle covers of wind

+ Water basad Rasin

#* Photo-curable matenals
B # High solid Resin
# LED materals *Bin Resin

#* Hecyclable matenials for Hesin
# Halogen-free CEM-1 laminale
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Green products

Implementation results

Eternal focuses on the research and development of green products, and our
sales green products break record every year. Our 2022 sales were over NT$8.69
billion and it is estimated the sales of green products will exceed NT$9.3 billion in 2023.

Total sales (in NT$ millions)

2020 2021 2022 2023
(estimated)

s«Water based Resin

As the Company complies with the government's laws and regulations and puts
great emphasis on environmental protection, we have spared no effort in the
development of aqueous resins. We have reduced VOC from the beginning of product
design, developed eco-friendly coatings, and reduced VOCs emissions during the resin
production process. Meanwhile, we take actions to actively replace the chemicals of
high concern with waler-based products, to alleviate the harm to the environment
during the production process or when such products are used by end customers,
thereby meeting the environmental protection requirements of a low-carbon economy.

We have developed a variety of water-based products, including polyurethane
dispersions and water-scluble acrylic, and acrylic emulsion that does nol contain
formaldehyde or APEO. Polyurethane dispersion is a new generation of green and
environmentally friendly technology. It uses water as its dispersion medium. It is a non-
toxic, envircnmentally friendly, and non-flammable substance that has been widely
used in various fields such as textiles, leather, inks, and adhesives.




.

Introduction

Waterproof breathable waterborne resins could effectively block rain and
allow the sweat to be quickly removed, It has the advantages of environmental
protection, less toxicity.

Performance Windproof

* High water vapor permeability Waterprool : l‘

* Windpraof and Waterproof (Qy
Cloth —— ot

* Soft and dry

Applications
* Rain wear and windbreaker
* Good Washability

'

Introduction
The water-based acrylic resin can be used as a base coat for natural leather to

repair damaged leather and give it a soft and delicate feel Polyurethane can be
used as a top coat for brightness or extinction of the leather surface.

Performance

# Excellent hot water resistance
#* Excellent toluene resistance
* Embossing resistance and shape setting
# Good gloss and matte effect
#* Excellent cold resistance

Applications
#* Shoe upper leather
Top Coat
#* clothing leather ‘;p un
* sofa leather SR
Hase Coat

#* Leather wrap
#* All kinds of eather

o
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® Photo-curable materials

We have experienced in field of photo-curable technology and relevant novel
matierials for nearly 30 years. The pholo-curable coatings are lit by UV/LED light to
induce a series of free radical polymerization reactions through photoinitiators within
unsaturated reactive species, and the cross-linking polymerization is further completed
in an instant (0.1 lo several seconds). Due to the instantaneous growth of the polymer
molecular weight of the coating, it endows it with high hardness, chemical resistance,
and weather resistance properties. And it works well on thermal sensitive substrates.
Conventional coatings use a large number of solvents, which can harm personnel and
the environment during the application process. Photocuring technology do not have
the aforementioned disadvantages and the energy consumption is only 1/5 to 1/10 of
that compassion of solvent based thermal curing systems._ It is an energy-saving,
environmentally friendly, and efficient industrial technology.

Photo-curing technology has been widely used in various coatings (such as daily
chemicals necessities, cases of electronic products, furniture, and hard coatings), inks
(such as offset printing, flexo printing, digilal inkjet printing, and varnish), adhesives
(such as optical adhesives, pressure-
sensilive adhesives, transfer adhesives, and
hotmelt adhesives), and even in 3D printing
and acrylic lenses (as the diagram of the UV
light-curing industry chain). Moving forward,
we keep actively developing of water-based
UV materials and adopting sustainable raw
materials. These sirategic measures are
erucial in our pursuit of reaching the
emission peak and attaining carbon
neutrality in the future.

Photo-curing Industry Chain

Light curing Light curing
formulas




@ High solid Resin

Eternal protects the environment by
developing resins for solid coatings (with a
solid content of over 80%), polyaspartic
ester, polyester polyol, powder resin powder
resin, moisture cured polyurethane among
other products. We have sold high solid
content products with over 12,000 tons of
resin.The resin used for high solid content
coalings is characterized by its high solid content that can reduce energy consumption
in baking and curing, and VOC volatilization, and gradually replacing traditional
solvent based coating resins .

-1

Application of polyoster polyols
in PU retated products

® Biomass Resin

Petroleum is not a renewable natural resource. The pollution and greenhouse
gases produced in the process of using petroleum synthetic resin products will affect
the ecological environment, leading lo climate change and global warming. The
development of resin using natural resources will not cause a burden on environmental
resources, and the resources used for the resins are recycled from the natural
environment and will not produce a great deal of carbon emissions like petroleum.

The Company uses biomass raw materials, such as falty acids and cardanol,
extracted from recycled vegetable oils to produce alkyd resins and epoxy crosslinking
agents. Recently, we have been engaged in R&D of bio-based polyols to reduce the
proportion of petrochemical raw materials used in products and recycle resources, to
pave the way for the issue of carbon footprint of coating products.

s | st

AN
2 He

ok i b
[EerTSyr——

Waler-based alkyd resins for corrosion
prevention purposes

Crosslinker agent made from cashow
nutshell liquid {CNSL) used for Epoxy
coating for anti-corrosion.
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Eternal has been committed to develop
new technologies for the conversion of
renewable raw materials to chemicals.
PET (Polyethylene Terephthalate), which
is one of the most commonly used
plastics in food packaging. Although
mechanical recycling processes are
successful in effectively recovering waste
bottle to fabrics. The mechanical processes inevitably reduces the molecular weight
and weakens the mechanical properties of PET polymer. This way is not suit for mixed
plaslic materials and food residual container, such as soy sauce bottles and oil bottles.
Recently, we has developed a chemical recycling method that can convert colored and
mixed colored bottle pieces into the chemical raw materials for synthetic resins,
successfully converted the waste into low carbon-footprint and high-purity raw
materials.

® Recycling products
* “Recycled Claim Standard (RCS)"

The textile industry takes envirenmental protection as its core requirement and
encourages the increase in the use of recycled materals. RCS is the internationally
accepted recycling standard. We add recycled resin to the button resin for downstream
customers o produce buttons. This has allowed us lo contribute to the environment on
Earth. The Company has oblained relevant RCS certifications in
2020.

We began to sell button resins in 2020, with a sales volume =
of approximately 260 tons. The sales reached about 700 tons in N——
2022 and are estimated to reach 800 tons in 2023. o

* Recycling and reuse of by-products from processes
The Company distills the alcohol by-products generated in | —— =
the resin production process and the solvents recovered from the -
production of amino resins and recycles and reuses the waste e
chemical raw materials in finished resin products through " @e’
purification or a designed formula and special quality control -7
measures withoutl affecting the quality of the products, to reduce
waste for less burden on the environment.

® “Halogen-free CEM-1 laminate”

Printed circuit boards (PCB) integrate electronic components and closely affect
the progress of today's electronic products, but environmental issues are also
exacerbating. Therefore, in response o the green environmental protection trends of
the lead-free process and
the halogen-free laminate
malterials, selecling
materials for the
laminates has become a
critical issue in design.




For the copper-clad laminate, it is necessary to pay attention to the problems of
lead {Pb} and halogen. In response to the halogen-free requirement for environmental
protection, halogen-free materials are mainly used to replace the halogenated flame
retardants added in the laminate. Then, phosphorus-containing epoxy resin is used to
replace the bromine-containing epoxy resin. According to the norms of international
organizations, chlorine (Cl) or bromine (Br) should be less than 900ppm, respectively,
or should not exceed 1,500ppm together. The lead-free conversion is to change the
solder material, and its high-temperature assembly is the basic procedure, and the
laminate material must resist the temperalure of the lead-free process.

The ETL-CEM1-507 product developed by the Company is a grade V-0 halogen-
free CEM-1 compaosite laminate with high leakage resistance and a grade V-0 halogen-
free paper substrate ETL-FR1-207. The product meets the EU RoHS and other
international regulations on restricted substances. The halogen has also passed the
5G5S test and met international standards. The content bromide (Br} is less than 900
ppm, chloride (Cl) less than 900 ppm, and total halogen less than 1500 ppm.

Green energy / energy-saving materials

Implementation results

Eternal is dedicated to developing renewable energy and energy-saving producls
and providing high-quality maternials. In 2022, our sales of green energy /energy-saving
materials reached over NTD$1.82 billion.

Total sales (in NT$ millions)
" R
178
_144

ij
. |
[ |
.

2020 2021 2023

(estimated)
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@ Resin for solar-cell back sheet

In order to contribute to the green energy industry, Eternal uses its fluorocarbon
resin in solar backboards. In addition to its good bonding with PET in the backboard,
fluorocarbon resin also provides structural stability, acid and alkali resistance, UV
resistance, and even deformation resistance. It provides excellent long-term protection
for backboard materials, ensuring that the inner layer of the backboard and PET
surface do not fall off, pulverize, or even crack even after high temperature, high
humidity, and exposure testing to extend the life of the backboard.

In addition, the coating of laminated backboards also meets the industry's cost
reduction needs and can accelerate the popularization of solar energy applications.

Solar panoi modubes

@ Resin for wind turbine hood and resin for wind turbine blades

The wind turbine nacelle cover is the protective structure of the outer shell
of a large wind turbine, including the nacelle and the nose cone, covering the
internal equipment and electrical components, so that the wind turbines can
function normally in the harsh weather environment and protect the internal
equipment and personnel from wind, snow, rain, salt mist, ultraviolet (UV), and
other external environmental factors. Therefore, the requirements for its
strength and rigidity are relatively high. Meanwhile, it must have the features
of weather resistance, corrosion resistance, temperature difference
resistance, aging resistance, fatigue resistance, and UV resistance. Due to
the reguirements for the load-bearing capacity of the entire wind turbine, as
well as the lightweight, high strength, and high load-carrying capacity of
nacelle covers, the application of new composite materials of nacelle covers has
received much attention. The new composite material is made through the vacuum
forming process and the light resin transfer molding (LRTM) process.




We have developed resins suitable for this process to make nacelle covers, which
is in line with the requirements for physical property. Such resins can also be applied
flexibly and solidified quickiy.

Wind turbine blades are exposed to many harsh environmental factors during
operation, such as strong sunlight, large temperature differences, wear due lo blown
sand, corrosion by acid rains, and ice and snow. When the blades are running at high
speeds, the blade tip speed generally exceeds 100m/s, and unprotected blades will
quickly wear out, age, weather, and even break due to long-term exposure to the
natural environment. At present, the simplest and most effective prolection is coating.
Different environments have different requirements for protective coalings for wind
turbine blades. There are mainly two types: onshore and offshore. Either onshore or
offshore, the excellent adhesion, chemical resistance, and rain corrosion resisliance of
the protective coating for the blade materials are indispensable.

The Company has developed resins for wind turbine blades that are suitable to be
solidified at room temperature and are anti-ice with superior weather resistance and
sand resislance, thereby extending the useful life of the blades. In addition, as we have
extensive production experience with a full range of manufacluring equipment, we play
an indispensable role in the development of the wind power industry which then
generates green energy to reduce carbon emissions.

® Encapsulation Material's of Mini-LED/LED

Since the end of the 20th century, the display industry has evolved from traditional
CRTs (cathode ray tubes) to liguid crystal displays (LCD) mostly used in computers,
televisions, mobile phones, or tablet screens. An LCD panel cannot emit light itself
unless is used with a backlight module to display color through the LCD layer and color
filler. Even though LCD panels are still much thinner than CRT displays, the market is
consistently seeking lightweight displays and actively developing mini LED display
technology, a backlight module panel technology that combines energy conservation
and high contrast and resolution. LCD panels reguire a backlight module to display
color through the LCD layer and

As a technology between traditional LED and Micro LED, Mini LED can provide a
highly curved backlight when used with a soft substrate. With a local dimming design, it
has better color rendering and energy-saving effects of up to 80%, comes with smaller
HOR zones on LCD paneals, and with a thickness close to OLED. Therefore, it is the best
fit for products such as mobile phones, televisions, car panels, and gaming laptops due
to its energy-saving performance, smaller size, HDR and irregular display backlight
features. With the local dimming design, it can produce high color rendering and
brightness that create better resolution than OLED displays, saves energy at least 50%
better than OLED, and has a longer service life. We look to forward its future
developmenl.

Our silicon material team has gained insight into the research of key silicon
packaging materials for miniaturized LED chip displays to gear up for new MinifMicro
LCD displays. With its robust testing capabilities for advanced instruments, the R&D
team has been making breakthroughs. With high activity packaging reaction
polymerization rate, low modulus, anti-warping and anti-adhesion properties, the
material of this oplical organic silicon packaging adhesive can produce integrated Mini
LED backlights that can be packaged in a whole plate for mass production to achieve

‘Elemerits of Infinite Possibilities

high partition {(small chip spacing) and thinner size. It can be used in 3C products such
as lablets, laptops, high-end televisions and screens. lts Mini LED-backlit LCD can
produce high-contrast images, and the brightness (nit value) of the panel is higher than
that of OLED panels. The display has a longer life and betler power-saving effect than
OLED and traditional LCD panels. Since 2021, we have begun mass production of our
Mini LED packaging adhesives in an electronic grade production workshop with low
dust emissions to produce more industrial products.

In addition to the packaging material for mini LEDs, Eternal’s silicon material can
also be used for chip packaging in LED bulbs. Compared to traditional energy-saving
bulbs. LED bulbs require lower waltage to produce the same brightness (lumen).
Generally speaking, the luminous efficiency of energy-saving bulbs is about 60 Im/W,
while that of LED bulbs is about 100 Im/W. With the same brightness, LED bulbs save
gbout 60% of energy.

Mini LED encapsulate

Sma . .|

Mini LED encapsulate ‘ \

LED emitter

Mini-LED

Mini-LED backlight unit
Micro-LED

Micro-LED direct display




Green R&D [ New Direction]

Eternal actively develops green products and green energy materials. Currently, 45%
of our R&D projects are related to green products. We will continue (o develop new green
products in alignment with the government policy, including green electronic packaging
materials, thermoplastic composite malerials, biomass materials and energy storage
maternials, and hydrogen industry material to provide high-guality eco-friendly products and
reduce or avoid raw materials that are harmful to the environment or human body, thereby
fulfilling our corporate social responsibility.

@® Energy storage materials

Countries around the world have pledged to achieve carbon neutrality. Renewable energy
has become a cntical source to generate power in the fulure and also boosted business
opporiunities in the energy storage market. As battery energy storage can achieve safe and
efficient green energy generation, it is heavily discussed and in great demand in the market.

Battery energy slorage sysiems will play a crucial role in vanous industries. In addition to
stabilizing the guality of power generated using renewable energy and improving power
reliability, the rapid development of the global electric vehicle market in recent years and the
continuous increase in electnicity consumption around the world will dnve the power battery
and energy storage market and demand to expand.

At present, lithium-ion batteries are the mainsiream of the power battery and batiery
energy storage market, but the adhesives and active substances required to manufacture the
lithium-ion batleries are mostly oil-based PVDF and those produced through reaction with high
energy consumplion.

We have developed a new type of water-based adhesive to replace the traditional oil-
based PVDF one to improve the shorlcomings of the silicon negative electrode. The high
binding force of the adhesive is used to maintzain the structure of the pole piece during changing
and discharging, to achieve high battery capacity and excellent cycle fife.

The negative electrode of lithium
batteries and battery electrolyte materials

Anode

Electrolyte |
Binder, Additive, and Active Material
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Management of Chemical Safety(GRI416-1) (GRI 417-1)

Management Approach

Ensure people's health and convenience of life brought by high industrialization,
effectively control the nsks of chemical substances, and improve the value and quality of
human life.

Commitment
# Focus on source management and systematically manage chemicals

* Gather green chemical information from around the world to continue to promote green and
safer chemical altematives.

* Clearly label chemicals to allow users to understand the hazards and increase the safety of
use.

2022 Results and 2023 Plan

2022 Results

Optimize the electronic system for managing chemicals

* Create a dale archive notice (composition information for raw materals as the basic data for
raw material invenlories)

* Incorporate SVHC, Taiwan and China regulations into our SAP system

%* Use electronic confirmation forms for use of chemicals, check against legal compliance
before using chemicals

Green and safer chemical alternatives

* Raw materials used in Tawan will be substituted in 32 projects according o the list of SYHC
{Substances of Very High Concemn), SIN (Subshtute it Now), and Taiwan Toxic Chemical
Substances.

% Conduct a group-wide inventory on controlled chemicals

2023 Plan

Optimize the electronic system for managing chemicals

* Incorporate Malaysia regional regulations into our electronic system

#* Hawve an early waming funclion when checking against legal compliance for chemical
purchase requesl

Green and safer chemical alternatives

* The R&D management system automatically calculates the effectiveness of green R&D

# Based on the resulis of the inventory on raw matenials, we will develop our green
substitution plan and include it in the management of research cases

* Manage at the source by excluding the use of substances on the SVHC list for new raw
materials.

# Manage at the source by reducing the procurement quantity of raw materials by 5% for
substances listed in SVHC, and procuring less of them every year.




Implementation and plan for optimizing the electronic system
for managing chemicals

In order to fully understand the types of chemicals used by Eternal, we began to creaie
the composition of existing aw matenals in our system in 2022. New raw matenals will be
recorded in an electronic form called “Composition Archive Notice™ when requesting source
materials to remind personnel to remotely control the input of new raw material composition
into the system lo avoid omissions. The use of chemicals will be inspected based on the raw
malenial database.

To comply with regional regulations, we incorporaled SVHC, Taiwan, and China
regulations into the SAP system in 2022. Based on the regulatory system database, we
managed the electronic system for all chemicals and developed the “Chemical Use
Confirmation Form®. Before purchasing and using chemicals, we will identify whether they are
controlled chemicals to iniiate relevant chemical management measures.

In 2023, we will impose Malaysian control regulations, refining and completing our
regulatory system database. We will also add new features to our procurement system fo
check against legal compliance when purchasing raw matenals and notify EH&S to prepare for
the job.

Implementation and Plan for Green and Safer Chemical Substitutes

In 2022, we developed 32 plans of the chemicals listed in SVHC (Substances of
Very High Concern), SIN (Substitute it Mow), and Taiwan Toxic Chemical Substances.
16 concem materials will be substituted, while another 6 materials will be used less in
the formula. Conduct a group-wide inventory on controlled chemicals

In 2023, we will continue to implement our green substitution plan for controlled
chemicals in SWHC, Taiwan, and China and manage them in our R&D management
system. Our electronic system research plans will be classified by the type of green
R&D product, and the product sales will be automatically recorded in the system.

Chemical Safety Management Procedure

We will impose 12 green chemical principles in our product design and development
stage to exclude chemicals that are harmful to the environment or human health. To support
the global effort to achieve net zero emissions. we will calculate carbon emissions from the
product during its RAD stage and take into account product emissions when designing and
developing a product.

Conduct chemical safety management while taking into account the lifecycle of the
chemical. Before using a chemical, we will check and control the source of the chemical, and
use an electronic system to identify the types of the chemical to and ensure compliance with
international laws and environmental regulations. We will gather green chemical information
from around the world, inspect the use of chemicals on a reqular basis to reduce the use or
prohibit the use of toxic chemicals, and seek alternabive green chemicals.
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Chemical Safety Management Procedure

Chamical matenal safely data sheal

SVHC Idenlily legal comphance for electronic
systems belore using chemicals.

Conduct a group-wide raw material invantory
and find a sale subslitule for hazardous

Follow chemical conlrol
reguiations ol the regulalory
aulhorilies lo meel compliance
requiremenis.

Regisler chemical subslances.

Product safely responsibility.
Product safely dale sheel.
GHS labeling

Slorage, use, and shipping
records.

Store GHS |labels.
Shipping labels.

Please raler lo the "Wasle
Managemenl” saction

Plant Operations Management

Etemnal pays attention to intemational chemical laws and regulations, regularly
checks regulations, conducts compliance identification, and evaluates company
procedure compliance. We continue to improve our operafting procedures using
PDCA, develops relevant chemical management procedures, and ensures that the
operations of each factory comply with local regulations. We also hold education,
training, and advocacy campaigns to make our employees more aware of chemical
hazards and regulations.

To fully communicate the hazards of chemicals, the name and hazard
information of the chemicals should be clearly marked in the local language in
chemical storage sites, while shipping and loading, and on the containers. SDS
should be prepared at the workplace to ensure easy access to the chemical hazards
information. Operators need to wear gualified protective eguipment to protect
themselves and use chemicals safely. The safety and environmental protection unit at
each plant will conduct inspections regularly or from time to time to confirm the
effectiveness of the implementation. Record the amount and status of the chemical
being used based on the characteristics of the chemical, such as the storage of
public hazardous materials or toxic and substances of concem, to comply with
regulations and reduce chemical risks.




Chemical substances registration

According to local chemical substance registration regulations, we have
registered our chemical substances in the European Union, Taiwan, and other
countries.

Chemical substances registration

Declaration of new and existing chemical substances in Taiwan with
1,551 chemical substances declared in 2021,

We have completed standard registration of two existing chemical
substances in Taiwan.

Completed 30 registrations in REACH.

Completed 54 pre-registrations in Korea.

Compieted 111 pre-registrations in Tl]l'k!!?

Product Safety Management

Through legal verification and identification, we can keep up to dale and comply
with regulatory requirements related to product production and sales, analyze product
composition, provide product safely data sheels and labels, communicate hazard
information, develop remedial and response measures for customers.

Chemical analysis and testing

We have an instrument analysis team under the Research & Development Division
and a full range of analysis equipment for chemical composition and impurities, while
having personnel dedicated to operating the instruments for analysis and judgment.
We have an oxygen bomb and a8 microwave digestion system for the pretreatment
equipment for metal impurities and perform guantitative analysis with ICP-AES and
ICP-MS; adopt GCIMS, GC/MS/MS, HPLC, LC/MS, and GCI/FID to analyze chemical
substances, to perform analysis of substances of interest in advance. We register or
obtain inspection reports from certified laboratories regarding finished goods to be sold
externally as per the content of ingredients, local government regulations, and clients’
reguirements to ensure compliance.

Elements of Infinite Possibllities

Promote green and safer chemical alternatives

1.We inspect master files of existing chemical raw materials used by the Group and
confirm the list of controlled chemicals used by each business unit.

2 Each business unit wsing such chemicals will draw up a green safe chemical
substitution plan, and the technical management unit will follow up on the
performance and regularly review the implementation results.

3.The raw materials used for the development of new products should be reviewed by
the control department. If controlled chemicals are used, they should be carefully
evaluated by the head of the technical unit and approved by the senior executive
before being used to avoid misuse and ensure the transparency of use.

4 _Stop using substances on the SVHC list as new raw material.

5:Each business unit should propose a SVHC substances reduction plan and adjust
research plans and sales strategies accordingly.

6.We will track and calculate the purchased SVHC substances on a guarterly basis,
and review the progress of the SVHC reduction plan. We will also report the progress

during management meetings chaired by the General Manager to make
improvements.

Implementation Procedure for Green and
Safer Chemical Substitutes for Hazardous Chemicals

Add new control
measures for the use ol
W ma{analrﬁ

AETELY

Control incorporate regulations
regulations into the SAP system

List of
Controlled
Chemicals

Masler hiles of SAP
Group's supplies

Identify the divisions
using raw materials
Purchase quantity

STEP.3

STEP.2

Review lhe inspecled chemicals
Review and sel up a case by Lhe technical
il

Propose a plan bo substiiule hazemous
chemicals and reduce them every year




Inclusive Workplace

Human Resources Management Policy

Talents are Eternal's most valuable assets. We are therefore commitied to increasing
the human capital of employees (knowledge, skills, and attitude) to ensure the effective
implementation of manpower and to achieve the Company's overall business goals. We
dlso assist employees in the development of their professional skills and organizational

capacity.

Policies

# Selection: Attract outstanding talents that meet the corporate culture.
#* Training: Cultivate talents and improve organizational capacity.

# Employment: Increase talent use and contribution.

# Retention: Relain excellent talents.

#* Employee relations: Improve employees' work satisfaction.

Management System

1.The Company implements human resource affairs in accordance with relevant human
resource management rules. We regularly review and propose improvement plans.

2We continue to implement the Talent Quality-management System (TTQS) and use
systematic management to attain training effects and talent development.

Targets and Objectives

# Value human nghts: The Company is committed to compliance with international
regulations for corporate social responsibifity and relevan! domestic labor laws and
regulations. We uphold principles, such as “respect for human rights®, "prohibition on
illegal discrimination®, “prohibition of child labor®, “prohibition on forced labor”®, “placing
the right person in the righl position®, and “providing a safe and comfortable work
environment for employees®. Zero child labor, zero incidents of forced labor, and zero
complaints of illegal discrimination are the most basic requirements of the Company’s
management policies.

* Employment recruitment and retention: We treat all employees fairly and approprialely
and assign employees to suitable tasks. We also maintain and enhance a fair and
healthy environment for ialent developmenl. Due to the implementation of appropriate
talent retention measures, the turnover rate of employees under the management of the
parent company has been less than 5% in past years, and the tumover rate of ocur
subsidiaries in mainland China has been less than 15%. The figures show that our
human resources measures can retain talents effectively.

# Learning and career development: We improve human capital and assist employees in
the development of their professional skills and organizational capacity. The Group's
training policy aims to attain at least 30 training hours per person per year.

# Remuneration and Benefits: The Company makes suilable adjustments to its overall
compensation policy each year through assessments of prevailing salary levels on the
market and macroeconomic indicalors, to attract and retain outstanding employees.

Elemnents of Infinite Possibllities

Grievance mechanism

1.The Company's employees and job seekers can provide feedback on work-related
matters or the Company with the Employee Complaint Mailbox.

2.If the Company's employees need to give feedback on matters related to illegal harm in
the workplace, they can directly file a complaint to the human resources unit. The human
resources unit will organize a complaint handling commitiee in accordance with the
Workplace Protective Measures Complaint Procedures, and aim to close the case within
three months.

Respect for Human Rights

Eternal is committed to complying with international regulations for corporate social
responsibility and related domestic labor laws and regulations. We uphold principles, such
as “respect for human rights®, “prohibition on illegal discrimination®, “prohibition of child
labor®, “prohibition on forced labor®, “placing the right persen in the righl position®, and
“providing & safe and comfortable work environment for employees”. The Company does
not discriminate against employees or offer them preferential treatment due lo race, class,
language, ideology, religion, party affiliation, nationality, place of birth, gender, sexual
orientation, age, mamiage, appearance, facial features, physical or mental disabilities, or
labor union membership. To fully express our determination to protect human rights,
Eternal adheres lo internationally recognized human rights standards such as the
Internstional Bill of Human Rights and the International Labor Organization's Core Treaty
on Labor Standards Protection, and publicly disclose "Eternal Human Rights Policy”™ on the
company's website hitps-//www.elernal-group.com/\WebData/Director(2.

In addition to clearly describing ils application to stakeholders such as the company
itsell, supply chain, and partners, and regularly reviewing internal employee rights refated
measures and procedures. the policy is committed to safeguarding and implementing labor
rights_ In 2022, our global operating sites had no significant violations of human rights.

A lotal of three important operating sites were assessed for human rights issues and
impact, accounting for 66.3% of all sites. We conducted the assessment by having
employees sign a labor contract, which is 100% in compliance with the local labor
regulations.

Number of employess who signed a
1t i 506 2255 250 301
5% 248%  100% 100%  66.3%

Notes:

1.The above three regions are the Company's important operating sites.

2 Employees refer to full-time personnel, contract workers, and dispatched workers

3. New employees recruited after May 18, 2018 in Taiwan have signed a written labor
contract




Establish Human Rights Due Diligence System
Management Procedure

To ensure that all of our operating sites comply with labor human rights management
policy and each supervisor and employee can implement this policy in their daily life, we
began to establish a human rights due diligence procedure starting from the fourth quarter
of 2022.
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Eternal Human Rights Policy was approved by the general manager and chairman in
October 2018 and then reviewed and approved again by the newly slected general
manager in June, 2019 to keep up to date with domestic and international human righls
situations. In addition, the risk identification of human rights issues is based on relevant
international human rights issues, intemal and external audit resulls to identity human
rights issues that should be given more attention, review internal managemenl procedures,
and develop mitigation measures. At present, we carry out human rights management for
issues of high concern, such as “child labor and underage labor®, “prohibition on forced
labor®, and “prohibition of workplace violations®. In 2023, we will begin to investigate risk
probability and possible severity to carry out subsequent risk identification and prevention
to safeguard the company's human rights policy.

Eternal will review policies and internal standards o ensure the comprehensiveness
of all management measures. Relevant human rights risks can be effectively controlied
and reduced through internal electronic system management, internal and external audits,
smooth communication channels, and training.

(1) Zero Child Labor and Underage Labor Management

All Etemal's operational sites comply with standards of the intermational
community, local laws and regulations, and Eternal's corporate social responsibility
standards. The Personnel Employment Management Procedures explicitly prohibit the
employment of child laborers under the age of 16, and any action that may result in the
employment of child laborers is not permitted. After reviewing this year, we confirm that
we do not have hired child taborers under the age of 16 (inclusive} and young workers
under 18 years old.

Elemernits of Infinite Possibllities

Although there is no possibility of employing child labor, Eternal has established
remedial measures for child labor hiring practices to implement risk control and fulfill
social responsibility. Once a violation is confirmed, it must be immediately reported to
the head of the Human Resources Department, who will report to the senior
managemenl The Human Resources Deparimenl shall provide solutions (including
terminaling contracts, contacting parents or legal guardians to escort them home,
providing necessary compensation, training human resources recruiters for
identification, and enhancing the identification system) and duly implement and record
them.

Relevant control measures include employment procedures (job candidates
recruited are required to provide photocopies of their national 1D cards, academic
cerlificates, and relevant materials), and an age warning function of the personnel
management system to ensure that there is no possibility of recruitment of child
laborers and underage laborers by accident in the recruitment process. If it is
confirmed that a person aged between 16 and 18 has been employed, the human
resources unit will ensure that the minors do no engage in dangerous or hazardous
work, that their normal daily working hours shall not exceed eight hours a day, and that
the total number of working hours a week shall not exceed 40 hours. They are also not
permitted to work between 8:00 p.m. and 6:00 a.m. Moreover, when they work for two
consecutive hours, they shall rest for at least 15 minutes, and they shall take a day off
on either Salurday or Sunday per week as a holiday on which they are not permitied to
work.

(2) Prohibition on Forced Labor

Eternal provides good working conditions and reasonable working hours to all
employees o ensure that they provide labor services on a voluntary basis. The
Company respecls employees' freedom and rights, including the freedom of
employment and the freedom of resignation. In addition, the Company may not impose
unreasonable restrictions on employees’ freedom of movement in the workplace.

The specific measures for the prohibition on forced labor include the prohibition
on requiring employees to pay a deposit or hand over any important document, such as
education certification, diplomas, national |10 card, or the onginal copy of the passport
at the beginning or during the period of employment; all employees must be hired on a
voluntary basis and no coercion or fraud shall be permitted to induce employees to
work for the Company; employee's freedom of movement during break time and their
actions that are unrelaled to work shall be respected; employees may refuse to work
overtime for justifiable reasons if the work requires overtime work; no individual shall
be discriminated against, threatened, intimidated, insulted, or deprived of hisfher
normal wages; supervisors may nol use methods, such as obstruction of freedom,
assault, abuse, or threats when they are responsible for providing job support,
assistance, or work assignments; after employees have completed the procedures
required by law, they have the right to leave their jobs and their departure may not be
delayed in any form.

To implement effective management, specific regulations are provided in related

edures, employee handbook, new hire training, and supervisor courses which
explain the definitions and consequences of forced labor as well as complaint channels
for employees.




(3) No lllegal Discrimination in the Workplace Table of Issues of Concern
All Eternal's operational sites comply with standards of the intermnational = =
community, local laws and regulations and Eternal's corporate social responsibility Issun Mo child Labor Prohibiiion on Forcod Labor lllogad Harm
standards. We have implemented internal regulations on employment management, of Conogen | |mhhm
prevention of sexual harassment and workplace violence, as well as intermal control To mainlain social equality and  To safeguard lsbor rights and Il Bhere are no diear reguiations
and verification procedures o eliminate unlawful discrimination and to ensure equality impact ﬂmmh?ﬁ mﬂm io m“mm
in employment. age of new employees. ! impaci on all ard new employoes.
In addition, we teach employees and supervisors about their rights and interests .
and the impact of violations of laws in new hire training, employee handbook, and Thﬂﬂﬂm DEHTEI The Gompany and all staff The Company and all staif The Company 2nd all stall
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complaint handling committee in accordance with the Workplace Protective Measures Wm seousal harassmenl, and
Complaint Procedures and aim o close the case within three months. We received two sewamenlin e worosce . | Wemyaca wiolerce.
complaints from employees in Taiwan during 2022 After understanding and ;*___f"“ the goal af zem forced
investigating these complaints, we completed the internal communication and work
environment maintenance process and have continued to raise employees’ awareness Bpplicants shall provide In addilion to inlermal system  We monitor il throwgh
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Human Rights Protection Measures and Training

To be committed to the protection of labor human rights, we have not only
implemented the internal control inspection system but continue to offer training on human
rights protection for new and in-service employees. The total human rights training hours in
2022 was 239.82 in Taiwan; each trainee received an average number of 0.1 hours of
training, and the training rate was 100%:; in China, there were a lotal of 235.62 hours; each
trainee received an average number of 0.1 hours of training, and the training rale was
B8.3%. The number of total training hours in Malaysia was 100.5 hours, or 0.5 hours per
trainee. 80.4% of our Malaysia employees attended the training. We also increase
awareness of human rights protection through the announcement of the Eternal Human
Rights Policy on the official website. We will continue to implement relevant training
activities to protect labor rights and interests.

Human rights training includes the following:

(1) Provide relevant education on laws and regulations in the new employee orientation,
including prohibition of workplace violence, prohibition of child labor, anti-
discrimination, anti-sexual harassment, and relevant laws and regulations, and provide
a healthy and safe environment.

(2) Provide online courses on workplace violence prevention and control, including
workplace violence (including sexual harassment) prevention, and violenee incident
handling and complaint methods.

Employee Communication Channels

Eternal attaches great importance to communication between employees and the
management. We look forward to establishing positive relations with employees through
positive interactions. Elernal holds labor-management meetings and meetings of the
Employee Welfare Committee each guarier to communicate with employees on key
management tasks, labor conditions, and employee welfare policies. In addition, the
company respects the freedom of our employees to form associations and organize trade
unions in accordance with the law. Therefore, each subsidiary in Taiwan and China has its
own trade union, and the proportion of employees in the Group participating in trade union
organization is 82.9%._ Among them, two subsidiaries (PM South China Plant and Suzhou
Material Plant) have signed group agreements with the trade union (accounting for 11.29%
of all regular employees in Eternal).

We hold regular labor-management meetings in Taiwan every year. When there are
significant changes in company issues or laws/policies, we also hold communication
meetings to negotiale and discuss these matters. In 2022, we held 4 labor-management
meetings and senior management seminars and 4 meetings of the Employee Welfare
Committee in Taiwan. Business uniis also convene monthly interdepartmental meetings to
discuss the Company’s policies, communicate ideas, and discuss employee remuneration
and benefits. We gradually compiled opinions and provided them to the management as
one of the sources of supporl for system implementation. The plants in mainland China
convene meetings of the labor unions, employee representatives, and plant management
meetings. These meetings consist of different types of staff representatives and
supervisors who meet from lime to time when necessary or attend government meetings,
training programs, and activities. Multiple communication and interaction modes are

Elements of Infinite Possibllities

implemented in each plant to respond to local conditions and needs. Therefore, when there

is a change in the law or a significant change in inlernal operations (if there is a change in

operations with a need to notify employees, employees will be notified before the deadline
as stipulated in law), the Company and employees can disclose information through

multiple communication channels and guickly provide information and opinions to create a

positive work environment.

Since 2018, Eternal has begun to conduct an employee engagement survey every
two years. In 2022, the survey was conducted in Taiwan and China subsidiaries, and also
in our Malaysia plant for the first time. We surveyed a total of 4,580 employees in the
Group (93.2% of all group staff), and received 3,268 questionnaires (71.4% of the
surveyed employees). The survey shows that the engagement rate in 2022 was 54%,
slightly lower than the previous period (55% in 2020). Lower scores can be seen in
“Employment” and “Executive Leadership® in the survey, indicating thal the external factor
mostly come from a talent market that is shrinking and suffering from under supply due to
low global birth rates, while the internal factor comes from the fact that our employees have
no access to company policies or messages and expect to have more engagement or
understanding of the company's vision and development. According to analysis of the
survey results, a summary of what improvements can be made is provided:

1. Strengthen corporate brand building externally, promote culture and build consensus
internally;

2_Strengthen the connection of salary and bonus systems with organizationalfindividual
performance, and increase the proportion of variable salaries.

3. High-level executives ineach business unit take the initiative to get long-term vision and
short-term goals across to mid to lower-level executive to build consensus.

4. Encourage departmental supervisors to engage in more internal communication,
conduct communication forums at all levels, and engage in multiple internal
communication channels {such as the current factory monthly and daily meetings) to
share information about industrial safety and health, the current operational status and
future prospects of each business unit to create a work atmosphere that shares
information and operational status of the company.

5. Praise employees for their good deeds in public and shape positive organization culture
and behavior model.

Unpaid Parental Leave

To help employees meet their personal needs and take care of their families, the
Company implemented relevant matters in accordance with the regulations in the “Act of
Gender Equality in Employment® {including setting up breastfeeding rooms, the contracts
signed by the plants in Taiwan with children dayeare institutions). When an employee
needs a longer leave of absence due to military service, caring for an infant, serious injury
or illness, etc., helshe can apply for unpaid leave and be reinstated at the end of the
period. These measures are taken to help employees respond to special circumstances. In
2022, a total of 20 employees applied for maternity leave without pay, including 13 male
and 7 female employees. The reinstatement and retention rates are shown below.




Year

tem \ Gender

N—:mnbaufapgi:m
unpaid parental leave during '&‘eymr{ﬂ]

Mnmerderrﬂnym for
unpaid parentsl leave during the year(A)
MNumber of applicants for

unpakd parental leave during the year (B)
Number of employees expected o be
1 unpaid
during the year (C)

umber of employees
fﬂﬂﬁiﬂdd{n‘n‘gh&yﬂﬂr[ni

Remnstaternent rate {D/C)
Mumber of :
rensiated in the previous year (E)

Mumber of employees reinstated in the
previous year and have worked for
maone than one year (F)

Retention rate after
parental leave (FE
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165

Year 2020
Totad
item \ Gender Male Female
1"5"‘“’““!“'“!,%, : 136 29 165
Number of applicants for
unpaid parental leave during the year (B) 13 L 20
Mumber of employees expacted o be
rensiated from unpaid parental leave 10 8 18
during the year (C)
Number of employees
reifsisted during the year (D) 9 8 17
Reinstatement rate (D/C) 90% 100% 94%
Mumiber of
reinstated in the pravious year (E) 2 4 6
Mumber of rees reinstated in the
previous year and have worked for 1 4 5
more than ane year (F)
Rt e () 50% 100% 83%

With 2022 as the example, the dala for other years are calculated in the same way

Mote 1:Calculation of the number of employees eligible for unpaid parental leave: The
number of employees who had applied for maternity leave and paternity leave from
2020 to 2022

MNote 2:Reinstatement rate calculation formula: Number of employees reinstated after
parental leave in 2022 { Number of employees who shall be reinslated after parental
leave in 2022 x 100%

MNote 3:Retention rate calculation formula: Number of employees employed by the Company
for 12 months after reinstatement from parental leave in 2021 / Number of employees
reinstated after parental leave in 2021 x 100%

Employee Recruitment
Management Approach

We attract excellent and suitable talents to join Etermnal and maintain and enhance a
fair and healthy environment for talent development.

Talent Aliraction and Retention | 2022 Achievements | 2023 Targets
The parent company’s turnover The parent company's :
rate shall be less than 5% turnover rate was 5.2% Less than 5%
The tumover rate of subsidiaries The tumover rate of Lss than 13%

in China shall be less than 15% subsidiaries in China was 8.9%




Eternal upholds the principles of “respect for human rights® and “placing the right
person in the right position” in its Employment Policy. We comply with local labor laws and
regulations and we respect all lzlents by providing them with fair opportunities for
interviews and selections in the recruitment process.

In terms of work location distribution, approximately 41.9% of our employees are
located in Eternal's main operational sites in Taiwan. Our overseas subsidianes are
located in mainland China, United States, Japan, Thailand, Vietnam, India, Indonesia,
Korea, ltaly, and other regions. Elernal also recognizes the imporance of employee
diversity. In addition to recruiting a large number of employees in Taiwan, China and
Malaysia, we also recruit talents actively from around the world.

We firmly believe that only with the value of localization and diversity in an inclusive
workplace where all employees are fairly treated can the company continue to thrive. We
provide fair employment and promotion oppaortunities for all employees regardless of their
gender, religion, race, nationality, or political orientation. Our employment policy of
“respecting human rights” and “use right people in the right place” helps the company fully
utilize local human resources and develop a diverse culture to meel local needs of our
subsidiaries around the world and gain an advantage.

Employ local talent to promote diversity and inclusion, ensuring
I3 of Concom |Hrappﬂtmﬂa15:aqﬂmmm

In terms of internal promotion, s, and persannel
Mm:ﬂam mgwdmsdﬂ‘gra
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1.Establish the Remuneration Committee to provide compelibve
salaries for potential talent and refiect the mmpm_y‘s
an employees' income with a
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Specific Actions Management ‘and the Labor Union_

and Mitigation Me s 2.The members of the Personnel Review Commitiee also have

Impact

Those being affected
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Effectiveness
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and Tracking

Elemernits of Infinite Possibilities

Manpower Structure

As of the end of December 2022, the total number of employees in the Group was 4,866,
a decrease of appm:mrnﬂtehr 1.2% compared to the end of lasl year, and there was no
gﬁmﬁcﬂnl difference in the overall number of employses. We have 4 832 regular Empl s,
contracted employees, and 0 dispalched employee. We have Zﬂﬂﬁ employees in Tarwan
including 1,701 indirect employees and 337 direct employees, and have seen an decrease of
2.5% compared to 2021. The ratio of male and female employees is 78% and 22%. Employees
aged 30 to 50 accounted for 68% of all employees and 56% of the employees have served at
the Company for more than 10 years. We have 2,255 employees in China, including 1,625
indirect employees and 630 direct employees, and have seen an increase of 0.4% compared
to the end of last year. The ratio of male and female employees is 75% and 25%. Emp
aged 30 to 50 accounted for 75% of all employees and 43.7% of the employees have served at
the Company for more than 10 years. We have 573 full-time em in other regions,
including 360 indirect employees and 213 direct and have seen a decrease of 2.7%
compared to the end of last year. The ratio of male and female employees is 75% and 25%.
Employees aged 30 to 50 accounted for 46% of all employees and 20.2% of the employees
have served al the Company for more than 10 years. As Elemal is a manufacturing company,
we have a higher proportion of male s (female emp account for 24% of all

employees). However, we slill have a significant number of female executives (15.4%). Our
recruitment, promotion, performance evaluation, and salary systems for employees are not
affected by gender. To protect the Emp[uyment rights of people with disabilities, the Group
hired 27 employees with disabilities, accounting for 0.6% of the total employees.
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0
455
1615 484 2079 1,676 2245 43 141 572
6 5 1 0 0 13 4 17
0 0 0 0 _ 0 o 0 0
1621 469 2090 1676 569 2245 444 145 589
1573 454 2027 1697 558 2255 416 134 550
7 4 1" 0 0 0 13 10 23
0 1] 0 0 0 1] 0 0 0

1,580 458 2038 1697 558 2255 429 144 573

Mote 1:0ther wﬂ;&mm Thailand, USA, Vietnam, India, Indonesia, Malaysia,

Note 2:Rogular emplovess refer to employoes who are permanently hired and both parties sign non fooed-
e labor conlracts: contract workers rafer 1o lemporary emplovess who sign a fixed-termn kabor
contract betwoen tho wo parties, dispatched workers rofer o person ned dispatchod by a dispatch
company to work al Etemal, but they are not part of Eternal.

Mot 3:Regular employees, contracl workers, and dispatchod workers ane all full-tinne employoos.

Nole 4:Etemal does nol hing ernﬂuynmwmﬂulguarm hours” or “part-ime omployees”.
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19%
15%
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B85 15%

167 30%
40 %
2 %
19 3%
7 14%
Total 430 76%

Nole 1:Direct labor is defined as onsite personnel in direct contact with products.
Nole 2:Managerial roles are defined as employees with managerial responsibilities.
Nole 3:Professional roles are defined as non-direct labor or managerial personnel.

133

S5 R

24%

S8 gaRBzeae s 3

1%

10%
10%
4%
12%
75%

Nole 4:0Other regions include Japan, Thailand, USA, Vielnam, India, Indonesia, Malaysia, Korea, and [taly.
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Talent Recruitment

As times change, Eternal believes that only active recruitment and talent retention
can allow talents to support the Company in global competition and challenges, and
maintain long-term competitive advantages. Eternal organizes multiple community talent
recruitment activities and campus recruiting activities each year. We venture into
communities and campuses to promote the Company's R&D lechnologies and scholarship
activities for chemistry departments at major universities in Taiwan to recruit suitable and
outstanding talents.

In 2022, we employed a total of 210 people in Taiwan. To promole the Company's
growth momentum and employment diversity, we recruited new employees under the age
of 30, accounting for 33.8% of the total new employees while employing a total of 242
people in China with the number of new employees under the age of 30 accounting for 53%
of the total employees as well as 101 people in other regions with the number of new
employees under the age of 30 accounting for 59.4% of the total employees, adding to the
momentum of the Company's continuous growth.

Mew Hires and Tumovers in Talwan in 2020
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Mew Hires and Tumovers in China in 2020

grevokdogdll 129 87 34 73 48 0 12 109 3 58 54 0 233
Number of employees

althe beginning B R 1,128 532 277 1,286 97 684 638 46 183 479 22 2,344
Prpdebiociond 1656 1131 525 251 1302 108 611 572 39 141 450 20 2,267

1,130 529 264 1,294 100 648 605 43 162 465 21 2,306

T7.70% 6.43% 27.65% 3.71%  0.00% 17.30%  18.02%  7.06% 3580%  1163%  0.00% 10.11%
I 25 45 54 e 94 90 4 37 56 1 185
6.73% 4.73% 17.05% 4.17% 2.00% 14.52%  1488%  941% 22.84% 12.06%  4.76% 8.46%

<30
60
315 197 118 124 135 56 209 198 11 89 76 44 524
322 199 123 128 139 55 241 231 10 123 76 42 563
319 198 121 126 137 56 225 215 11 106 6 43 543.5

U 1790%  16.67%  19.92%  26.98%  1606%  1.80%  3689%  37.76% 19.05%  56.60% 28.95% 233%  2576%

B 37 19 18 20 16 1 a8 a8 0 34 12 2 85
1162%  960% 1494%  1587% 11.68% 180%  2133% 2238% 000%  3208% 1579% 465%  1564%
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Mew Hires and Tumovers in China in 2021

1,271 437 115 1,191 402 323 300 14 80 200 43 2,031
1,282 460 129 1,184 429 348 339 g 80 222 46 2,090
12765 4485 122 11875 4155 335.5 324 15 80 211 44.5 2,060.5

666%  9.59%  3852%  6.32%  1.44%  2593% 2623% 17.39%  4250% 24.64% 225%  10.43%
e b/ 47 17 12 48 4 37 36 1 1 25 1 101
Tumover rate (%) 368%  379%  984%  404% 096%  11.03% 11.11% B870%  13.75%  11.85%  225%  4.90%

MNew Hires and Turnovers in Other regions in 2021

1,113 524 241 1,288 109 619 577 43 137 464 189 2,256

584%  1011%  2994%  357%  000%  1809% 17.52% 2588% 3650% 1338% 0.00%  10.20%
a7 49 56 BB 2 129 125 4 57 71 1 275
872%  935%  2328% 683% 183% 2084% 21.68% 941%  4161% 1532% 541% 12.19%
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Data for other regions during 2021

128 132 150 55 252 235 17 116 " 45 589
125 129 145 56 248 234 14 18 87 47 578

12.80%  2093%  2414% 1964%  31.05%  29.06% ©64.290% 33.76%  31.21% 21.28% 25.95%
23 17 i} 18 4 1 43 42 1 25 18 0 66
6.97% B.29% 4.80% 13.95% 2.76% 1.79% 17.34%  17.95% 7.14% 21.10%  2081%  0.00% 11.42%

1,745 1,287 458 129 1,182 434 353 344 a9 81 226 46 2,098

1,254 447 113 1,161 427 337 326 1 64 226 a7 2,038
1.270.5 452 5 121 117156 430.5 345 335 10 725 226 465 2,068

701%  1591%  4380%  751%  465%  1420%  14.03% 20.00% 2483% 1239% 6.45% 10.15%
48 17 22 42 1 42 42 4] 16 26 1] 107
3.78%  376%  18.18%  359% 023%  1217% 1254% 000% @ 2207% 1150%  0.00% 517%
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New Hires and Turnovers in China in 2022

1,625 1,113 512 235 1,231 159 630 584 46 137 466 27 2,255
1,104 518 233 1,252 137 583 48 135 472 2 2,250

7.70%  831%  3054% 447% 073%  1814% 1888% B8.70%  4222% 1200% 000%  10.76%
42 53 1 105 105 ] 48 57 0 20
18.06%  423%  073%  1671% 1B03% 000%  3556%  1209% 000%  8.93%

235 125 137 177 46 213 194 19 83 87 43 573
348 227 121 140 159 50 233 212 21 107 84 43 581

2098%  23.35% 1653%  3441%  1321% 808%  1202% 1085% 23.81% 11.27%  17.86% 235%  17.38%
39 24 15 13 17 9 20 17 3 11 7 2 59
11.21%  1057% 1240%  932%  10.69% 18.18%  858%  8.02% 1429% 10.33% 833% 471%  10.15%

MNole 1:New hire rale = Direc {indirect) new recruils in the calegory [ [(Number of direct {indirecl) employeess in the region at the beginning of 2022 + Number of direct {indirecl) employees in the region al the end of +2023) / 2]
Mole 2-Turnover rate = Direc! {indirect) employese lurnover in the category / [(Number of direct (indirect) employees in the region al the beginning of 2022 + Number of direct {indirecl) employeas in the region al the end of +2022) / 2] 33
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To retain outstanding talents and continue to facilitate the internal talent mobility,
Eternal has provided various incentive measures for employees with different
qualifications and professional skills including newcomer orientation training, employee
care and motivation, reward for long-serving and outstanding employees, internal job
rolations, promotions, salary structure adjustments, and various incentives for
strengthening the management system. We seek lo actively establish a heaithy system
and excellent work environment. During 2022, the percentage of the vacancies filled by
internal employees at the seclion level or above was 94% in Taiwan and 96.4% in China.
This has shown that we have worked to facilitate internal mobility. A high proportion of the
professional vacancies was filled by internal outstanding personnel through job promotion.

The turnover rate in Taiwan has remained stable with an annual turnover rate of 5 2%
and a new hire rate of approximately 10.2%. In mainland China, the annual turnover rate
was approximately 8.9% and the new hire rate was approximately 10.8%. In other regions,
the annual turnover rate was approximately 102% and the new hire rate was
approximately 17.4%. This has indicated the vibrant development of Eternal’s human
resources.

Fair Employment of Local Talents

To promote localized employment in our global sites to bring together advantages of
excellent people from different countries and prevent unfair employee treatment that may
impact local operations. The proportion of senior executives in Taiwan served by local

employees is 100%; 33.3% in China; 45.5% in other regions.

Others 12 3 B0 12 4 33:3% b 5 455%
MNoles: Senior executives are defined as managers ranked Assistant Vice President and
above
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Talent Training and Development

Management Approach

Eternal helps employees obtain the necessary knowledge, attitude, and skills to
achieve the goals of the organization and the individual employee in accordance with the
requirements for the development of the Company and the organization's manpower plans

to improve efficiency and guality.

The average number

The Company has an education and The Group's average

training policy in place to develop number of training hours  of training hours per
‘employees' professional skills and was 29.7 hours. pEerson per year is at
organizational capacity, lo improve least 30 hours.

the quality of human capital, utilize

manpower effectively, and achieve

Eternal Training System

Target | (OF-Theoloh Training)

_ iIII Corporale governanco/business: managoment Wraining Mastor of
Senbor managomont raining adminkstration
Lang-lemm ‘on-the-job
OVOFSeas Mid-managemeant Faning training
Trasning for now managers and entry-lovel managoment ramng
Functional professional trining
Ti for sales
Introducton o the Group's core platform Ineersal
and patent traming training
- Professional manufachunng qualily traning
Lectures for recruils hzved lours,
bl mmm}rm

Lectures for now recruits (Operation lovel)

I_ ——
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Learning system

The leaming system follows the needs of business development and workforce
planning in the organization; Etemal is commitied o helping employees obtain the
necessary knowledge, attitude, and skills to achieve the goals of the organization and the
individual employee in accordance with the requirements for the development of the
Company and the organization's manpower plans to improve efficiency and quality. Eternal
has planned a training system for all employees al all levels that is suitable for their
individual responsibilities. The Company offers different training courses and development
methods for core competencies, management competencies, professional competencies,
and self-development. Since 2015, the Company has built the Eternal Digital Learning
Platform which mainly contains courses on functional training courses and training courses
for new recruits. In addition, Eternal has partnered with external language training
organizations to introduce a digital language learning model so that employees can
improve themselves anytime, anywhere. Due to impact of the epidemic, the Company
encourages all units to develop digital courses to prevent mass gathering. In 2022, Eternal
designed 85 digital courses with a total of 9,925 leamning hours. By doing this, learning
resources can be shared across the company to create a leaming environment where
employees can learn anytime, anywhere.

Eternal's training system is provided below. Employees on all levels follow their
respective training development paths for training and development The trainees are
divided into the three following categories:

-

| oJT
{On-The-Job Training)

assignment,

Araining {enhanced) assignmenl to dverseas -
and mentoring

lraining,




* New recruits

All new recruils are required to attend “pre-
service fraining/professicnal training of each
department” and “lectures for new recruits®. “Pre-
service training/professional training of each
department” is provided within three months after
the first day of employment. The main conients
include basic safety and health courses, basic
employee rules and regulations, and professional
compelencies of the depariment. The “lectures for
new recruits” are divided into those for employees
and leclurer-level employees. They are provided
with courses on the organization of the Company,
rules and regulations, career development for
Eternal's employees, Eternal's culture, company
products, and industry trends. The Company also
arranges an optional course called the *Plant Tour”
for new employees to gain a better understanding of
the Company's management, system and culture.
These courses help integrate new recruits into the
organization and help them adapt to our corporate
culture and the work environment more quickly.

* Managerial personnel

We arrange corresponding training courses for
managers based on the needs of different
manageral levels o eguip our managers with
necessary management skills. We provide training
for new managers, TWI training for lower-level
supervisors, HPM training, and courses on
performance interviewing skills, employee
sensitivity, team motivation, Carnegie management,
and management seminars based on the annual

training priorities. The Company also nl’lm‘s:

customized training courses for assigned n

based on their individual training. nm ‘We he
| s and

them understand r {}
regulations hefnra: ilﬁa?:\:.'
assignments.
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Lectures by the founder
for new recruits

% All employees

The Company offers courses to meet
employees' needs for their different professional
competencies, including process, R&D, sales and
marketing, environment and safety, and body-mind
balance/work-life balance. The parent company
offered 150 different types of courses in 2022 based
on key training points to provide knowledge and
skills training to employees in different professional
fields and enable them to fully leverage their talents
at work.

CPR training

Learning and Participation

Due to the impact of COVID-19, the Company reduced the number of physical
courses lo avoid mass gathering and focused on promoting digital leaming models, and
each unit developed its own digital courses (85 new courses); the Group's reading hours
increased by 33.4% compared to 2021 (a total of 9925 45 hours). In physical courses, the
training was f[ocused on mid-level and senior managemenl training and advanced
professional training, and the proportion of on-the-job training for entry-level employees
increased; thus, the total number of training hours in Taiwan was 34,797 .2 and the average
total training hours 17_1; the total training expenditure was around NT$5.65 million. The
total number of training hours in China was 96,687 and the average total training hours
42.9: the total training cost was roughly NT$6.17 million. The total number of training hours
in the Malaysian Plant was 3,553 and the awverage training hours 14.2; the fraining
expenditure was around NT5438,000.

In addition, to promote the development of professional competencies, each unit in
Taiwan has hegun to establish a career I:I:Bmk!pmant blueprint for each position and
continued to accumulate its own self
by year. Through the development of professional competes
by-doing and self-directed learning nwdnt&. talents’ m h'l 'Hanuus pﬂamnns can be
developed from the grassroots level.




2020 Training Records
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2022 Training Records

|

|

|

i

] |

|

{1)Training hours = Internal training hours {including new recruit training, environmental
protection, management, professional, and procedures) + External training hours
(including licenses, trade shows, and seminars)

51120
7,737.1
15,8175
28,6666
33204
14848
20472
Tr524

1274

1625

8

2907
109097

01
151
34

(2)Number of in-service employees at each company at the end of the year
(3)Average hours per employee = Hours of training / Number of employees

(4)Managerial roles: Team and group managers, section managers, managers, plant
managers, assistant vice presidents, vice presidents, president, and chairman

(5)Professional roles: Mon-managerial roles
Note 1:Direct labor refers to those in direct contact with the production line and engaged

in manufacturing activities, such as employees of the departments responsible

for manufacturing, coating, film processing, resin, slitting, etc. However, it does

not include team and group managers, section managers, or managers.

MNote 2:Indirect labor: Other employees not considered direct employees.
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11768
48918
6.130.7

j 1.1

1074 242

To help employees fully leverage their talent and achieve their goals in career
development in Eternal, the Company regularly implements the performance evaluation
system (the evaluation coverage rate is 99%) and the Management by Objectives (MBO)
system. Through regular performance interviews, we provide employees with a clear
picture of their individual performance, strengths, and weaknesses to help them o attain
better results. In addition to work, we provide incentives and benefits for employees to
balance work, life, and family and help employees make long-term contributions o the

Company's goals.

18.8
67.9
04

142
297




Proportion of Employees Receiving Performance Evaluation during 2020

F‘mpm‘hm ol employess in Taiwan
receiving perfemance evaluation

o Manogeral ries |8 *
" [Priesioni B R

Proportion of Employees Receiving Performance Evaluation during 2021

Mote: Those who did not have to undergo performance evaluation include the Chairman, temporary workers, and dispatched workers

Elements of Infinite Possibllities
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The encourages our employees o leaming
MMﬂymhﬁ'ﬂmmmMameﬁm
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Al staff
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e ey e e

ment status reguiarly & coming year,
and report execution outcome to the President annually.

company required courses and mirimum training
- : hmmhrdlﬂamtmm Job functions. For example,
Specific Actions mmmunmmmmnismmmmst
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measures will be imposed if they fail the training.

Assessment
and Tracking

Remuneration and Benefits

To attract and retain the besl talents, and reward employees for their pedformance
and long-term contributions, Elernal conducts salary surveys every year to measure the
market's salary level and overall economic indicators. Appropriate adjustments have been
made to the overall salary policy. Such as the annual salary adjustment and a complete
promotion system, various reward systems have been made to encourage employees with
outstanding performance. For example, research and development bonuses, patent
bonuses, business bonuses, production bonuses, performance bonuses, employee
compensation, and the award of long-term employee bonuses and model employses are
offered without preferential treatment or discrimination due to gender, age, race,
nationality, religion, or political stance.

The ratioc of the starting salary standard for the parent company's entry-level
employees to the statutory minimum wage in 2022 was 1.11:1; the ratio was 1.71:1 at
plants in China and 1.11:1 at the Malaysian Planl. The starting salary for women and men
is the same. We also reviewed the performance of managers, professional employees, and
direct employees in the basic salary and remuneration of women and men, and there was
no obvious difference. Our salary syslem applies o males and females on an equal
footing, and there is no difference due to gender.

Elemernits of Infinite Possibilities

Emb,mcmguw Basic Salary Remuneratio Besic Salary Remuneratio Basic Salary Remunerato
Managerial roles  1:1.05  1:1.12 1:1.0 1105 1098 1105
Professional roles  1:1.11 1112 11 1142 112 1142

Director labor 1096  1:099 1101 1103 1100 1:1.04

Employee Cafegory Basic Salary Resmunerstio Basic Salary Remumerstio Basic Salary Remuneratio
Managerial roles 1:0.91 1:0.66 1:0.87 1:0.84 1:0.89 1:0.87
Professional roles 11 1119 1:1.08 11.02 1:1.07 1-1.08

‘Director labor 1:1.03 1:0.99 1:1.04 1:1.04 1:1.15 1:1.12

Managerial roles  1:0.94 1:1.02 1:1.15 1:1.15 1:1.21 11124
Professional roles  1:1.25 1:1.42 1:1.11 1:1.16 11 1:1.16
Director labor [ ! 1:0.91 1:1.84 1086 1088

Note 1:Direct employees refer to on-site personnel in direct contact with products.

MNote 2:Managerial roles refer to employees with management responsibilities.

Note 3:Professional roles are defined as non-direct labor or managerial personnel.

Mote 4:There was only one female employee in the Malaysian Plant dunng 2020, which
might cause numerical errors due to an extremely small sample size, so the Malaysian
Plant’s dala is not presented

Information on full-time non-managerial employees’ salaries
in 2020, 2021, and 2022

If we exclude the Company's managers (including the president, vice presidents,
assistant vice presidents, head of finance, head ol accounting, and other persons with
managerial and signature authonty) and employees who have been employed for less than
six months, the Company has 1,970 employees with total salaries amounting to
NTS$1,880,521 thousand. The average salary of each employee is NTE955 thousand and
the median salary is NT$816 thousand. These figures show that we pay close attention to
our employees’ salary. In addition to fixed salaries, we actively encourage employees to
create better performance.




Information on Salaries of Full-time Non management Employees

Amount / Year | 2022(A) | 2021(8) | 20D mﬁ-ﬁ l;e
e 1970 1,964 1,850 6

mﬁ:‘iﬂ m, 1,880,521 1,922,916 1,707,778 42 395

m 955 979 923 24

W .,ff'i.;""i, 816 624 rar 8

Mote:The “full-time non-managerial employees” refer to full-time employees other than
directors and managerial officers. This definiion is based on the definition
announced by TWSE.

Policy and Procedures for Salary of Managerial Officers

The compensation of senior executives will be calculated in accordance with the
company's Articles of Association and the relevant remuneration measures, and their
variable salary will be linked to the company's financial, environmental, social, and
corporate govemnance performance indicators to ensure the company's operational goals
can meet its sustainable result as part of our sustainable development strategy.

To implement corporate governance and enhance the functions of the Board of
Directors, we developed the “Board Performance Evaluation Method® to measure the
performance of the Board, board members, and functional committees in leading and
supervising the company on an annual basis. We also hire professional independent
agencies to evaluate the overall performance of the Board and provide specific
suggestions to help enhance the funclions and efficiency of the Board and determine the
directors' remuneration. The relevant evaluation results will be disclosed in the Company's
annual report.

According to Article 17 of the company’s Articles of Association, no more than 1% of
the profit of the current year shall be used as the director's remuneration. In accordance
with Article 14-1, the relevant remuneration distribution regulations shall be determined
based on industry standards, and there shall be a separate “Guidelines for Director's
Remuneration and Remuneration Distribution”. Any revision to the regulations and the
distribution of remunsration shall be implemented in accordance with the resolution of the
Remuneration Commiltee and the Board of Direclors. Independent directors receive a
fixed remuneration, while general directors are paid based on their level of company
engagement and contribution, as well as company performance, their professional ability,
and responsibiliies. All directors are also paid travel expense depending on their
attendance in board meetings. The company will review the director's remuneration policy
based on its operational conditions and future risks.

The annual remuneration of managers includes salary, bonuses, and surplus
distribution, as well as allocated pension (including new and old policy) and welfare
benefits in accordance with the company's regulations. In special circumstances,
managers will also be paid other compensations (bonus without contract, recruitment
bonus, severance pay, and clawback provision). Remuneration distributed to managers is
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determined based on the prevailing standards in the industry, the Company's operating
performance, individual perfformance, and future risks. In 2022, the amount of bonuses and
employee compensation allocated based on the managerial officer’s positions and
participation in the performance of operating contributions accounted for approximately
57% of the total annual remuneration of managers. It is evident that the managerial
officers’ remuneration is closely connected to the operating performance. The amount of
employee compensation is determined and approved by the Board of Directors,
Remuneralion of managers is ratified by the Remuneration Committee and disclosed in the
Company's annual report appropriately.

The ratio of the highest lotal salaries lo the median total salaries of all employees
(excluding the highest ones) in the Company in 2022 was 34:1 in Taiwan, 13.2:1 in China,
and 8.9:1 in Malaysia. The ratio of the highest increase percentage in total salaries to the
median increase percentage of all employees (excluding the highest ones) in 2022 was
4.4:1 in Taiwan, 6.2:1 in China, and 5.7: 1 in Malaysia. Because of the different proportions
of the human resources structure in each region, the salary adjustment was also different.

Note 1:Annual total salary ratio = Annual total salary of the highest paid individual/Median
annual! total salary of all employees (excluding the highest paid individual)

Note 2:Annual total salary increase ratio = Annual lotal salary increases of the highest paid

individual/Median annual total salary increase of all employees (excluding the
highest paid individual)

Employee Benefits

The Company offers a variety of employee benefits, including allowances for
childbirth, marriage, funerals, travel subsidies, group insurance, birthday and festival
bonuses, senior employee rewards, regular health examination, year-end bonus,
employee cafeteria, shuttle bus service, dormitory, and library access.

According to the Labor Standards Act, the years of service of regular employees
before the implementation of the Labor Pension Act on July 1, 2005 and the years of
service to which the regular employees choose to apply the Labor Standards Act after the
implementation of the Labor Pension Act shall be included in the calculation of the years of
service for retirement. Meanwhile, the Company makes a monthly contribution equal to
10% of total salaries of the employees whose pension will be paid according to the old
pension policy to their designated account with the Bank of Taiwan and reviews the
balance every month. If the balance is insufficient to pay the employees lo be retired as
required by law in the following year, the Company will complete the appropriation by the
end of the following March to ensure said employees’ rights and interests. We will also
convene regular meetings of the Supervisory Committee of the Labor Retirement Reserve
to review the allocation and use of the pension to fully protect the employees' retirement
interest and pension. Moreover, starting from July 1, 2005, new recruits are enrolled in
accordance with the Labor Pension Act, which stipulates that the Company shall
appropriate 6% of each employee’s salary to hisfher individual pension account at the
Bureau of Labor Insurance every month. The Company's pension expenses accounted for
approximately 4.6% of the employees' salary expenses. In addition, the Company's
subsidiaries in China are required to pay pension insurance every month in accordance
with the local government’s regulations.



Unit: NTS thousand

Salary expenses 844 904 1,266,257 2,111,161
National Health 84,765 103,367 188,132
Directors' B ;
remuneration 2531 24013

. W_ 58,354 73 457 131,811

Salary expenses 907,088 1,242,030 2,149,118
National Health 79,244 92,733 171,977
Insurance expenses

Pension expenses 43371 54,859 98,230
Duﬂhﬂ‘” Siizbd - = 28,800 28,800
Other employee 56,282 73819 130,101

216,848 698,916
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Mote 1:The number of mployees during 2022, 2021, and 2020 was 2,129, 2,109, and 2,004
respectively, and the number of directors who did not serve as employees
concurrently was 10, 9, and 8 respeclively.

Note 2:As the Company's stock has been listed on Taiwan Stock Exchange, we are
required to disclose the information below:

* The average employee benefit expense for this year was NMT$1,221 thousand (Total
employee benefit expense for this year - Total direclors' remuneration / Number of
employees for this year — Number of directors who do not serve as employees
concurrently). The average employee benefit expense for the prior year was NT31,214
thousand (Total employee benefil expense for the prior year - Tolal direclors'
remuneration / Number of employees for the prior year — Number of directors who did
not serve as employees concurrently).

# The average employee salary expense for this year was NT3996 thousand (Total salary
expense for this year / Number of employees for this year — Number of directors who do
not serve as employees concurrently). The average employee salary expense for the
prior year was NT$1,023 thousand (Total salary expense for the prior year / Number of
employses for the prior year — Number of direclors who did nol serve as employees
concurrently).

# The average employee salary increase was -2.64% (Average employee salary expense
for this year — Average employee salary expense for the prior year/Average employee
salary expense for the prior year).

#* The Company does nol have supervisors.

#* The Company conducts a salary survey to measure the salary levels in the market and
macro-economic indicators and makes suitable adjustments to our overall salary policy
each year. In addition to the routine annual salary increase and well-established
promotion system, we have established various reward systems to motivate outstanding
employees. As per the Articles of Incorporation, the Company should set aside 4 5% to
5.5% of the profit, if any, for employee compensation.

The directors' remuneration, as per the Articles of Incorporation, shall be determined
based on their participation in the Company's operations and the values of their
contribution and with reference to the relevant remuneration regulations in the industry.
The Company shall sel aside no more than 1% of the profit, if any, for the year for
directors’ remuneration, while paying out remuneration to each independent director in
accordance with the Company's Director's Remuneration and Payment Guidelines on a
guarterly basis.

The annual remuneration of the Company's managenal officers includes salaries,
bonuses, and compensation for employees based on eamings distribution. Reasonable
remuneration is determined based on the prevailing standards in the industry, the
Company's operating performance, individual performance, and future risks.
Remuneration to managerial officers should be paid out after being reviewed by the
Remuneration Committee and approved by the resolution of the Board of Directors in
accordance with laws and regulations.




The Company has adopted sustainable development as our goal and encourages
employees to understand our management philosophy and to stay with us on a long-term
basis. Therefore, we recognize our long-serving employees every year by presenting them
with commemorative medals and gold coins publicly as a token of our appreciation for their
hard work and achievements. In addition, we provide travel bonuses and vacalion
subsidies to reward senior employees for their long-term contributions to the Company
after they have served for 15 years or more and after they reach the prescribed length of
service. We also encourage employees lo support each other in times of need. We have
established the employee funerary mutual assistance fund and formulated employee
compensation management regulations. Furthermore, we have established the Employee
Welfare Committee to provide subsidies for employees’ travel, their children's education,
and employee club activities.

Eternal values each employee and treat them with sincerity. Whenever the Company
celebrates a major event, relevant depariments always invile retired employees to join the
event and send calendars and cards at the end of the year to celebrate the New Year, to
fully implement a culture of employee care and contribution lo society. The welfare system
of the parent company in Taiwan is described below:

Economic Benefits

Insurance Plan

1.Company: We provide employees with coverage of Labor Insurance, Mational Health
Insurance, employer's liability insurance, and group accidenl insurance skarting on the
first day of employment.

2 Welfare Commitiee: We purchase group insurance for employees with contents that
include fixed-term life insurance and cancer medical insurance. Employees can also
increase the level of insurance or purchase insurance for their family members based on
their own needs.

3. We also provide a8 comprehensive insurance package to expatriates: including travel
insurance and local medical insurance.

Pension System

1.The Company complies with relevant laws and regulations and deposit reserves in the
statutory pension account.

2 Voluntary retirement with terms superior to those specified in the laws: “Employees who
have served at the Company for 20 years or more may apply for voluntary retirement.”

3.The Company provides preferential retirement plans to employees with a certain number
of years of service. They can apply for preferential retirement within a certain period of
time and are eligible for preferential pension after approval.

Travel subsidies for senior employees

We provide travel subsidies lo reward senior employees for their long-term
contributions to the Company after they reach the prescribed length of service.
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Employee mutual assistance fund

We encourage employees to support each other in times of need and have
established an employee funerary mutual assistance fund.

Year-end bonus and annual performance bonus

We reward employees for their contnbutions to the Company's operating
performance. No employee stock ownership trust plan is implemented.

Regular health examination
Meal subsidies
Cash gifts for birthday and four traditional holidays

Emergency relief and subsidies

The Employee Welfare Committee provides funerary subsidies, marriage subsidies,
childbirth subsidies, new home subsidies, and hospitalization subsidies.

Scholarships for employees and their children

The Employee Welfare Committee provides scholarships to molivate current
employees and their children to study.

Work-Hour Benefits

Travel leave for senior employees

We provide travel leave to reward senior employees for their long-term contributions
to the Company after they reach the prescnbed length of service.

Travel leave for employees
one-day leave every two year.

Paid leave
Unpaid parental leave

Menstrual leave, maternity leave, paternity leave, pregnancy checkup
leave, and family care leave




Facilities Benefits

Employee cafeteria, employee dormitory, library, commuting
shuttles, cafe shop

Other benefits

Employee travel subsidiaries
Club activities
Year-end party
Language training subsidies

Company winter coat

Leisure activities
Eternal Family Day, annual softball games, etc.

Cultural activities
Humanities lectures from time to ime.

Awards for long-serving employees

We award medals and commemorative gold coins to employees who reach the
prescribed length of service.

Recognition of model employees

We recognize employees for their outstanding performance and regard them as role
models.

Mote:Benefits are provided to full-time employees (excluding contract or temporary
employees)
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Occupational Safety and Health

Scope of disclosure: All plants in Taiwan, China, and Malaysia

Positive and Negative Impacts

Eternal is engaged in the production of materials such as synthelic resins, special
chemicals, electronic chemistry, and semiconductors. To safequard the rights and interests
of our stakeholders and ensure the safety and health of our workers, we developed
occupational safety and health policies based on organizational culture and social trends
and created a comforiable and safe, healthy workplace for our workers. We introduced the
ISO 45001 cccupational safety and health management system released by the
International Standards Organization (I1S0) into our operation management system. The
system has ils advantage and disadvantages in our services and production:

Negative impact related to
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We have formulated the environmental and health
with the “business philosophy of and
wliemmm&!gﬂ'eamﬁ'asﬂle foundation of
corporate culture and adopted the PDCA management model
o make continuous improvements.

Palicy and Commitment

We will develop short to long-term strategies o create a safe
workplace to achieve zero occupabonal hazards, zero
accidents, and zero occupational diseases.

Management Approach/
Actions to Address Impacts

The factory-level Safety and Environmental Commilies of the
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1.Hold regular or iregular communication and coordination
with contractors
2 Regularly hold a safety and environmental committes
meeting to communicate with employees and union

representatives.

3.Accept iregular visits from customers and engage in
interaction.

4 Provide charity services to the community and campus from
time to time.

Cooperate to Achieve
Mutual Frosperity

Occupational Safety and Health Management System

To create a safe working environment, our Kachsiung office and manufacturing plants
follow the 1SO 45001 occupational safety and health management system issued by the
ISO International Standards Organization. Under the existing management system
framework, Elernal consistently strengthens our occupational safety and health
management measures. Every year, we reguest a third-party organization to check if our
ISO 45001 managemenl system is in line with the PDCA Cycle and our major
manufacturing plants have all obtained the IS0 45001 cerlificate. Our two Slitling Plants in
China are product-cutting and shipping bases because they have lower safety risks.
Although these plants have not applied for ISO 45001 management syslem validation, they
follow the framework of the |SO management system, local standards, and standard safe
factory production specifications o manage their plant.Major production sites that have
passed the occupational safety and health management system (IS0 45001: 2018)

Sies inTaiwan | Sites in China | Site in Malaysia
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Scope of Occupational Safety and Health Management System

The IS0 45001 management system in all of our major manufacturing sites governs
workers who perform work activiies under control. To improve the safety and heaith
management system in the workplace, we create a safe working environment to protect
workers from work-related injuries and ilinesses. The workers include those who carry out
work under control, and anyone related to the work. All manufacturing bases must pass
audits and certifications to ensure they comply with IS0 45001 requirements and meet
their commitment to the safety and health of workers and stakehelders.

Manufacturing Site Management System Verification Scope

Eternal Matorials Co., Lid {paront compary)  Managoment of Busiess Operations.:

R&D and production of resins, special coatings, specialty
maternals, circull boards and pholockectnc adhesives,
Tﬂmgg ﬂmagn“g ﬂmmiﬁﬂah, aﬂmhmmmiﬁﬁmamﬁ s for in

R&ED ; af and
1 Elﬂd_:mmm photoresist materials optical

Elernal Materals Co., Lid {Lu-Chu Plant)

Etormal Materials Co., Lid (Ping-Nan Plant)  R&D and production of resins and optical materials,

Elm-{ nal Ehdm}ﬁ:: Haﬂ:’:".mhi Dy il photoresist production, sales, and servicos.
Eleenal Photo Elecironic Malorials film pholoresist and vacuum aminator producton,
(Guangzhou) Co,, Lig. . g:s':lﬂm
and sales of
Elomal Matenats {(Guangdong) Co., Lid, gau&grpumrmhs coating . and unsaturated
polyesior resing,

Production and sales of acrylic monomors, curabie resins
Elermal Specialty Malerials (Zhuhat) {W},ﬂwmmm as well as design,
Co., Lid. production, and sales of organic silica microsphores and
modified siicone oils.

RAD, production, processing, and sales of synthetic resing,
Duﬂgn.ﬂmnfm.rm and sales of general-purpose

Etemal Chemical (Chengdu) Co., Ltd.
Eternal Chemical (China) Go., Lid.

resins and coaling resins
Etemal Chemical (Tianjin) Co., Lid. Mmmwmwmam
Etermal Synthotic Rosins (Chang Design, manufacturing, and sales of turated
Co_, Lid. ¢ wie) MMMMIM
Etemal Electronic (Suzhou) Co., Lid. Dy film photaresist production, sales, and sorvices,
- i i Production and sales of i Lol 3
Emnﬂﬂmcﬁ&ﬁh@ﬁs{sml Sy — specally monomers, oligomers
. Research and Manufactune and Supply of
Matorials | Ofigomer and UV Coating).




Occupational Safety and Health Management

The occupational safety and health management system is an important tool to
ensure the safety and health of workers within the organization. The professionals
responsible for managing this system are mainly occupational safety and health engineers
in each manufacturing base: The operation of the manufacturing base management
system is also supervised and guided by the parent company's safety and health
department and the group's safety and environmental committee. The company will assign
the highest supervisor of the business operation system to serve as an occupational safety
and health consultant.

According to the corporale culture, safety and health policies, implementation
performance, and stakeholder needs and expectations, Eternal has the safety and Health
Department of the parent company review and revise the safety and health strategy key
points every year, and each manufacturing base will propose the corresponding annual
occupational safety and health plan according to the key points of the strategy, which will
be implemented after it is approved. During the implementation process, we will
consisiently improve the management process and procedures lo enhance our safety and
health level. At the end of each year, we will assess the safety and health condition of each
manufacturing base to ensure that the procedure and control are implemented in line with
the PDCA management cycle so that all workers can be fully protected.

Context of Organization (4)
Scope of the occupational health and safety management system (£.3/4 4)
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Occupational Safety and Health Strategic Goal

We have formulated the environmental safety and health policy with the “business
philosophy of sustainability” and “respect for life and cherishing the earth® as the
foundation of corporate culture and have adopted the PDCA management mode! to make
continuous improvements, thereby achieving actual safety while employing the sirategies
below:

Management Approach

The Company ensures an environment and operations where risks are controllable
and trains employees to reject uncontrollable risks as the starting point for *understanding
risks to avoid risks™ and “prevention first™ to provide a harmless and accident-free work
environmenl. Eternal also focuses on preventing all work-related illnesses and health
issues. We continue to optimize and effectively implement all requirementis of the
occupational safety and health management system.

Impact

Enjoying a healthy and safe work environment is a universally recognized human right
and a major issue of concern to Eternal and our stakeholders. Eternal has promoted and
implemented various safety and health management systems and activities effectively and
has reviewed and amended safety and environmental strategies and key points of
management each year o build a work environment for workers to work comfortably and
with peace of mind, thereby crealing a corporate cullure of sustainability.

Management Goal

Establish a work environmenl with zero occupalional hazards, zero accidents, and
zero occupational disease.

Short-term
Safety

Focus on both process safety and occupational safety, prioritize the establishment
of standard operating procedures for operations with high risks refrain employees at all
levels, and implement operations in accordance with the standards.

Occupational health

Regularly assess the work environment and the health management system,
combine the heaith examination parlicipation rate and the health examination
management sysiem, o keep abreast of the information on the work environment and
employee health risks, thereby establishing a basic line of defense.




Medium-term
Safety

implement the PSLC process safely management system to increase the capacity
for risk identification in the process, improve the mechanical integrity (MI) management
system, and establish indicators to monitor process safety performance.

Occupational health

Analyze and manage monitorng data to reduce and eliminate hazardous factors to
personnel from the source effectively.

Long-term

Safety

Establish a high-standard safety culture and adopt proactive leading indicators to
identify potential risks for early improvements to build a safe and accident-free work
environment.

Occupational health

Combine product life cycle database, environment monitoring database, and health
management data cloud to keep abreas! of the risks of health hazards for personnel and
eliminate the risks in advance.

Occupational Safety and Health Committee

Eternal attaches greal imporiance to the safety and health of its employees’ work
environment. According to the group's safety and health policy and committee guidance,
we promote safety by engaging the occupational safety and health committee at the {aciory
director level and employees. We will communicate with union representatives quarterly to
build a8 consensus belween management and employees. The Chairman and General
Manager will jointly sign and announce the company safety policy o all staff and
encourage workers and union representatives to join the meeting so that such policy can
be implemented in our work environment. Supervisors at the factory director level will not
only convene the occupational safety and health committee guarterly to study, promote,
coordinate, and supenise the implementation of safetly, environment, and health measures
in various units of the faclory; but also provide union members such as safety and health
E:s:lﬁhaem and workers with the opportunity to participate in legal and occupational safety
and health activities organized by government agencies and third-party professional safety
agencies. ;

Elements of Infinite Possibllities

The number of participants in the organization operation of the occupational safety
and heafth committee at the factory director level in 2022 is shown below:

h\@
ml—hadqnﬂs

Lu-Chu Plant | TaFa Plant |th-l'h1Fhﬂ

Director of the
Chairman Administtalion & - pyany Manager  Plant Manager  Plant Manager
Department
Member 17 23 14 54
Labor Member 14 8 5 22
Pissution e o0y 82% 34% 36% 1%

There are (plant management meetings) and other activities in place to implement
collective bargaining agreemenls and lo establish safety and health regulations for
everyone o follow.

Note:

{1)The Occupational Safety and Health Commitiee was established and operates by laws.
Members of the Commiltee include the plant manager (Chairman of the Committee),
depariment heads, occupational safety, and health personnel, experts, and medical
care personnel. Labor representatives account for more than one-third of the total
members.

(2)Although the Occupational Safety and Health Committee has not yet been established
for the plants in China and Malaysia, there are still safety production management
meetings held.

"
Safety and Health Collective Bargaining Agreement

Eternal convenes regular safety and health meetings with labor representatives
elected by all employees every year. Therefore, all employees are included in the
collective bargaining agreemenl In 2022, the official agreement discussion items
regarding the collective bargaining agreement with the union accounted for 47% of the
155 overall meeting items in the meeting agenda and the discussion ilems with the

uriion at the Occupational Salety and Health Committee meetings.
G

Other safety and health items not discussed in the meetings were resolved by inviting
labor representatives to formulate the occupational safety work rules submitted to the labor
inspection authority for registration. These rules became the safety and health rules to be
followed by all employees and the Company.




Occupational Safety and Health Hazard
Identification and Risk Assessment

Eternal has developed hazard identification and risk assessment procedures in
accordance with the management requirements of IS0 45001 for safety and health risks,
continuously optimizing bazard identification and risk assessment tools, and using
systematic analysis methods to identify potential hazards and environmental impact
factors that may occur in various conventional and unconventional operations, services,
and activities. Through digital data analysis, we can quickly identify various types of
hazards and evaluate high-risk projects (significant risks). We will follow through on these
projects every year, include them as part of the annual safety and environmental goal, and
take improvement measures.

On-site operators and occupational safety and health engineers from each
manufacturing base will conduct hazard identification and risk assessment. They will
identify and evaluate potential hazards and environmental impacts from different jobs or
activities and report to their supervisors for review and confirmation.

Hazards that may occur in the company mostly resull from fire, chemical leakage,
cutting/curling, health effects from chemical exposure, and human factors engineering.
Hazards are identified and managed separately based on their risk level. For significant
risks, we will review annually and set goals and management plans for improvement. For
general risks, we will investigate their hidden danger and monitor work safety. In 2022, a
total of 4,945 hidden dangers were identified in all of our manufacturing bases, with an
improvement rate of 95%.

Hazard Identification and Risk and Cpportunity Assessment Process
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Process Safety Management

Eternal also attaches great importance to process safely management by adopting
PSLC (Process Safety Life Cycle) as our process safety management system. PSLC is a
scientific and systematic approach aimed at reducing the risk of process safety issues by
reviewing, evaluating, and improving process safety. It covers all aspects of safety from its
basic principles, safety document management to employee training.

We will follow the PSLC principle and constantly improve our process safety
management procedure to ensure the safety and efficiency of our production process. Our
employees will receive regular training to ensure they are mindful of safety at all times. In
addition, we will conduct regular safety audits to ensure thal our process safety
management system can be constantly improved. We firmly believe that by focusing on
process safety, we can ensure the safety of our employees, customers. and the
environmen.

2022 Process Safety Management Performance

Total Count of Process Safety Incidents (PSIC) 1
Process Safety Total Incident Rate (PSTIR) 0.021
MNote:

1.The ratio adjustment indicator of the severity-weighled system is according to the ICCA
(International Council of Chemical Associations) Global Harmonized Process Safety
Indicator Reporting Guidelines (Appendix A).

2 Process Salety Total Incident Rate (PSTIR): total number of incidents/total working hours
% 200,000

3.Process Safety Incident Severity Rate (PSISR): total severity score of all incidents/total
working hours x 200,000,

Safety and Health Education and Training

All Eternal's employees and contractors are reguired to participate in the safety and
health training held by the Company before proceeding with their operations. They are not
allowed to operate on-site until they pass tests. Each manufacturing base will conduct
annual training on safety and health based on its safely management performance. The
training courses include the working environment, health, and safely topics, such as
personal protective equipment (PPE), process risk assessment, plant emergency
response, human factors engineering, and relevant regulatory reguirements on air, water,
waste, and toxic materials. Operators who have yet to obtain the cerlificates required by
law or the gualification certificates designaled by Eternal may not engage in relevant
operations.

In addition to conducting on-sile courses, we recently designed an e-Learning
learning mode to encourage our workers lo learn by themselves anytime, anywhere.
Especially due to the COVID-19 pandemic, online learning is more important than ever to
avoid potential epidemic risks caused by group activities_ In 2022, a total of 17,591 people
participated in our online safety and health courses. To achieve the goal of tripling the
number of workers leaming online by 2025 compared to 7,082 participants in 2020, we will
continue to design more professional safely and health learning materials.




Fall protection training

Process safety assessment training

Collaboration between contractors and suppliers

Conlractors are required to take hazard awareness training and tests before they are
permitied to work in the plants. The trained personnel must undergo refresher training and
tests al the prescribed training frequency lo ensure thal the contraclor's employees
understand the relevant management systems, equipment, and environment of the plant to
avoid operational hazards in the workplace.

Statistics of Contractor Training Hours in 2022

e Sites in Taiwan Sites in China Site in Malaysia |
Mole | Female | Male | Female | Male | Female

Training Hours 4098 265 3941 7" 460 5 8846

Numberof Persons 2452 165 3111 70 460 5 6263

Average Hours 166 160 126 11 1 1 1.41

To ensure the safety of purchased materials, equipment, and engineering under
Eternal's safety and health policies, our quality, safety, environment, procurement, and
design departments will evaluate new suppliers and contractors. Only approved suppliers
and third-party vendors can become our partners. We regularly audit and evaluale our
suppliers to ensure they still qualify. In addition to reviewing their qualification, we will also
communicate with suppliers and third-party vendors (o ensure smooth operation and avoid
accidents_ In 2022, there were no deaths caused by occupational injuries to contractors.

Contractor Accidents

Type of accident
#Hm:dnl‘smﬂdﬂwmlndtmhhﬂﬂf
Hurt fingors whon perfomming dee cutling.
Slip and bump into something whiks walking.

092724 3 39.08 0.60
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Mote:

1.LDR: Total days lost due to disabling injuries x 200,000)/Total working hours Incident
Rate { IR)= (total occupational accident { total hours of work) x 200,000.

2 TRIR: Mumber of recordable injuries * 200,000/Total working hours Total recordable
incident rate (TRIR) = Number of incidents x 200,000 / total number of employee hours
worked in a year.

To ensure the safety of the operations of contractors that cooperate with the
Company's requirements, we provide routine training on ftransporlation safety for
transportation service providers inside Eternal’s plants. We also organize regular training
on the transportation of dangerous goods and response to accidents for transportation
service providers. We require them o purchase fixed-sum insurance premiums in
contractual requirements to maintain the safety of delivery vehicles and to ensure the
safety of other road users.

Safety training for contractors

Communication with contractors on safety

Response to Workplace Accidents

We invited domestic experts to provide assistance in the process safety promotion
program and strengthen the Group's internal process risk assessment to improve safety
and health management. We enhance Eternal’s process safety management capabilities
by ensuring the safety of the production process, from R&D from the source to the
manufacturing process. To enhance personnel’s ability to respond fo emergencies, we will
strengthen their emergency response skills by conducting fire extinguishing and eguipment
operation training at the fire training center. In 2022, we conducted a total of 252
emergency response training and drills on different topics. Each production site also held
chemical leak and firefighling drills in storage tanks and tank areas and a firefighting skill
competition in terms of high-risk operations or sites to prevent and respond to an accident
in the first place while reducing the impact on personnel and stakeholders after the

accident.




Occupational Safety Injury Statistics

Eternal has chosen the disabling injury rate (IR) and the lost day rate (LDR) for our
occupational injury statistics, mainly based on the intemational indicators for labor
occupational accidents. The statistics do not include traffic accidents during commutes,
slight injuries, and other accidents. From 2020 to 2022, our Malaysia plant continued to
record no human disability accidents, while our China plants had fewer such accidents
than the 2021 level, and our Taiwan plants had more serious such accidents than in 2021,
with one case counted as it is still under review by the competent authority. In 2022,
Eternal recorded no fataliies, and the absence rate was 0.97%.

Maiaysia

LDR
2020 0.10 0.54 0.0% 0.80 0 0
2021 010 128 0.04 0.78 0 0
2022 015 4.3 0.04 038 0 i

In 2022, there were a tolal of 4 cases of male and female disability accidents in our
manufacturing bases where 4 male personnel were injured. The types of accidents include
burns to the hands caused by high-temperature containers, sudden onset of
cardiovascular disease during business trips, leg imjury when moving goods, and injury
caused by getting stuck in the rollers when performing cleaning jobs. We make
improvements by-using a system to analyze and identify the causes of the accidents in
accordance with management requirements. The injured employees will be taken care of
and allowed to return o theirr work.
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el A According to the annual total recordable incident rate (TRIR) and the annual incident

—— _— i e rate (IR) of the total work hours of 9,185,131 in 2022, TRIR was 0.46 in Taiwan, 0.04 in

." n nﬂ' REANR ' ity s China, and 0 in Malaysia; the Group's TRIR was 0.22 and IR 0.09, both showing a trend

-4 B 5.1 8% under control. To creale a safe workplace with zero accidents and occupational hazards,

we aim to achieve a TRIR of 0.15 or lower and IR of 0.05 or lower by 2025 to continue to
improve our safety perfformance.




TRIR Trend
0500 7 D
0.317
0.250
el 0450
. A TRIR
_D-ﬂf-ﬁ LIR
0.000 ™ /
2020 2021 2022 2025(Target)
MNote:

1.1R: Number of persons injured and disabled = 200,000/ Total working hours.
Incident rate { IR)= (total occupational accident / total hours of work) x 200,000.

2| DR: Total days lost due to disabling injuries * 200,000)/Total working hoursl ost day rate
{LDR) = (number of lost days/total work hours) x 200,000

3. TRIR: Number of recordable injuries = 200, 000/Total working hoursTotal recordable
incident rate (TRIR) = Number of incidents x 200,000 / total number of empioyee hours
worked in a year -

4 Absentee rate (AR): Absentee hoursireguired altendance hours » 100%. Absence rate
(AR) = (absence days/iotal number of days of work) x 100%.

5 Total days lost due to disabling injuries: The number of days, excluding the day of injury
but including the number of days in between (including national holidays and workplace
closures).

Occupational Safety
and Accident Prevention Management

To implement accident preventive and comective measures, we have established the
“abnommal accident management operating procedures® and drawn up an abnormal
accident electronic notification form. Each factory can quickly reporl accidents or false
alarms and carry out occupational safety and production safety investigations according to
the procedures to find out the real causes, review the hazard rating again, and prevent
accidents from happening again according to the improvement strategy. We will continue to
promote health, eliminate hazards, and protect the environment by taking preventive and
corrective measures to protect the life and property of our employees, company, and
community.
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Accident/False Alarm Investigation
and Corrective and Preventive Process

# Molification time, place, # Invesbigation into the # Drafting and
unil, calegory rool cause of accidents/ implementation of

#* Explanation of response false alarms Improvementproventive
o and the prefiminary # Re-sxaminaton of MCasUres
reasons for accidents/ hazards and risk + Launch of mmpravement
false atarms. assessmentl mzasures at each plant

Employee Health Care
Workplace Employee Health Management

Due to the ongoing COVID-19 pandemic, the Company developed the “COVID-19
Response and Prevention Requirements® for all operational sites and provided pandemic
relief supplies to ensure workers' health in the workplace.

Eternal is committed to taking care of our employees' health by conducting health
checks al frequencies and projects that exceed regulatory requirements. Based on their
health examination results, we take different management measures depending on the
health condition of the employees. We provided medical care for a lotal of 417 employees
who received consuitation and care for their heaith. Considering the confidentiality of
personal health data, employees can enter their account and password in their company
computer to check their personal health status over the years to protect their health. The
overall health examination rate in our production sites in Taiwan, Malaysia, and China
reached 99% in 2022 while complying with regulatory reguirements. The focus of major
manufacluring bases in Taiwan is lo prevent occupational diseases by preventing working
overtime, human factor engineering hazards in the workplace, and protecting the maternal
health of female employees. Prevent cardiovascular diseases and musculoskeletsl injuries
by developing health promotion plans and improving the functions of heaith examination
software. In 2022, a total of 144 employees {alked to the doctor for health guidance. To
prevent hazards to the mother and the child, nurses and occupational safety and health
units will inspect the workplace, while doclors will provide consultation and education for
prenatal health. In 2022, we provided parental care for a total of 13 employees.

All employees in other operating sites are required to receive general health
examinations on the first day of work. In addition, the operating sites in China provide
special heaith examinations to employees involved in special operations with potential
occupational hazards at the beginning, during, and at the end of the employment in
accordance with the provisions of the Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases.




During pregnancy till one afier childbirth, fermale employees
Maternal health are protected from mn!emﬁm health hazards through hg-?}d

protection assessment and control, specialist physician interviews and
guidance, risk management, and special work arrangements.
Ergo : Prevent musculoskeletal diseases caused or posture,
in-the ,:;]:;?:EE excessive exertion, repelitive movements, gc?ﬁy adopting

relevant human factors engineering improvement measures.

To help employees who suffer from brain and cardiovascular
diseases caused by stress due o long working hours, shifts, and
Discases caused other abnormal work patterns, the Company provides measures
by abnormal workload hrhealﬂngmﬂme,a@shmﬂnfwurkhmanﬂm;ﬁmm
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The Company identifies and evaluates violence and sexual
harassment thal affect employees in the workplace. We
Workplace safety implement job fitness arrangements, hazard prevention, and
protection communication skill training so that employees can have & work
environment free from w wiokence.
# The Company has set up verbal, writlen, or e-mail complaint
channels.

Occupational Disease Prevention
and Health Management

For personnel who is exposed to chemicals at work or performing special job
assignment in our Taiwan plants, our occcupational safety and health personnel ‘and
medical staff in the factory will conduct an overall inventory of workplace health risks by
assessing workplace chemical exposure and on-site environmental monitoring data to
ensure we understand the health status of our employees and take preventive measures.
We provide protection for 140 health workers involved in special job assignments. They
have to be educaled and take different management measures depending on their health
condition. In 2022, none of our workers died of occupational diseases in workplaces not
controlled by Eternal or contracted such diseases confirmed by government safety and
heaith agencies and occupational physicians. Our occupational disease rate (ODR) was
0% in that year.

Health Promotion in Friendly Workplace

The Nurses will draw up a health promotion plan and arrange various aclivities every
year according to the analysis results of the employees’ annual health examination plan.
Although affected by the COVID-19 epidemic, we still arranged related health promotion
activities for a small number of people at a safe distance. We held a total of 47 activities on
Dementia care, summer skin and scalp care, government subsidiaries for the Long-Term
Mursing Care 2.0 Policy, prevention of metabolic syndrome, next-generation COVID-19
vaccine and Influenza vaccine, and arranged health lectures, healthy diet campaign, and
physical activities for our employees.
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Maternal Health

Physical fitness activities C onanitatini

Medical personnel’s heaith education and consultation services

Exercise to stay healthy

Basic fitness courses for middle-aged and elderly workers




Physical fitness aclivities

Our manufacturing bases greatly promote a smoke-free and heaithy environment by
reducing secondhand smoke hazards, prevenling obesity, hypertension, hyperglycemia,
and hyperlipidemia, organizing outdoor family activities, and regularly providing CPR
training to encourage our employees lo engage in independent, healthy workplace
certification campaigns for a friendly working environment.
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Corporate Responsibility for Healthy Citizens

To create a healthy environment for employees and fulfill corporate social
responsibility, we participate in health activities organized by the competent authorities,
such as beach cleaning, blood donation activities, drug abuse and suicide prevention and
control activities to take good care of our employees and even our stakeholders mentally
and physically.
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Save Lives by Donating




Management Approach

Ensure the quality of the Company's products and services, establish a client-oriented " "
quality system, and adopt integrated marketing and strategic management to put together Customer satisfaction survey results

resources o meet clients' reguirements. The Company is committed to technological
4 N

development and improvement, developing more excellent products, and serving the 5
community based on the principles of “guality, reputation, innovation, and service” lo
achieve sustainable development and create leading technology. With a broad global

vision, we have striven lo develop key global markets o become a world-class maierial 4
supplier.

We are responsible for our products and services and attach great imporlance lo 3
marketing ethics. The information on our product quality and services is open and
transparent. Our product marketing, labeling, and customer privacy are all in compliance 9

with applicable regulations and intemational standards lo ensure their safety and prevent
such products or services from causing damage to customers' rights and interests, health,

and safety. n A 2020
Our marketing and R&D personnel put forth needs for product designs as per market : 3{{]]%;
demand or clients' requirements through interviews with clients, competitor analysis, ]
product creativity, proposal improvement, and discussions with the management team. Sales Delivery time Product Technical
. i yrs ) < ol y personnal's | quality SENVICES
After a product is commercialized, we will inform clients where appropriate by printing sefvice

product catalogs, product manuals, or safety data sheets to enhance their understanding of
our products or meet their needs for product information. After a product is sold, our after-
sales services include technical services, responses o clients’ complaints, and customer
satisfaction surveys to continuously improve our customer relationships.

To ensure product and service quality, we have esiablished a client-oriented quality
system, regularly held production and sales meetings and business meetings to review and
respond to product guality issues, formulated client complaint response management
regulations and complaint channels, and set up the Stakeholders section on the official
website. Consumers may file complaints to the Company at any time by phone, letter, or
email. We conduct at least one customer satisfaction survey a year. The satisfaction survey
includes sales personnel's services, delivery, product quality, and technical services. We
will review the survey results and assign personnel from the sales, production, marketing,
and technical support units to address the issues accordingly.

In response o the everchanging market demand, we engage in in-depth
communication and close collaboration with clients while striving to constantly improve our
technology, manufacturing processes, and services to meet their needs.
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Supply Chain Management

Scope of Disclosure: Taiwan
Management Approach

Eternal uses more than 1,000 types of materials. We strengthen synergy in
procurement management by integrating internal and extemnal resources to ensure stable
quality and normal supply of raw malerials from suppliers, and we implement tiered
procurement based on procurement volume and importance through effective risk
management: |. We implemenl global sourcing of bulk raw materials for the Group's
factories across the world to make full use of the Group's procurement advaniages:; 11, We
use the three procurement centers in mainland China established based on the Company's
product portfolio to procure important raw materials for products to effectively integrate the
procurement of raw materials for each plant lll. We prioritize the procurement of
competitively priced and readily available raw materials from local suppliers to create a
reasonable, efficient, and competitive supply chain. Eternal and our suppliers have
become partners with mutual trust to contribute to social and environmental sustainability.

Supply chain distribution:
upstream and downstream entities
and their activities in the supply chain

Petrochemical basic raw materials
Ethylene, ethylens oxide, propylene, butadiene, benrene, mathanal, and propyiens oxids

Intermediate pelrochemical materials
Siyrena, ethylene glycol, acrylate, propylene glyecol, phihalic anhydride,
methacrylic acid, adipic acid, acetone, toluene, and xylene

Eiﬂgymﬂumm mnshmﬁun furniture and home decoration,
electronics and electrical engineering, general consumer goods,
pmgmmmmm hm!ihmandbnbd‘tmhgy

Supplier Management and Evaluation

The parent company in Taiwan conducts annual on-site audits of potential partners,
new suppliers, delivery service providers, oligopolistic, or important suppliers with high
procurement frequency to leam about the suppliers’ current plant management status and
to follow up on improvements.
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Raw Material Supplier Management

There was no major change in Eternal's supply chain in 2022 In the future, the
material procurement personnel in Taiwan and China will conduct random on-site audits of
all qualified material suppliers each year to leam about the status of plant operations and
management and whether they meet CSR objectives. Affected by the pandemic in 2022,
we suspended the audits of all our overseas suppliers and adjusted the on-site audit
schedule for domestic suppliers depending on the pandemic situation.

The R&D unit, the procurement unit, and the quality assurance unit evzluate
suppliers' business services, guality systems, and R&D capabilities to select new raw
material suppliers and raise their awareness of corporate social responsibility, including
labor rights, human rights issues, environmental protection, and business ethics, which
have formed the Supplier Code of Conducl.

Annual evaluation
and rating for raw material suppliers

Eternal's parent company conducts an annual writlen evaluation of suppliers in the
first quarter of each year and selects representative raw materials items (five items for
each level) according to the annual consumption volume (divided into four levels: over
5,000 tons, 1,000-5,000 tons, 100-1,000 tons, and less than 100 tons) to evaluate raw
material suppliers. The scoring standards are:

W Quality (50 points) B Cost (20 paints)
Wm o ISOR00T certficate Is its price competitive (20 points)
Mm’“mwmmsﬁdm B Delivery (10 points)
place (10 points)
Delivery quality (20 points) B Service (20 points)
Company’s requirements (10 points)
CSR (10 points)




The evaluation results are classified into Level A: Over 90 points. Level B: 75-89
points, Level C: 60-74 points, and Level D: Below 80 points. Suppliers rated C will be
required to make improvements, and procurement from such suppliers shall be reduced.
Procurement from those rated D shall be suspended and only resume the procurement
after they have made improvements. According lo the evaluation results in 2022, all
suppliers performed well, and none of them were rated C or D.

Evaluafion result | lemsofMsleralsEvalusted | A | B | © | D
2020 20 29 14 1 o
2021 20 21 17 0 0
2022 20 22 16 0 0

Diverse Supply of Materials

Suppliers are Eternal's long-term business partners who work with the Company to
achieve mutual growth. To optimize supply chain managemenl, reduce the risk of supply
chain disruption, and ensure a diverse supply of raw malerials, the Group has also
established a sample test management process to evaluate new raw materials and new
supply sources, and we also use the “Sample Testing Application Form™ and “External
Sample Request and Cross-Plant Material Collection Application Form® to audit chemicals
once delivered and to manage the sample testing process.

Year | sampletest | Exemal sample request | Total
2020 51 a7 98
2021 39 65 104
2022 114 84 198

Management of Delivery Companies
Scope of Disclosure: Taiwan

Etemnal's land delivery service providers in Taiwan must oblain government approval
for legitimate business operations and comply with relevant government laws and
regulations. The Company requires all vehicles entering its plants to comply with all safety
and health regulations. The Company requires our delivery service providers to comply
with government regulations during shipping after leaving the plant to prevent accidents.

If the goods transported by the service providers are dangerous, as regulated by the
Ministry of Transportation and Communications (MOTC), or toxic chemicals, as regulated
by the Environmental Protection Administration (EPA), they shall meet the transportation
safety (including dangerous goods and toxic chemicals) regulations of the MOTC and EPA
to ensure the materials are transported safely.

Elemnents of Infinite Possibilities

Annual Evaluation and Rating of Delivery Service Providers

Delivery service provider evaluation: develop the delivery service provider evaluation
form to raise the standard for hiring qualified vendors to ensure delivery safety. The
Company continuously evaluates its performance. We continue to hire those who have
implemented improvements and meet slandards and remove those who have not to reduce
the occurrence of transportation accidents and protect public safety and the environment.

Delivery service provider evaluation criteria: To comply with government regulations
and our company's reguirements, we set up 20 evalualion criteria under the category of
“Delivery Capacity,” “Delivery Anomaly management,” and “Delivery Safely and Services.”

The evaluation results are classified into Grade A: Above 90 points, Grade B: 70-89
points, Grade C: 60-69 points, and Grade D: Below 60 points. We will reduce purchases
from delivery service providers rated C. Delivery service providers with a rating of D are
assessed for special conditions or disgualified.

2020 10 2 o 0
2021 12 2 1 a
2022 g T o (1]
The total amount of monay we spent on 16 delivery sarvice providers in 2022
was approximately NT$80 million. {Unit currency: NTD)

In 2022, we signed collaboration agreements with 16 delivery service providers, and
we rated all of the 16 providers. The evaluation result shows that all of them were rated B
or above. (The delivery service provider rated Cin 2021 was re-evaluated as Level B)

Procurement personnel accountability education

In addition to the procurement policy for suppliers, Eternal offers corporate social
responsibility education to procurement personnel. We have trained procurement
personnel in terms of procurement and corporate social responsibility and developed their
basic concepts and knowledge of the Group's corporate social responsibility policy.




Supplier Social Responsibility Commitment
Scope of Disclosure: Taiwan
Management Approach

Eternal has adopted sustainable development as our business philosophy with
reference to the spirit of the UN Sustainable Development Goals (SDGs). We regard the
supply chain as an important extension of our value chain. To help our supplier pariners
understand and comply with our relevant safety and ethical standards, maintain safety in
the work environment of the supply chain, ensure that employees are treated with respect
and dignity, implement environmental protection, and comply with ethical standards, we
require suppliers to fully comply with the laws and regulations of the countriesfregions
where they operate. We also convey our culture of “compliance, integrity, and moral
values® lo all suppliers through correspondence and relevant meetings in the hope of using
the opportunities to convey and fulfill cur corporate social responsibility and to work with
our suppliers to promote sustainable development.

(How we follow GRI2-24 to fulfill our commitment by building business relationships)

Since 2017, Eternal has required all new suppliers to sign the Supplier Code of
Conduct, which expressly includes ethics, compliance, health, and safety mechanizms in
the regulations. We require suppliers to abide by social regulations (labor and human
rights, health and safety, and ethics and integrity provisions) and environmental
regulations (no use of raw materials banned by regulations, reduction of waste and
emissions, compliance with environmental protection regulations, and protection of the
health and safely of the public). To encourage our suppliers to comply with the Supplier
Code of Conduct to be in line with our business philosophy of sustainability, we consider
the contract as one of the criteria for making purchasing and contracting decisions.

Due to the differences in the scale and characteristics of new suppliers, the criteria of
whether new suppliers have obtained 150 14001 or 150 45001 certification or published
CSR reports cannot be adopled as necessary criteria for selecting suppliers. However, the
said certification and publication are still included as a reference and serve as the basis for
the evaluation of new suppliers in the hope of increasing the supply chain's attention and
dedication to sustainability.

Key Points in the Supplier Code of Conduct Education

Labor and Human Rights

No forced labor, no illegal employment of employees, prohibition of child labor, no
discrimination, working hours in compliance with local laws and regulations, and humane
treatment.

Health and Safety
Work safety in the workplace, promotion of employee health, and industrial hygiene.
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Environmental Protection
Compliance with RoH3 regulations, no use of banned raw materials, reduction of
waste and emissions, and product and service labeling.

Ethics and Integrity

Avoidance of entertainment and gifts, information disclosure, no falsification, no
leakage of customer information, principle of good faith, and compliance with relevant
import and export laws and regulations.

A total of 1,198 suppliers in Taiwan have participated in the signing of the Code of
Conducl, accounting for approximately 65% of the procurement. We will continue to sign
this Code with the other suppliers. Besides, most large and international suppliers have
published their annual ESG reports, which are practical actions taken by them to fulfill their
corporate soclal responsibiliies. We will include the proportion of suppliers with ESG
reports to all suppliers.

13 941 55% 63%
1198 65% 64%

2021
2022

28

In 2022, the Company assessed suppliers' environmentalfsocial impacl through
supplier evaluation and on-site visits and audits. For suppliers with no CSR report
published, we will reqguire them to fill out the supplier CSR self-assessment form as a
reference for our procurement evaluation. After evaluating suppliers’ environmental
(wastefwastewater treatment processes) and social aspects (labor relations, records of
social impact, etc.), we did not find any violations of laws by any of the main suppliers in
terms of environmental, labor, human rights, or social impact incidents in 2022




GRI3-3 Major Issue Disclosure

Ratio of local procurement, supplier expenditure analysis, and supplier environmental
assessment 308-1/308-2, supplier social assessment 414-1/414-2 (GRI 3-3)
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Effectiveness Assessment and Tracking

We take into account the environmental fooiprinl generated when procuring raw
materials and expect our suppliers to procure locally as part of our effort to protect the
environment.

The percentage of local procurement of materials in Taiwan (imporlani operating
sites) in 2022 was 70%. Due to the demand in domestic production processes, a certain
percentage of materials that are not produced in Taiwan or those that are in short supply
must be purchased overseas. The Company is also required to maintain risk management
for secondary sources of supply. As a result, a certain proportion of the products are still
purchased from overseas sources. As of the end of 2022, there were a total of 655 raw
material suppliers, with an expenditure of approximately NT39.7 billion. Thirty-eight
suppliers were being evalualed, and they accounted for 52% of our total procurement
amount.

2021 73% 27%

The impacl of suppliers’ environmental and social assessment on the company
depends on whether they comply with the Supplier Code of Conduct, and they have good
business ethics and risk management mechanisms. We did not find any violations of laws
by any of the main suppliers in terms of environmental, labor, human rights, or social
impact incidents in 2022




Local Communities '

Etemnal has four production bases in Taiwan (Lu-Chu Plant, Ta-Fa Planl, Ping-Nan
Plant, and Xi-zhi Plant), each of which conducts analysis and evaluation of issues
concerned by the local community. In addition, Eternal also spares no effort in assisting
local development and is a good neighbor for the Lu Chu Community. The two plants
located in the industrial zone (Ta-Fa Plant and Ping-Nan Plant) not only coordinate with the
industrial zone management center to camy oul various community assistance activities
but also provide care to nearby schools or the neighborhood through direct participation,
depending on their situation. Due to the special nature of the industry, Xi-zhi Plant is
currently located in an office building and follows the regulations and management
measures of the properly company. To sum up, Etemal is devoted to meeling the
environmental requirements of the competent authorities for emissions, wastewaler
discharge, and waste treatment The information is disclosed in the “Environmental *
chapter of this reporl and provides a detailled description of the managementl policies,
impacl assessments, response sirategies, and short-term lo long-term goals for each
issue. Assessing that the environment in Taiwan in 2022 will not have a negative impact on
the local community, nor will it cause any negative impact on the society. It has been
implemented with stakeholders in the local community (surrounding residents, employees;
schools, community service agencies, competent authorities... etc.) The communication
base reaches 100%.

Management Approach

It is an important business philosophy of Eternal to “give back whal is taken from the
society”, based on this belief, Eternal has been supporting charitable activities for many
years.

After a long period of observation of the development of society and the regions,
Eternal has become convinced that "education” and “culture” are the best ways to generate
positive energy for society. These areas could also benefit the most from companies’
support and assistance, particularly rural areas and disadvantaged groups.

Scope

A=z Eternal's business operations are spread across the world, our interactions with
local communities and societies have expanded along with our operating activities.

Approach and Objectives

We are committing to improving the education or cultural environment and
opportunities for rural areas and unprivileged groups.

We seek to help the disadvantaged to complete their education or acquire skills o
improve their lives and support their family to make 3 difference in the world, and
consequently reduce social problems and improve environmental harmony.

Community/social activities during 2022
are summarized as follows:

Development and Engagement in Local Community

Our planits work with stakeholders in the neighborhood by investing manpower and
money to support local construction and charitable activities such as bullding harmonious
relations with the local community, renovating old buildings, and organizing charity groups
and temple festivals.

Eternal Takes the Lead to Do Charity Work

Lu-Chu Charity Association, a charity organization in Lu-Chu District enjoying the
reputation of “kindness,” not only visits residents during important national holidays but
also holds blood donation activities regularly. For many years, the last Lu-Chu Blood
Donation Tour was held by the Association in December. Eternal has earned recognition
from event organizers and residents for its effort to organize charity activities.

Etemal also makes an effort to protect the
environment in the neighborhood by cleaning the
streets and ditches and trimming trees. We have
won a lot of praise from residents for our effort to
create such a clean environment.

We sponsor softball games
organized by companies around
the plants every year to increase
the interaction betlween our
employees and surrounding
companies and facilitate heaith
promoltion activities in the plant,
achieving a win-win oulcome.



Care for the Local Community

The Eternal Arts and Culture Center is located in our Lu-Chu Plant, surrounded by
many industrial parks and farmlands. The nearby South Talwan Science Park has atiracted
many optoelectronic and matenal manufacturers and has become a hot spot for high-tech
development in Kachsiung as one of the few corporate museums in northern Kaohsiung,
Eternal Aris and Culture Center has worked to promote arts and develop community
culture and education. Based on our founder's spint of “arl sharing,” we adopl artworks as
a medium, along with educsation in the museum, to provide residents and related visiting
groups with different leisure activities, thereby enhancing the museum experience and
local art promotion.

Since it was established, the center has received residents, employees, contractors,
clients, schools, and government agencies. During 2022, there were 77 visits, with a total
of 1,203 visitors.

Environmental Education Starts from Childhood

We organized environmental protection education sessions on sustainable
environment and social engagement in collaboration with the elementary and junior high
schools around the plant. We decided on themes based on the hot topics in society and the
concepl of sustainable development and envircnmental protection while sharing pollution
prevention achievemenis with children to enhance their positive environmental protection
concepts.

The Lu-Chu Plant held an awareness-
raising ewvenl, “Protect the Environment
through Resource Recycling and Reuse,” at
Tsai Wen Elementary School in Lu-Chu
District on Movember 18, 2022,

With resource recycling and energy
labels as the theme, we shared the concept
of green consumption with children. The
Lu-Chu Plant also donated NT$25,000 to
Tsai Wen Elementary School io renovate
old buildings and improve the safety of the
school facilities.

We have been
holding blood donation
activities during the
annual maintenance of our
plants for many years. We
also invited other
companies in the same
industrial park and the
Pingnan Industrial Park
Service Center o be part
of this evenl and won
praise and recognition
from residents.

Beach Cleanup to Safeguard the Ocean

Taiwan boasts winding and beautiful coastiines and vast oceans. The Ping-Nan Plant
is located at the southernmost tip of Taiwan and is also the plant that s closest to the
coastline. Without a
healthy ocean, there will
be no heaithy planet and,
hence, no healthy body
for human beings. On 3
International Coastal 8

Cleanup Day, we took - - - l.' T
action to be part of the ; ; i "
effort to protect the ocean, =% L Wi - o

save lives, and creale a
sustainable environment.

Charity by Etemnal

Eternal has long been concerned about the shorlage of local school resources. This
year, we donaled grants to six Kaohsiung schools to help poor students who are unable to
obtain government subsidies. We also extended the group's social welfare “Education
Takes Rool Program® to those schools to show their students how slatic electricity is
transmitted and conducted by doing magic tricks in an easy and inspiring way.

Our 2022 charity program aims to help poor school children and extend the group's
social welfare program, “Education Takes Root” even further. By leveraging our
technology foundation, we designed interesting magic shows in small experiments for the
students from Lu-Chu Elementary School o observe and learn how static electricity is
conducted and how we can prevent electric shock in daily life. This aliows students (o
understand chemical materials from daily life and inspires them to learn more about
science or materials.

Eternal stated that the company would continue to promole public welfare activities in
the local community, contribute to local development, and start from its core technical
capabilities to apply professional knowledge of chemical materials into daily life in an easy
and interesting way and fulfill corporate social responsibility.




Nurture Professional Baseball Players

Since 2011, Eternal has been committed to supporting disadvantaged students in
rural areas, one of the sponsorships is Kaohsiung Municipal Jhong Siao Junior High
School Baseball Team. Over the decade, the school has nurtured several oulstanding
players, such Wei-Chung Wang, Tzu-Wei Lin, and Chi-Ling Hsu, who successively joined
Major League Baseball. After returning to Taiwan, they went on o play in the Chinese
Professional Baseball League. The school also has another promising player, Sheng-En
Lin, who is now being scouled by other countries.

This is good news for us because it demonstrates our long-term support for these
children eventually bore fruit. Eternal firmly believes that the power of sports can give
young people unlimited hope and inspire them fo build teamwork, self-confidence, and
perseverance and walk their path in life.




Appendix One - GRI Content Index Table
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Catogory | GRI Index |

2016

Oecupational
health and
safety 2018

401-1
401-2

4051
405-2

A406-1

408-1

4121

4122

4131

4132
4141
4142

Dissciorsure

Benafits provided to full-ime employees thal arg
not provided to lemporary or par-lime employees.

Parental leave

Cocupational health and safety management
syslem

Hazard identification, risk assessmenl, and
incident investigation
Occupational health servicos

Worker parlicipallon, consultation, and
communicaticn on occupational health and safoty

Worker training on occupational health and safely
Promotion of worker haalth

Prevenlion and miligation of occupational health
and safety impacts diroctly linkod by business
rofationships

Workers covered by an occupational hoalth and
safety management syslem

Work-related injuries
Work-relaled ill health

Average hours of training per year per employec

Diversification of govemance units and employoes

Ratio of basic salary and remuneration of women
Loy ey

Incidents of discrimination and corrective actions
taken

Oporations and supplicrs at significant Ask for
incidents of child labor

Oporations thal kave beon subject o human
righls reviews or Impact assessmenls

Employes training on human rights policies or
procedirss

EpEATs Sssascments, and QevalTATE PGS
Operalions with skgnificant aclual and potentkal
negative impacts on local communitics
acﬁﬁmwnmh the supply chain and
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Appendix Sustainability Accounting Standards Board, SASB
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Gross global Scope 1 emissions, percentage
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INDETENDENT AUDITORS' LIMITED ASSURANCE REPORT

The Hoard of Dircetom nod Stockholderg
Erernal Materials Co., Lud

We have perfanmed & Bimited asaurancs npng Lo e sebectend subject matier infommalion (s=e
Appeodixy in the Sassinabdity Repost (“the Repom”) of Dtemal Masersals Co, Lid, (“the
Compnny™] for the year ended Decentber 31, 2022

Hesponsitilities ol Manngement for the Heport

M i fil 15 e " ihle for thie prqmrll:im of the Repart mn accordance with Taiwan Stock
Exchange Corporation Rules Gaverning the Prepscation amd Flling of Sustuinability Repars by
TWSE Listed Compopics snd Universal Stendards. Scctor Standards ad Topic Slardards
puibilished by (e Glotol Reporing nitsteve (GRL, and for such intemal comrol as manapemess
determines is necessary te empble the prepamuon of the Repont (hat ane free fron miserial
misstasement,

Amditors’ Responsibilitles for the Limited Asswrance Engagensent Pevformed on the Repori

W planese] and conducted our work car the selecied subject maiter mformamion giee Appendix) i
the Repor n sccordance with the Irmemations] - Suindard oo Assumece Enpagemoints 3000
(Revised), Azmrance Engapements (Wher Than Auwdits or Reviews of Historical Finaooial
Isformation, issued by the lmemational Auditing and Asssrance Stasdards Roard to issue o limined
osairAnce report on 1he preparniion, with so material migstsiednent moall materal respoets, of the
Report. Tha aniure, lmibeg nsd eximi of peocedures perfoemed tr & lmited assurmnce engagement
aree diMieresd Froom anid mare limited than o rensinshle ggacrance engagement ond, iherefoee, o fower
assorance Jevel is ohtsinsd then o reasoonble aeswance.
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We applbad professional judgment i the plannlog and condel of our werk o eblain evidence
supparrieg the limited ussumnee, Because of the mberent limttagions of any intemal control, there
i an anovoidnhle nsk thal even some mnlerinl misstaemends miy remain uedetocied. The
proscechires we performed include, but not Disited 1o

®  (btming and reading the Repor,

®  Inguiting mardgemen! and personnel jmvalved in the preparation of the Report oo andersitand
fhe palicies and procedures for the prepariion of the Repirt

w»  Iniuiving the persornel responishie for the prepamiion of i Bepart 10 undersmnd the process,
costrols, And inforistion systems in the prepambion of the selected suhject maber informition.

®  Analyzing ond examining, o0 & iesl bass, lhe documents and reconks supposting the selected
subject matlér oo,

Inherent Limitatinons

The subject wdormation mckaded non-financial infemation, which was ussler more inherent
limigatione thim fizancial informaticn. The infommtion may invelve significant jodgment,
nssumptions and interpretations by dhe monsgement. sod the diiferen siakebolders may lsove
hfferent mberpretatns of such inlmmation

Inalegenbenes und Quuality Contral

We have complicd with the mdopendence and aother ethical requirements of the Mom of
Professional Ethies for Certified Poblic Accountent in the Republic of Chinn, which eontxing
Amtegrity, objectivity, professional compeience and due. care. confidentialiy and professioual
hehavipr 23 the fundamental prmeiples. In addition, the frm applies Stement of Chaality
hhmgn‘m! Swnilard | “Cuality Mosspesnent for Public Acznmbing Fimna® issoed by tha
mrch aml Develoy Foundatem of the Republic of Ching and, sccondingly,
mlﬁrﬂmhdﬂsﬂmmhmmdupmmamufqmmmgm inctuding

af proceduses cinpliance wib ethical reguerements. professronal standands, and

-Tq!lhnn])h legal snd repmalatery requincmels.

Conelusiom

Based on the procedures parformed and evidence oboained, nothing has come to our snencion that
causes us 10 beliove (b the selectod subject maticr information in the Report 45, m all malenal
Tospects, nol prepard in occordmee with the sbove mentioned repoming erterie

Crther Matters

m'cmmwuwmgmmmutwmﬂwm Foe atry change of the
subject malter infinnation or the criteda spplicd sfer e jusumee dite of s reporl.

The engspement puriner on the lmilad assurmmee repon s Has-Mi Bag.

Dielodeie & Touche
Taipei, Taiwan
Repubiic of China

May 12, 2023
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Elements of Infinite Pos

sibilities

Climate Risk Management Report aligned with TCFD

To respond Lo global climate change that poses Increasing risks to our operations and
the environment, we nat only followed the “Corporale Governance 3.0 Sustainable
Development Road Map” issued by the Financial Supervisory Commission, but also
introduced climate risk identification and assessment across all departments in 2022 to
address ciimate change issugs by taking into account corporate social responsibility and
turning risks into opportunities through sustainability. We evaluated the impacts that bring
risks and opportunities to owr financial management in different scenarios to develop
response measures and implement risk mitigation strategies.

Governance

Corporate Governance and Sustainable Development Committee

To implement corporate governance and sustainable development, Eternal
established the "Corporate Governance and Corporate Social Responsibility Committes”
approved by the Board of Directors on November 5, 2021, and changed its name to the
“Corporate Governance and Sustainable Development Committee” on March 11, 2022, The
committee aims to assist the Board of Directors in setting the company's sustainable
development goals and strategies, idenlifying sustainability issues that need to be
addressed, developing action plians, tracking implementation results, and pushing for
improvements. Ve hald at least one commitiee meeting every year to effectively supervise
and govern the company.

The committee is chaired by the Chairman, along with Independent Director, the
General Manager, and the Chief Administrative Officer serving as commiitee members.
Also, as the highest supervisor of the executing unit, the General Manager is responsible
for suparvising and coordinating with different units. Different units will promote different
projects on E (Environment), 5 (Society), and G (Governance) depending on their function
and follow through on the results regularly,

Governance Structure and Supervision

We aiso farmed the Net Zera Emission Task Force under the Corporate Governance
and Sustainable Development Commitllee to supervise our production bases around the
waorld. The General Manager leads the Task Force to review the measures in response to
climate change issues on a quarterly basis. The task force will report directly to the Board
of Directors about the result of climate change-related indicators.

We review the risks related to climate change on business operations every year in
accordance with the Business Stralegy and Risk Assessment Operating Procedures and
have the committee report to the Board quarterly on the risks of climate change to business
operations and countermeasures. We also developed the “Approval Guidelines for
Increasing or Decreasing Budget,” which stipulates the guidelines for the authority to
approve capital expenditure and budget. If the increased or decreased budget reaches a
certain amount, we will report to the Board of Directors for approval.




Risk and Opportunity Management
Risk and Opportunity ldentification and Evaluation Process

e Govemance

. identify and Define the Soops of tha Context

Step3d

. identifying Risks and Opportunities 1o Address

. Improvement Strategies and Execution Results Tracking

e

Climate-Related Risk and Opportunity Assessment Process

The Corporale Governance and Sustainable Development Commitiee will classify
and identify nsks and opportunities based on the calegories (fransformation risk, physical
risk, and opportunity} recommended by the TCFD framework and talk to each departmenl.
They can identify risks and opportunities brought by climate change by addressing the
issues of existing measures and solutions, as well as the method, feasibility, and source of
acqguiring gquantitative financial data.

We will identify climale risks based on the impact of climate change on the overall
operation of the company and reference the TCFD report framework and the climate-
related risks released by the Japanese Ministry of the Environment. Introduction and
analysis of opportunity scenarios guide ver2.0 for procedure design. First, we will identify
the key units and equipment in Eternal, such as energy demand, regulatory requirements,
and carbon reduction goals, and then evaluate polential impacts and the level of impacl.

Etemems of Infinite Possibilities

Risk and Opportunity Management Procedure

In terms of poiential risks and opportunities brought by climate change o Eternal, we
take inlo account its level of impact on our operations and the probability of occurrence and
give a rating based on the scores defined in the company’'s impact level scale and the
probability of occurrence scale. The financial impact will be taken inlo consideration before
other impacts. Il we cannot guantify the impact, we will evaluate it from a non-financial
perspective.

After assessing the impact level and probability of occurrence, we will refer to the
“Risk and Opportunity Rating Matrix Guide® to further classify risks and opportunities based
on their impact level to identify the risks and opportunities thal need to be addressed.

Integration of the overall risk management mechanism
of the organization

Eternal brings together the identification of risks and opportunities related o climate
change issues to effectively integrate management mechanisms. According to the “Charter
of Corporate Governance and Sustainable Development Committee,” the Committee
reports lo the Board of Direclors and has the authority to track and review the effectiveness
of the annual sustainable development plan and projects and other relevant action plans. It
works with the Net Zero Emission Task Force to evaluate environmental issues inside and
outside the organization once a year by looking at the correlation between these issues
and the company's operational risks and risk levels from different perspectives. The
General Manager reports to the Committee annually regarding matters of climate risks and
opportunity implementation, and the Commitlee reports the implementation results to the
Board of Directors, and to constantly improve and implement management measures.

Strategy

Climate Scenario Simulation (1.5°C)

We refer to the latest sixth evaluation report (ARE) of the IPCC that adopts a mare
detailed “Shared Socio-economic Pathways® (SSP) by incorporating gualitative socio-
economic conditions into & comprehensive evaluation model, such as the real situation of
the following basic elements or namely driving factors, such as population, human
development, economy, lifestyle, policies and authorities, lechnology, environment, and
natural resources. By doing this, we generated five scenarios from carbon negative to
extrernely high carbon emissions: 85P1-1.9, 55P1 -2.6, 58P2-4.5, S5P2-7.0, and S5P5-
8.5.

Of the above 5 scenarios, there is only a slight difference in the impact of S5P1-1.9
and SS5P1. -2.6, as well as S5P2-7.0 and SSP5-8.5. Therefore, we only analyzed S5P1-
1.9, 55P2-4.5, and 55P5-8.5 during the same periods for the 1.5/ target.




Every tonne of CO; emissions adds to global warming
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Eternal's Climate Scenario Target
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204 1-2050

3°c

Physical risk

The global sea level rise today is about 20 centimeters higher than the 1900 level.
According to the assessment report of IPCC ARE, it is estimated that the average sea level
will rise by 30 centimelers lo 1 meler or even higher by 2100 due to the impact of the

concentration of carbon dioxide in the atmosphere.

This year, Eternal uses a sea level rnise assessment software, “Surging seas
MAPPING CHOICES", from the Climate Central of the United States to conduct
assessments. Our main produciion sites in Taiwan, China, and Malaysia are not affected by

sea |level rise at an average global warming of 1.5° C. However, once the average global
warming reaches 4°C, the headguarters will need to walch out for the risk of floods for

years to come.

w_‘h

j’?ﬂﬂ:ﬂt—

Ly &

=g9 °
i, pe—

- / [Pyt

W —

\ L & =

Lu-Chu Plant

Ta-Fa Plant Ping-Man Plant
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Transition risk

In response to changes in global policy, carbon border taxes, supply chain emission
reduction pressures, increased operational risks, and transformation risks posed by carbon
reduction technologies in response to climale change, Eternal has begun to take action by
conducting risk assessments, improving energy efficiency, and developing plans for
purchasing carbon credits to maintain its competitiveness.

Climate Risk and Financial Impact Assessment

We conduct such assessments to achieve the shori-term goal in 2023, the mid-term
goal from 2024 o 2025, and the long-term goal from 2026 to 2030. To address the current
climate change risk opportunity issues, we will assess the level of impact and the likelihood
of occurrence of these issues on our operations based on our existing measures,
simulated scenarios, and the correlation with these issues lo draw a risk opportunity
matrix. The green blocks in the picture represent a low-risk opportunity zone. The yellow
blocks represent a moderate-risk opportunity zone. The Pink and orange blocks represent
a high-nsk opportunity zone. We will develop risk opportunity response strategies on the
score and time of each issue.

Climate-related risk opportunity matrix
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Issues that have a significant financial impact from short-lermn to long-term.

#* Short-term: No high-risk issues.

#* Mid-term: The high-risk issue is the carbon fee (approximately NT$300 per ton).
#* Long-term: The high-risk issue is the carbon fee (approximately NT$300 per ton).

E!emerﬂs of Infinite Pnsslbi_lltles

Our mid-term and long-term goal is lo achieve a total carbon reduction emissions of
30% of the 2020 benchmark year by 2030 to limit global warming to below 1.501. We will
review the efficiency and reduction measures of electricity, water, thermal energy, and
carbon emissions in the Group monthly, invest in R&D of green products, install solar
power generation systems, and replace old equipment to improve energy efficiency, and
comply with relevant government laws and regulations; Our factories will push for various
energy-saving plans to achieve energy conservation and carbon reduction and ensure the
impact of climate risk issues on operating income is below 0.3% in the short term o long-
term and increase the investment in green product costs every year.

Indicators and Targets

Greenhouse gas emissions target

We have set energy baselines and drawn up energy performance indicalors in
alignment with the international issues and risks of climate change, energy conservation,
and emission reduction and accordance with IS0 50001. Our carbon reduction target will
be described below:

(1)Energy conservation target We aim to reduce the total unil consumption of various
energy by 15% by 2030, with the average energy consumption per unit from 2016 fo
2020 as the baseline.

(2)Carbon reduction target: We aim to reduce carbon emissions per product unit by 1.5%
by 2030 compared to 2020.

(3)Renewable energy development target: We will fulfill our obligation to help achieve the
proportion of repewable energy at 10% of the global total electricity consumption in
2020 by 2030.

We have continued lo comprehensively implement energy conservation and carbon
reduction measures at plants in various methods through a sound process lechnology
research and development process and a complete environmental, safety, and health
management system, improve energy use efficiency, strengthen energy and greenhouse
gas management, thereby fulfilling our corporate social responsibility and reducing the
impact of our operations on the global environment.

Etemnal greenhouse gas emissions Unit: Tons of COz2e

e e | " spe
Region  Tawan China Malaysia  Total
Scope1 27949 48268 7437 83654
Scope2 35,540 121,007 4,839 161475

Total emissions 63,489 169,365 12275 245129 A S
Scoped 350626 1,237,747 140931 1,738,304 A Sooge




In accordance with Taiwan's “Regulations Goveming Information to be Published in
Annual Reporis of Public Companies,” Eternal shall disclose informalion on carbon

emissions and intensity.

Total emissions

Intensity

{tons of COze) (tons of CO2e/NT$ million)

Lu-Chu Plant 15,108 1.756

Parent company ~ Ta-Fa Plant 5,127 2 566

Ping-Nan Piant 7,714 1.408

Lu-Chu Plant 18,937 220

Parent company Ta-Fa Plant 8,053 4.030

Ping-Nan Plant 8,550 1.561

‘Scoped I =

Lu-Chu Plant. 177 486
Parent company ~ Ta-Fa Plant 29,608
Ping-Nan Plant 152,532

The above greenhouse gas emissions are the results of annual independent
inspections of our plants in Taiwan since 2005 and in other countries since their
establishment {see seclion on greenhouse gas management). Our Taiwan plants conduct a
third-party inspection annually based on 150140641 in accordance with relevant laws and
regulations.

Elements of Infinite Possibllities

Indicators of climate-related risks and opportunities

To reduce the impact of climate change on our operations, other than setting plans for
energy conservation and reducing greenhouse gas emissions, we also implement energy
conservalion and carbon reduction management targets for electricity. thermal energy,
water inlake and discharge, and renewable energy. We will keep track of the progress of
each target each year and develop improvement plans.

Target and Measures

Bazed on the results of the climale scenario simulation, we have identified risks and
opportunities, as well as the impact or benefits of climate change on our financial situation,
to set targets for greenhouse gas emissions, energy conservation, and carbon reduction in
differenl slages and develop response measures. We will also regularly monitor the
effectiveness of each target according to the company's governance structure to mitigate
the impact on the enlerprise.




Climate risk opportunity analysis and response measures

tamai for related disaster nsks.
{1)Loss due i 1 Impisment regulation and
Limited wates Wﬂ decreased B iz
Regulstory Improve utility equi R Yarig-teim {2)izctony 2, Improve waler iecovery rae.
or Compuisory (119060 net zern ERENCING  company's ESG 3 Gansinucting solar power Sk
Agreement  laws or omissions  COmPaTy  petiomance o iy i
Requirements  agreements YCorporate resilignce and market i ki
Yo ri ik it myestmeant value ASSEESMENL
0 5. Heeping track of short to )
it B i e i TCFD Disclosure Comparison Table
(1 fntemsption : ) Describe the hoard'a oversight of The Climate Govemnanoe Framework and 115
imt=muption -MII {2)increased Supphy ahain resilience of the  management. Govemanos Bb) D e o et in The Climate Governance Framework and
coat af nsks supply chamn mmﬂmmauallmmﬁwﬂsﬂgummw - 116
AL, B Chimate-ratated nisks and apportunities 1
anergy in the managament procedurs
a8} Descnbe the dimaferslated naks and = ;
e FHSMO L “% m:::gm increasing FED coats and markst ::llmmmduﬁzifm;d The impact of chmate-retsied rske and
praference Market {1 )Customer's Hincres titine . | sham of roducts. nisks and opporunsties on the opportunilies on an onganZabon's =
changes. ~Tachnology m;mmmnm{i e SO grmen p Stratagy = end { s "".""’“"ﬁ”. ; e i 117 - 118
dessign o) Describe the resiEnce of 1he company's: L
pr—— mm. consideration differsnt Climate-related scenaric simulabion 117 ~ 118
iresee e cimale loled scenars, nciudog 2 2C. (15°C)
extrama Physical isk li‘-‘llmhﬁuu-'dn::'n mag Mesiliance of i : : = =
weather -imimeadiatel iy extreme the Apply for relevant disaster a) Describe the company’s processes for: Chmate-redsted risks and opportunities
events such  iong-l=rm westher, heayy 30d the supply IR ERCES, ﬂmﬂlquadaﬁaﬂﬁﬂigdnmuahbd identification and assessment procedurs 116
a8 fyphoons lﬂnﬁl?lr -chain
oot typhoons e b} Descrite the company's processas for  Climate relsted nsks and opporunities 116
Hiat managing chmate-related nske. management procedurs
impact Diescribe how Tor -
(1)incressed Shaossing. and ricnaging chmaie reieq  IMegration of the overalinsk.
dama::iﬂhrar : rﬂaaﬂWhﬁ}ﬂ‘nW& u;“?m i 118
condi i Improving _infroducing energy managemant owerait nagemant
{emperatura  -immediatef faciories dus  ihe company EnErmy. . Disolosa the mefrics used by the
nses g teay i and the supply wammf“m f:]rmrbmm:émm Indicaters of climate-related risks and 118
temper 3“‘.““5- ChRan improve enargy efficen and opportunities in line wih is sraiegy opportuniies
esulling -and rsk management process.
slecinicity. : b} Disclose Scope 1, Scopse 2, and. §
Consumplon mdm apgropnate, Scope 3 greenhousa gas Creanhouse gas emission ndicaiors 112
Changes in fangets. :Mmmﬂnmm
patiens and  _bmmedisie! by extreme Using watar recovery Systems. company lo manage cimate-relsiod 1S pcripion of Tarpet and Measures 119 - 120
paHesmsm targets.




